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7 ESTD. 1994
VISION

The vision of the institution is to spearhend cutling edge education (o implement developing
technologies und inculeate moral values for the prowth and development of world and the
humanity at large. The institution aims to develop the faculty for learning which can draw out

the best from the students in terms of mind, body and spirit.

MISSION

The mission of the institution is VIDYA JNANAM JYOTI (ﬁ'ﬂ'ﬁ FH ?ﬁﬁ{] VIDYA

[ﬁ!:n] means knowledge, science, learning, scholarship and philosophy. According to some,
there are four vidyas or sciences; according to others, vidy@s has fourteen divisions or
eighteen divisions; according to others 33 and even 64 sciences, kalds or arts. JNANAM
(HFFE) MEans consciousness, cognizance, knowing, understanding, becoming acquainted with
proficiency and sacred knowledge: especially knowledge derived from meditation on the higher
truths of religion and philosophy which teaches man how to understand his own nature and how
he may be reunited to the supreme, JYOTI (Gﬂﬁ} means light as the divine principle of life,

a source of intelligence; as the type of frecdom, bliss and victory, The institution is inculcating
various kinds of knowledge among siudents with cognizance of man's own nature and ol
the supreme; to bring freedom, bliss and victory in all facets of life,
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Declaration by the Head of the Instifution

I certify that the data included in the Self Study Report (SSR) are true to the best of my
knowledge. This SSR is prepared by the institution afler internal discussion and no part
thereof has been outsourced, I am aware that the peer team will validate the information

provided in this SSR during the peer team visit.

ity
(F
Place: Reckongpeo PrinCipal __—
L Thakur Sen Neégi Govt. College
Date: ) 'L —0 C{— Dol & Reckongpeo, Distt. Kinnaur (HP)
Principal

.5, Megi Covt, Collega
R/l'eo Distt, Kinnaar \#.P.)
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Certificate of Compliance

(Affiliated/ Constituent/ Autonomous Colleges and Recognized Institutions)

This is to certify that Thakur Sen Negi Govt. College Reckongpeo, Distt. Kinnaur (HP)
fulfils all norms '

1. Stipulated by the Himachal Pradesh University Shimla-5.
2. Regulatory Council/ Body (such as UGC, NCTE. AICTE, MCI, DCI, BCI, etc.)
3. The affiliation and recognition (if applicable) is valid as on date.

In case the affiliation/recognition is conditional, then a detailed enclosure with regard to
compliance of conditions by the institution will be sent.

It 15 noted that NAAC’s accreditation, if granted, shall stand cancelled automatically, once

the institution loses its University affiliation or recognition by the regulatory council, as the
case mnay be.

In case the undertaking submitted by the institution is found to be false then the acereditation

given by NAAC is liable to be withdrawn. It is also agreeable that the undertaking given to
NAAC will be displayed on the college website.
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in Reckongpeo Kinnaur, established in 1994 and since then has grown leaps and

bounds. Kinnaur is one of the three tribal areas of Himachal Pradesh and one of the
tribal district in the state. The district is rich in its natural beauty and resources, people
dre at the most simplest and ki ndhearted in the state, The college is situated amidst the
beautiful ranges of Himalayas and beneath the blessing of mountain peak ‘Kinnar
Kailash® which is considered to be the holy abode of *Lord Shiva’. In Kinnaur, Sutlej
ch.r pierces the mountainous stretch from Khab to Chaura and onwards to Rampur
in district Shimla. The region is treacherous and the people have acclimatized
Ithemselvex to this terrain very gracefully. The chief source of income for local people
IS growing apple as a crash crop and growing local grains for self consumption. In
addition to that, dry fruits like pine nuts which is naturally preseit in abundance in the
middle ranges of the district, almonds and apricots are also cultivated in this district.

The institute name is associated to the towerin
Sen Negi, it was because of him
of the district are today

g personality of the district, Shri Thakur
that the district was granted tribal status and people
reaping the benefits of his tireless efforts. Shri Thakur Sen
Negi belonged to not so well to do region of Shong and due to his hard work and
passion to educate himself he qualified with degree of law from Lahore in 1932, later
got into Indian Administrative Services; became the first chief secretary from the
district and thrice elected speaker of Himachal Vidhan Sabha. He was loved and
respected (o such an extent that today we have a statue of his placed in main Chowk
of the headquarter of Kinnaur. The college takes pride in being named after such an
extraordinary man of this land. The institute also believes in inspiring and motivating
young minds to dare, dream and achieve what they can imagine in their lives as Shri
Thakur Sen Negi did in his lifetime.

Education is the only way to confidently encounter out future and meet with the
challenges of life. Students and teachers alike are ones who are constantly learning
and educating themselves for creating bright future of our nation. The only weapon
we have is that of education which had power to change our world into a better place,
every child needs wings of education to reach towards the heights of success, of
which any individual can think of and thus develop our society. The purpose of
education for us, is to create free and critical thinkers, who can also creatively think
for the betterment of themselves and peaceful society as a whole. As Confucius said:
“education breeds confidence, confidence breeds hope and hope breeds peace”. An
educated child and a thinking young adult have self confidence which ne. one can
deny of having due to which roots of any society are stretched. The students in our
tribal belt are being integrated into the main stream, more easily than before as there
1$ no scarcity of facilities as was before and our institute 1s as par to any other institute
which provides education in any part of the state.
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The motto of our institue is o S TR VIDYA JNANAM JYOTT which

means inculcating various kinds of knowledge among the students with copnizance
sell's nature of the supreme; to bring freedom, bliss and victory in all facets of life.
VIDYA means leaming, "JINANAM means understanding or knowing and JYOTI
means light or source of all intelligence which brings bliss.

The tribal students are although inculcated into te mainstream they stll have various
Insecurities to overcome so that they can not only safeguard their interests but also
can easily blend into national calture, The tribal students are highly aware of (heir
unigue !le_r'gtngc. and history; at timers this may lead stidents to suffer from negative or
inferior attitude due to their social background which is different than mainstrei
culture. Therefore our institute and faculty has dusl taste of educating students of
tribal area to excel in academics as well as accepting and safeguarding their social,
political and economic rights and antinomy, This taste {3 not an easy one as students
are familiarized with the values of their anciemt culture and traditions: s these
provide them the background and roats from which they are linked to in their lives.
This makes learning and edvcation more important and of lgher value hecatse
students learn to carry forward their heritnge dnd also consider themselves to be well
equipped to face the challenges of dypamic new warld of foday,

The institute “Thakur Sen Negi Government College’ believes in enlisting all these
qualities of education via our valuable teaching foculty and non teaching stalf
facilities in imparting quality education. The student teacher ratio is ideal for teaching
and students have a level of comfort which cannot be seen in other institutions, 1o
enhance the process of leaming. The infrastructure i this remote college is at par
with many colleges of urban regions of the state. The college is at present munning in
the building which has partinlly been destroyed during the landslides of 201112 in
district headquarter, this building has been resiovated and now closses are being held
comfortably in the building. A proposal to construct the light weight building
structure has alteady been sent to higher authorities for fulfilling the requirements for
extrn elassrooms and for smooth funetioning of extrocurriculnr activities. It is hoped
that that the construction will be start very saon in near future, There are eleven large
ronms in the existing building which ean accommodate approximately two hundred
students af a time; six functional labaratories of Botany, Chemistry, Physics, Physical
Education, Geography and Zoology, with attached storage room and a ciubin for
teacher: twa 1T, labs and O.T. lab cabins for staff; two smart ulrlmnmuu; and one
Language lab are also fonctional in the dollege. The courses which are at present
functioning in the institute are B.A.. B.Sc. and B.Com; two add of courses of Tour
&Travel Munagement atid Environment & Disaster h“lﬂ:tnﬂgann:nl:. and h.'-_u:n sell
financing courses of B.C.A. ind P.G.D,C.A. The college facully consists u!’l gineteen
}Imchﬁrs and fourteen nop-teaching etafl for about four hundied and siaty plus

students in the present session 1.2, 2015-16,
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The various committees, clubs and societies which help in growth of personality of
the students are N.S.S., Rover and Ranger, Red Ribbon club, Science Club, Unnati
Club (Economic and Commerce students), Geographical Society, Navacara (The
Literary Club) are instrumental in evolving and nurturing the students in best possible
manner of leaming and experimentation with new ideas and manners so as o find
their individuality and path in life. These committees, societies and clubs offer
students such avenues to make learning fun and interesting through Organizing
seminars, talks by guest faculties, presentation and even excursions outside the region
for interaction amongst their peers whom they are not able to mix upon regular basis.

IQAC (Internal Quality Assurance Cell) has been established to consciously improve
the administrative and educational excellence in the institute. The system in the
nstitute is so organized as that quality academic and administrative activities are
provided for the benefit of students. The aim of the institute is not only to adopt
modern methods of teaching and leaming but to maintain and innovatively use, create
various activities for quality improvement, organization of workshops and seminars
on academic and moral development so that quality education may be imparted to the
students.

oo ol o o e e 9 s e e o e e s b o s o e o sl e e sk sk e e o ot ek skl
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Executive Summary

Thakur Sen Negi Government College, Rekongpeo, Kinnaut ik an Institution placed in
the lap of nature where students and teachers share o family like atmosphere among
sach other. The college wis established {i 1994 and since then it has gone from
strength to strength. At jts Inception the institute’s total stidents were only 43 but now
In session 2014-15 (he strength has increased to about 486 students, This tribal district
college is like a boacon of hope and a source of knowledge for all the students who
cin’t afford 1o move towards big towns and cities for their higher education, The
quality of educators and the education imparted is at par to education provided

anywhere in the state. The scenic beauty adds o the charm of this peaceful college
campus.

Although the college hay it humble beginning from an IPH building, but today
College has its own building completely equipped with science labs and smart class
rooms. The students come not only from the entire Kinnaur district but also from Spiti
area of district Lahoul & Spiti. There are ranges ol courses offered in the list as would
n any other large college, the college has Science, Arts, and Commerece stream along
with self-financing course of BCA & PGDCA along with add on courses like TTM
and DM also. The faculty and student ratio is an ideal one and therefore the teacher
taught relation is trust worthy and loving, The students are maore open in showcasing
their problems and strengths with equal case to the faculty and staff. The college is
fully financed by government of Himachal Pradesh and is recopmzed by UGC, New
Delhi under section 2(f) and 12B of UGC iact 1936, With “VIDYA JNANAM
JYOTI (fae=m s SIfe)” as its motlo, the college hos a team of highly gualified,
dedicated and innovative teachers. In 21 years, the institution has excelled in the
sphere of academics, cultural, sports and co-curricular activities and has emerged as
one of the leading institution of higher learning in Himachal Pradesh,

The aim of our institution has been to cater quality education to the students who have
50 far been marginalized due to remoteness of the aren, The institute has created an
atmosphere of trust and love among the students and aims in maintaining  this
relationship so as to continue nourishing creative young minds. The institute also aims
to develop the overall personality of the students so that they may consider
themselves to be equivalent to the rest of the students from within and outside the
state in academics as well as in their outlook.

To tackle the problems of global importance and harnessing new technologies needed
to serve the people of the region and country, both throngh education and profession,
this college has started professional contses BCA and PGDCA from the academic
session 2010-11 and the Add on courses viz Environment and Disaster Management
& Tour Travel and Management from the ensuing session. The college has well
equipped laboratories of Chemistry, Physics, Botany and Zoology with Iatest
equipment of respective subjects. Recently the college has installed fire extinguishers
for the safety measures of campus and generator (20 KW) to continuous supply of
power during harsh winter conditions of this region. The college has a well equipped
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Information  Technology laboratory with 47 latest computers and broadband
intemet/WiFi connectivity. Students can access internet in this laboratory during

orkinghours™The college has n-spacious librarywitertotal number of 12396 books™
on different subjects and subscribed to regional and national newspapers with
quarterly and monthly magazines and different journals. The students and teachers of
this college have an access to e-resources ate able to download e-books and e-journals
as the college has Ethemnet-HIMSWAN and Broadband (BSNL) connectivity. IGNOU
study centre is functional in the college from this session 2002-03 and it imparting
education in various streams of arts, commerce and IT including professional courses.

In order to achieve excellence and high impact locally and globally, this college has
Career Caunselling and Guidance cell that provide information (o the students about
the various vistas open to them in the competitive world, The college has lI_lc latest
computer laboratory with internet facility, photo copier, fax, scanner and printer for
the benefit of the students. The college has one unit under National Service Scheme
(NSS) which inculeates social and moral valies including leadership, sense of
responsibility and dignity of labour among the volunteer s. In order 0 spread AIDS
awareness among youth and society, the college is running Red Ribbon Club. The
college has also a unit of Rover and Ranger which is doing a commendable job in
generating a sense of service above self. The collegg is keen to start one NCC unit,
separately for boys and girls and the college administration has already taken
initiative with the NCC Headquarters Shimla, in this direction. The college also
provides opportunities to excel in games and sports. Parent-Teacher Association is an
integral part of this institution which acts like a web between college administration
and local people for the overall development of the institution. The college has a
democratically elected CSCA and PTA and the college administration is commitied to
brush up the personality of youth under the patronage of the state government and
synergetic efforts of PTA, CSCA and local people at large. The college is working for
the establishment of UGC resource centre where the students will have to access to
internet for the betterment of their career. A multimedia IT laboratory is likely to be
established in the college very shortly which will encompass all the modern and latest
IT equipments. The college has been continuously pacing ahead under the patronage
of Government of Himachal Pradesh with creative team of 21 faculty members with
total student strength of 486 in humanities, commerce and science, while 04 faculty
member providing their services under self financing in department of Computer
applications.

The performance appraisal of the institution is summarized below:

1. Curricular Aspects
Thakur Sen Negi Government College, Rekongpeo, Kinnaur upholds the motto of

“VIDYA JNANAM JYOTI (faen Foq S9ifE)". The institution is inculeating
various kinds of knowledge among students with cognizance of man’s ewn nature and
of the supreme; to bring freedom, bliss and victory in all facets of life. Though the
curriculum is designed by the University, the goals and objectives of the College are
transmitted 1o the students with the efforis of the Faculty by teaching heyond
classroom and curriculum, Being an affilioted College of the Himachal Pradesh
University, the Institution provides a wide range of courses/programmes in Arts,
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Commerce and Computer Science and Applications ut Graduation levels, The college
offers UG programmes in 18 major subjects in ats, science and commerce With
choice Based and credit System (CBCS) implemented under RUSA (Rastriya Uchatar
Shikshia Abhiyan) curriculum from the ensuing session, and BCA and PGDCA were
introduced from the session 2010-11. In addition, the college has introduced the Add
on courses in Environment and Disaster Manogement & Tour Travel and
Management from the ensuing session, supported by UGC,

The College has a limited role in designing the corriculum as it is decided by the H.P.
University; however some Faculty members take initiative and contribute in designing
the curniculum as members of the Board of Studies/ Faculty, HPU, in different
subjects. The College provides diverse and flexible programmes of study that enable
the students to follow a self selected pathway to learning, They can select any course
they wish to pursue, and can opt for Major or Minor courses in B.A, B. Sc. and
B.Com, subject to the eligibility criteria set by the H.P. University. The College
strives to offer the highest quality education and services through continual self-
assessment, evaluation by students and seeking feedback from stakeholders. This
mechanism helps in identifying the new courses/ programmes subjects that can be
introduced in the ensuing academic sessions. The frequency of curriculum update or
~syllabi revision depends on the University, The mentoring programme for all students
helps them to face the academic and personal challenges continuously. By providing
worthwhile feedback to students on their learning skills based on wvariety of
assessment strategies, optimizes their polential to progress, Family members are
encouraged to have direct involvement in education through Parent Teacher meetings.

2. Teaching, Learning and Evaluation
Thakur Sen Negi Government College maintains a learner-centric environment

conducive for quality education and student empowerment. Wide publicity to the
admission process is carried out by means of print and media through Prospectus and
College website. The admission process is systematically administered and is
transparent. Admission Committees consisting of members from different Faculties
admits students on the basis of merit in respective major subjects. Students are
provided counselling at the time of admission and are helped to choocse the
courses/programmes  pragmatically by looking at their strengths. H. P.
Govt./HPU/Govt. of India reservation policy is strictly followed and selected needy
students from weaker sections of society are given free scholarships/fee coneessions.
The Institution identifies slow and advanced learners through class tests, assignments,
project work, etc. Accordingly effective strategies are adopted for supporting both
kinds of students with attainment targets. The College has consistently performed
creditably well as far as results of various classes are concerned. The College pass
percentage in the last session 2014-2015 was B.A- 83.73%, B.Com- 100 % and B.
Sc.-100 %.

The college has planned and organized teaching, learning and evaluation schedules by
strictly following the Academic Calendar of the H.P. University, Semester/Term wise
teaching schedules and plans are prepared well in advance, regular meetings convened
by the Principal and the IQAC to draw an annual blue print of the events and
activities. IQAC plays a vital role in quality enhancement and sustenance of the
teaching-learning process: by giving timely directions and -encouragements and
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& answer sessions, revision tests, house. examinations
Ef*g;ﬂhiﬂ % ;ﬂiml assessment for all Graduate courses is i
e e i e informed about the evaluation
prorpily iy e students' grievances related to house examminations are redressed
fs sassmg and expeditiously by the concerned teachers. The College has a practice of
S alm g‘f ltm::hers by the students. The rcg'tghr meetings convened b:-'!ﬁﬂ'-‘
; M:P ~and the 1QAC to draw an annual blue print of the events and activities.
Q \C plays a vital role in quality enhancement and sustenance of the teaching:
learning process by giving timely directions and encouragements and providing

facilities for undertaking various functions.

3. Research, Consultancy and Extension :
Promotion and development of research activities are led by UGC affair committee
along with the Principal and Heads of different departments. It acts as the link
between the faculty research interests and the funding agencies. Faculty is also
engaged in supervising the research projects of students from other universities. Some

of the Faculty from different departments submitted/proposed the minor project 1o the
UGC. Study leave is allowed for carrying out research work for Ph. D. / higher study.
nvolvement in and organization

Faculty participation it orientation/refresher eourses, i
of workshops and seminars of Regional/ National/international level, and special

guidance on ICT teaching technology, have resulted in sufficient exposure to recent
advances and changes of the curriculum innovative nitiatives. 25% of the faculty are
Ph. D. Holders. 25+ research publications in Internattonal/National/Regional journals
and seminar proceedings, 03 book published and more thart 10 participations in
worksliops/conferences and seminars of Regional/ National/international level. The
active participation of faculty in workshops and seminars, the research projects
undertaken have resulted in a phenomenil increase in teaching/learning process.

The various extension activities provide the students with a rare consciousness that
motivates them to reach out to their fellow beings particularly the needy and the
marginalized. Programines of societal importance are carried out by the NSS and
Rover-Ranger units of the College. The teacher in-charge of NSS and other Societies
such as career counselling and placement cell, plan and host activities for the whole
year. The students are encouraged to participate in these activities and those who
excel in them are awarded prizes at the time of College Annual Prize Distribution

function which is held at the end of every academic session,

4, Infrastructure and Learning Resources
e S ey .

L

NAAC-SSR TSNGC RECKONGPEO September, 2015




Thakur Sen Negi Govetnment College is Spread in 6,1775 acres of land, an area which .
hﬁ!:':bﬂﬂ‘l.!lm the epicentie of education in this part of the ares. The campus houses -
buildings which include Administaitive Block, Academic Block {Arts, Commerce,
Science) comprising of well lighted and ventilited classronms, fully equipped and
updated Inboratorles for Physics, Chemistry, Rotiny, Zoology, Ceagraphy and Computer
labs are equipped with latest computers nd Ethenet-Himswin and Wi-FifBroadband
connectivity/fircility. It also houses the Libriry, ICT Room, Sick room, Staff-room and
Sports room. Adequately fumished olfice with full-fledged computing facilities are
available for special units like 1Q0AC, UGC affair, Cireer Counselling and Placement
Cell, IGNOU, NSS Unit, Rover and Ranger Unit and Red Ribbon Club,
To keep it healthy and eco-friendly enviranment, burning of dry leaves and polythene
bags are prohibited in the campus. In coordination with other acaderic support units
1in campus, the Library provides services that support the College's diverse curriculum
i Atts, Commerce and Computer Applications: The impressive collection of books;
Journals and other library material provides resources to explore all areas of human
Enowledge within the framework of leaming. Internet facility is available for all
library users. The use of ICT as learning resource, which enables Individualized
instruction and collaborative learning, are being used by a couple of departments. ICT
rich environment is being further developed to encourage students (o become more
focused in their learning. '
AL present 21fire extinguishers are fixed at all the strategic points on the College
campus. Our infrastructure is also made use of by several outside agencies for
_ conducting examinations and hosting various programmes.

5. Student Support and Progression
The diverse programmes in academics and co-academics as well as sports and cultural

activities are well synchronized and reinforced with an effective support system to
produce enliphtened and self-reliant individuals as visualized in the vision and
mission of the college: The college has the requisite provisions which facilitate
progression of students from one level of education to the next higher level.

The Students Council representing the voice of student community acts as a link
between the Principal and students. The Student Council gives leadership to student
mvolvement in the campus, IQAC, Ant-Ragging Committee, and Discipline
Commiltee, Reception and Hospitality Committee have student representatives.

The college promotes. inclusive practices for social justice and better stakeholder
relationships. The SC/ST/OBC and economically needy students (IRDP/BPL) are
provided equal opportunities by award of scholarships and stipends. The college
atmosphers 15 enriched with curricular and co-curricular activities. Events at the
departmental/faculty level are designed to supplement quality teaching and
personality development of students. Encouraging student’s participation in curricular
and co-curricular activities like Youth Festival facilitates developing various skills
and competencies and foster holistic development. The faculty members encourage
students to participate in state, national and international curricular and co-curricular
programmes through NSS/sports/Rover and Ranger activities: Different conmittee for
vouth festival and for other cultural and sports activities screens the fresher in the
beginning of the academic year for the individual student artists/sports person and
helps to tap and channelize the potential of the students. The individual talent is
tapped, nurtured and channelized through Subject Societies and clubs which keep the
campus alive and vibrant by conducting various activities at repular interval of time.
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6. Governance, Leadership and Mnuugmmlt _

The college has a decentralised, vislonary and transformative leadership, notified in
prospectus through more than 25 different coinmittecs, which is steering the college
to its smooth functioning throughout the year, With the firm belief that education is
the path way to the empowennent, the enlightened college administiation provides
clear vision and mission of the insttution, Regular meetings of the College Advisory
Committes, IQAC and Heads of Departments offer o plutform to present and discuss
the perspective plans of the college and help in effective implementation of
institutional policies.

Ever since its inception, the college has been bledsed with an array of dynamic
Principals, \vho arose to the pasitions of Joint director/Additional direetor/Director of
higher Education to H. P. Govt., have enhanced the quality of college’s educational
services and led to phenomenal growth and development of the college. g

The Principal works closely  with  administrative  eam  comprising
coordinator/Conveners of different committees and programmes to offer effective
leadership by setting values and participative  decision-making process in co-
ordinating the academic and administrative planning  and tmpicmem;liiun,
Dissemination of information for smooth and elfective functioning is facilitated
through the existing mechanism through commiltees.

Mechanisms for regular performance appraisal of staff have been evolved to ensire
academic excellence, Finance and Accounts Depattiment, working under the
supervision of the office superintendent, administrative control of the Principal,
implements all tasks related to finanee and accounting. The departmental allotment of
money is decided by the Prncipal in consultation with the Advisory Commitiee,
Heads of the Departments and Bursar. The college has an established mechanism for
mohilizing resources and ensuring transparency in the financial management of the
instimtion. A Chartered Accountant has been engaged to monitor efficient and
effective use of finances:

Internal Quality Assurance Cell (IQAC) has been functioning as a quality sustenance
measure since 2012, Regular meetings of IQAC and Heads of Departments help in
effective planning and implementation of institutional policies. Annual review dnd
progress assessment is done by IQAC and submitted through Annual Quality
Assurance Report (AQAR). Feedbacks are collected from all stakeholders and
analysed for the review of implemented quality policy, The preparation of Annual
Quality Assurance Report presents us an opportunity to cvaluate and improye. our
functioning every year.

The fresh appointees are encouraged for attending Induction tigining/Orientation
Programmes and senior faculty for attending the Refresher Courses. In the last two
vears 80% of the facully attended teacher induction training programme or the
OP/RC. Professional competence of the staff is updated regularly. Mechanism for
regular performance appraisal of staff has been evolved to ensure academic
excellenw

7. Innovations and Best Practices |

The collese has adopted a number of innovative practices. In addition to the five
regular working hours, a sixth hour has been introduced into the college time table to
promote soft skill development in students for support and progression through Add
on courses. Our institution strives to provide a leamer centric environment conducive
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for quality education, Interdisciplinary studies, which ate considered a major trend in
teaching and research, are given due importance and encourngement.
interdiseiplinary. programmes - include add on courses like certificate courses. in
Enviconment & Disaster Management and Tour & Travel Management offered by
some. departments, Add on courses introduced In the new syllabus permits every
student to opt for an interdisciplinary course,

The college is highly conscious of its responsibility to the studeni community, the
society, the nation and the environment, The slogan, *Neat, Clean & Green Campus,
Healthy  Campus”, conduct of Green Aundit of its campus, Environment Day,
restricting use of plastics ete,, Tnstil in all a love of nature and & desire to conserve
energy and water, :

In' the changing scenario of the world that demands individuals o be competent in
every respect and in changing climatic conditions of the planet particularily for this
region the college has initiated various Courses or Add-On Courses to help the
students prepare for the competitive world and at time of natiiral catastrophes.

SWOC Analysis of the Institution

Strengths:

* A robust work culture. All lectures/practicals/assignments are held. Work
begins and ends on time. Students are accorded personal attention, based on
need and willingness to be helped.

* Teachers deputed for orientation and refresher courses, seminars, workshops
and conferences to get updated on the changing trends in education and related
areas.

s Involvement of students in organizing various functions by different clubs,
societies and departments throughout the year which compliment class room
transactions’ ;

* The college has large campus in the hilly termin of Himalaya.

Teachers encouraged completing Ph.D.J/M . Phil. Programme.

* Remedial classes and tutorial hours for slow and advanced leamners.

»  Timely internal stndent evalualions.

* Focus on learning- cantered education, participatory and interactive leaming
through assignments, senminars, projects ete.

s Cominitment fo total tromsparency in admission process.

»  Well disciplined campos conducive 1o leaming,

# Library with pood collection of standard books and journals including research
journals

* Financial support through various scholarships.

*» Promoting programmes (o cater human values, social sensitiveness, self
reliance, National integration under Equal Opportanity cell of RUSA head.
Driven by a vision and a mission for realization of objectives socially
uplifting,

o A committed IQAC, bound to quality enhancement and sustenance initiatives
Interwoven curricular, co-curricular and extra-curricular activities.

» Pollution-free and eco-friendly green and clean campus

* Healthy teacher-student relationship
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education. |

* The examination process is conducted strictly
secrecy of all confidential matters,

» The college is ¢n1r.=ri'uj;_'-_ﬁlr_;= the needs of students from ruralfiribal areas and
economically weaker sections of the society. :

‘and totally insulated with

« NSS Camp, street plays, blood dondtion cunip, rallies {A:dsawamnﬁss.ﬁwé
Girl Child, National Integrations), philanthropic activities -and outreach
programmes to empower the marginalized and downtrodden. :

Weaknesses: . T

e The college campus has a portion of its building demolished due to land slide

in year 2010, which needs urgent attention and expansion to including various

offices like Principal Office, Staff Room, Ministerial Staff Offices, Sports

Room, NSS, NCC, Ranger & Rovers, and IGNOU etc., girls conunon TDOMS,
separate toilets for boys and gitls including staff toilets, canteen facility,

e The college campus regquires sufficient land for the purpose of constructing
staff quarters (teaching and non-teaching) along with Principal Residence,
Boys Hostel (having approximate capacity of 100 boys), Warden Residence
for Boys Hostel, Chowkidaar hurt, Guest Room, Store Room and Reception

» Nocentral heating system for students and staffin the college camptis.

e Shortage of teaching and non teaching staff under RUSA/CBCS.

e In spite of good academic records, poor knowledge base and weak language
skills pose a great challenge since it takes away the precious time meant to,
transact the present curricuhin. {

o No seminar hall/conference hall, auditorinm/ green house and reading room.

e Being a govl. institution, some times faculty/staff is transferred in between the
academic session hampering the process of learning/teaching,

Opportunities:
e The institute is in rural area and the only one in the tribal district Kinnaur.

o 1t provides opportunity for better education in higher studies for the students:
of weak social and economic background.
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* Enhnncement of research nctivities,

* To create an institule which provides quality education.
* Enhancement of faculty excellénce, ”

* Enthusiastic young teachers With research aptitude promote resedrch culture
among students and nn enquiry bused learning approach, :

* Self-financing stream 1o be lurther strengthened o introduce technology and
Conemporary programmes

Cnnshniutsff.‘lmlh:ngas:

*  Campus placerent of stucents,

* The challenige is to be enhance significantly to infrastructure, to maintain all
ready exiting infrastructure and to gdd to the courses be offered.

* Poor education backgrounds of the parents prevent even the high achievers.
from moving out for hi gher levels of learnin g or employment.

* Due to lack of proper infrastructure, the students of weaker economic section
our tribal society miss the polden appartunity for higher education, Therefore

the college has low strength becanse students afe seeking msdmission in other
nearby colleges.

Greater involvement of parents in activities of college,

* Students are mostly first generation learners getting little motivation from the
parents or the society.

* Extracurricular talents and ventures are not being nurtured in the current
system due to ime consiraints,

*  There is a dire nead for non-teaching staff/lab-staff/library —staif in the college
due to which day to day official work js hindered,

Looking Ahead: Future Plans

% Separate Ans block and Administrative Block to house the arts faculty separate
facaity rooms and class rooms mcluding additional smart elass rooms

Separate library block, Auditoriom/Mulli-Purpose Hall are urgently needed.
Acquire land for residence with government’s permission

Parking facility, green house, water narvesting and solar energy systen.
Requirement of boy's hostel,

Principal residence and Residential houses for the teaching and non teaching staff,
The college needs to provide research facilities (o the members 50 that they can
pursue (heir research goals and be linked to the latest development in their
respective aran of specializition. :
Organization of National and International conference in Recent Trends,

L~
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Profile of the Affiliated /Constituent College

1 Name and address of the college:

Name: Thakur Sen Negi Govt. College Reckongpen
Address: P.O. Reckongpen

District: Kinnaur State: Himachal Pradesh PIN: 172107

Website: wiww.lsnegigereckongpeo.com

2 For communication:
Designation | Name Telephone with Mobile | Fax Email
STD code
Principal Dt Chaman | O 01786- 094597625 | 01786- | principalgcrecko
Mahajan 222591 S AL 222591 | ngpeo@gmail.
com
Vice Mr Janak O; 01786- 09418473 | 01786~ | negijanak@ gmai
Prineipal Negi 22250] 134 222591 | Lcom
Steering | Mr Davender | O: 01786- (9459166 01786- | devendergndu@
Committee | Singh 222591 T86 222591 | gmail.com
Co-
ordinator
|
3 Status of the of Institution :
Affiliated College v
Constituent College
Any other (specify)
4. T'ype of Institntion: ——
a. By Gender
ii. For Women
i1, Co-education I
h. By shift
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If yes specify the minority status (Ruligtmmmgumﬁefmdfhur:l and
‘documentary. evidence: '

6. Source of funding:
Government

Grant-in-aid
Sell-financing
Any other

7. & Date of establishment of the college:. ... -..16/08/1994

b. University to which the college is affiliated /or which governs the college
it is a constituent college) Himachal Pradesh University Shimla-5

¢. Details of UGC recognition:

Under Section [Dite, Month & Year Remurks
(dd-mm-yyyy) (If any)

i. 2(0 12/02/2004 Copy attached
ii, 12 (B) 15/07/2004 ' Copy attached

(Enclose the Certificate of recoguition u/s 2 () and 12 (B) of the UGC Act)
d. Details of recognition/approval by statutory/regulatory bodies other than UGC

(AICTE, NCTE, MCI, DCL PCI, RCLete.). oo .NO

Under Recognition/Approval | Day, Month Validity | Remarks
Section/clause details and Year
Institution/Department/ | (dd-mm-

Programme ¥¥yy)

. [}'_E'qg:lmsu:-ihc recognition/approval letter)
8. Does the affiliating university Act provide for conferment of autonomy (as.
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Yes [ No M
I yes, hns the College applied for availing the antonontous status?

Yes, [ No []

9. Isthe college recognized

4. by UGC 45 0 College with Potential for Excellence (CPE)?
Yes [j No [

fecognized by the UGC), on its affiliated colleges?

If yes, date of feCognition: ...,,........ S s (dd/mintyyyy)

b, fi:_rr its performance by any other govemmental agency?

Yes ] No [T]

If yes, Name of the BEENCY ool IET and
Date of recognition; ... ... (dd/mm/yyyy)
10. Location of the campus and area in sgumits:
Location * Rural
Campus area in sq. mts, 6.1775 Acres
Built up irea in sq, mts, 24995 Sq.mis,

{* Urban, Semi-urban, Rural, Tribal, Hilly Area, Any others specify)

11. Facilities available on the campus (Tick' the availuble facility and
provide numbers or other details at appropriate places) or in case the
institute has an agreement with otlier agencies in using any of the listed
facilities provide information on the facilities covered under the
agreement.

* Auditoriumfseminar complex with infrastructural facilities---NO
* Sports facilities
+  Mplay ground(Yes)
*  swimming pool(No)
= pymuaginm(No)
» Hostel
* Hoys® hostel (No)
L. Number of hostels
. Number of inmates
i, Facilities (mention available facilities)
#  Girls® hostel (Yes)
1. Number of hostels (01)
1, Number of inmates(13)
1. Facilities (mention available facilities) e
ACCOMMODATION FOR 60 GIRLS, MESS. COMMON
ROOM EQUIPPED WITH TELEVISION, TABLE
TENNIS, NEWS PAPER AND MAGAZINES ETC
#  Working women's hostel (No)
1. Number of inmates
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i, Facilities (mention available facilities)
e Residentinl focilitics for teaching and non-tenching staff (give
numbers available -- cadre wise) No

e Cafeterin —-No

o Health centre — Fist afd, Inpatient, Outpatient, Emergency care facility.
. College is utilizing the facility of 108 ambulance service, a fully
furnished sick room s in the college with first aid Kit, and college is utilizing the
First aid, Inpatient, Outpatient, Emergency care facility provided by District Ciyil
Hospital, Reckongpeo; which about 1.0/ Km from the college eampus.

Health centre stalf — :
Qualified doctor  Full time DPﬂi'1~li me D
Qualilied Nurse Full time Di”ﬂn—limc I:I

» Facilities like banking, post office, book shops :
e College is utilizing banking, post office, book shops factlity available in
loeal town Reckongpeo,
» Transport facilities to cater 1o the needs of students and stafl; HRTC and
Private transportation
a. Ammal house (Nao)
. Biological waste disposal (No)
¢. Generator or ather facility for management/regulation of electricity
and voltage (Yes)
d. Solid waste management facility(No)
e, Waste water managementiNo)
E Water harvesting(No)
12. Details of programmes offered by the college (Give data for current academic
year)

SI. | Programm | Name of the ‘Duyation | Entry Medinm Sanction | No.of |
No | e level Programme/ | Year/Sem | Qualificati | of edfappro | student
Course ester | on instruction | ved 5
Student | admitte
[f = ) strength: | d
B.AJB. | 6Sem 10+2 English/Hi | 60 in 246
Se. , nehi each
| /B, Com.-1/ | Major
Sem Subyject
B. A/ B. 6 Sem 1042 English/Hi | 60 in 109
Under- Sc. ndi each
Graduate | /B. Com.- Major
I Sem Subject
B, AJ L. 3 Y eat L0+2 Enghzhf Seats are | LOY
Se. Hindi not fixed
/ B. Con.-
| I Year
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et Lyr 10+2 English/Hi |40 | NIL
Tourism - | ndi

—
e ——rmas

i : UG |
| Diploma

lpg PGDCA Lyr Gradoatio | English [ 40 09

13, Does the college offer sell-financed Programmes?
Yesi No O
— ————1Ifyes how many? | Two ——|. ¥ =

e

14. New programmes introduced in the college during the last five yeﬁra it
any? ' Sen

_ |  [Yes[ETNo|  [Number 0 |
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Aris (History, Pol. Science, Public Adm,, | [
Sociology, Hindi, Sanskrit, Geography,
X Eeconomics, Musmm&m Pliysical Edm. !

- English)
. Any Other not covered above 4 R
' (BCA & PGDCA)
; 16.  Number of Programmes offered under (Programme means a degree course
) like BA, BSe, MA, M.Com...)
.? o, anual sysem [0
i-. b. semester system IEI
¢, Irimester system I:]
1 17. umber of Programmes |
) Number of P witl
) a. Choice Based Credit System 04
| b. InteMultidisciplinary Approac
. idhscipts Anroach
: c y other ( specify and provide details
y Any other ( specify and provide details)
] 18.  Does the college offer UG and/or PG programmes in Teacher Education?
i Yes ] No
' If yes,
" a. Year of Introduction  of the. programme(s). L. il L)
) (dd/mm/yyyy) _ _ .
1l and number of batches that completed the programme :]
. o b. NCTE recagmnun details (if npphcnblej
e Notification No.: iy A A AN
v "l' DEHIE! woerereeisreeeaninnseeeieresenes (AA/MI/yyyy)
D | Validity:.oooovereenierenensrns
[l
9 :|
» | :
3 ) NAAC-SSR TSNGC RECKONGPEQ September, 2015
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¢ Is the institution opting
Education Programme se
No

Yes

for assessment and acereditation of Teacher
parately?

19, Does the college offer UG or PG programme in Physical Edueation?
Yes [ No B |
If yes,
B Yewr  of  Introduction of  the PrOZramme(s). .. oo eiscoprersrns
(dd/mmiyyyy) :
and number of batches that completed the programme [:
b=NCTE recognition details-(if-applicable)
Netification No.: ... R RSN o L
I s o o o L e (dd/mmifyyyy)
b e e
¢ Is the institution opting for assessment and accreditation of Physical
Education Programme separatel y? :
Yes NG
20.  Number of teaching and non-feaching positions in the Institution
Positions Teaching faculty I
Professo | Associat | Assistan Non- Technical
r ¢ L teaching staff
Professo | Professo staff :
s P.T.AJGIA
3 b B ‘*M'| R M B S 7 Y b B iy
Sanctioned by the 13" 06 |06 08
UGC [ University /
State Government
Retriitad Total sanctioned Tutnll
posts=22 sanctioned
posts=20)
Yer ta Viaeant posts=03
recruit
PTA(Intemal) 01
PTA(GIA) (11 fa
BCA&PGDCA U |04 01 0]
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) BSe/D Lt

:1' PhD. 0z |01 |03

| M.Phil, T od |02 |06

H PG 0l 01

l'l Temporary teachers

4| Ph.D. or |01 |02

}: M.Phil, 03 01 04

' PG 02 02

!.'IT Part-time teachers PTA(GIAYPTA/Self Financing

"- Ph.D.

' M_Phil. 01 o1 |0z

) PG 04 |04

) '

) 22, Number of Visiting Faculty /Guest Faculty engaged with the College. | NIL

)

‘ 23. Furnish the ?fmlb'er of the students admitted to the college during the last
four academic years,

) Categories Year1 Year 2 Year3 Year 4

2011-12 2012-13 2013-14 2014-15

Male | Femal | Mal | Femal | Mal | Femal | Mal | Femal
e e e e e ¢ ¢
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::.lr]]nlnils on students enrolment in the college during the current academic

Type of students UG | PG | M.Phil. [ PhD. | Totl
":'S[Eu?:";%t: Ei:::::1]::;zt.§jm__e_ state xfhem i 478 e =S i 478
Students from other states of India o7 07
NRI students == i
Foreign students 01 (1
Total N 486

25. Dropout rate in UG and PG (average of the last two batches)

N/A =
UG PG

26. Unit Cost of Education

—
studenis enrolled |
. : ls.31016.5/-
{a) including the salary component
(b) excluding the salary component LURTEER
27. Does the college offer any programme/s in distance education mode (DEP)?
Yes No ]
If yes,
a) Is it a registered centre [or offering distance education programmes of
another University 7
Yes o No []
—

(Unir cost = rotal annual recurring expenditure (actual) divided by tatal number
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28 Proyide Teacher-student ratio for each of the progeant

[Science 05 @
Arts. 2 HE =
Cominerce 02 70
BCA/PGDCA 04 24

' 29, Is the college applying for : L
Accreditation:  Cyelel B Cycle? [[JCycle3 []Cycled =

| I
Re-Assessment: [
(Cyele Irefers to first accreditation and Cycle 2, Cyele 3 and Cycle 4 refers.
e re-acereditation) st
30. Date of acereditation® (applicable for Cycle 2, Cycle 3, Cycle 4 and re-assessimert
only) N.A ' i

| Cyele 12 ovooveroiensinenansess (AdAmmAYYYY) Accreditation Outcome/Result. ...
CYEIE 2.1y roees s eenedicss (ddfmm/yyyy) Accreditation Outcome/Resull. ...

cevenneens (U MIMIYYVY) Accreditation Outconie/Result.......

By MR
| ] | e
: * Kindly enclose copy af accredifation certificate(s) and peer feam repori(s) as.
an anHexiure. ' ' :
31. Number of working days during the last academic year:
| | 210
42, Number of teaching days during the lust academic year
(Teaching days means days on which lectures were engaged excluding the
' exanrinition days) , Tn
| (30
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D:Criterion-Wise Inputs
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CRITERION | -

CURRICULAR ASPECTS || .

L1 Curriculum Planning an Implementation

LL1 State the vision, mission and objectives of the institution and describe how
itis communicated to the Students, teachers, staff and other stakeholders?

Vision:
» Todevelop a potential for excellence.

% Tokeep pace with the fatest technology.

= For future to develop more voeational courses for better employment
Prosgects;

Mission:

% To impart meaningful education relevant to the needs of the world.

“ To develop the competitive mind set among the students of this particular
remnone: gren.

% To make students employable in professions such as civil SErvices,
teaching, management, banking and defence services ete.

%= To develop leadership qualities in the students and  equip them for: self
eXpression

“ To create a condugive envitonment for the teaching-leaming process.

* To make the students seiisitive (o (he needs of the society, emphasizing
on gender equality and human rights. ecological and environmental i5éues.

* To provide a pluform for fres and featless expression of thought and
10 pravide apportunities to the students for self-realization.
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& To create homan tesource of commitied eltizens who are not only

intellectually but momally enlighiened.
& To mnke the children af small villnges fit for the global society.

Objectives:
% To provide equal opportunitics [or both genders,

% Toeducate students of all sections of society,

% To provide guality education (o all college sludents:

1.2 How does the institution develop and deploy action plans for effective
implementation of the curriculur? Give detnils of the process and

substantiate through specific example (s),

e For the effective implementation of the carriculum, the college plans
meticulously much before the outset of the academic session. Prospectus
commuttee is framed at the end of each session to plan the academic activities
of the next session, Other academic comunittees ore framed to ensure
development of action plan within the time frame given by the university.
Teachers prepare work schedules for each subject. The heads of vanous
departments make cluborate plins for their departments, The tedchers: are
encouraged to use the support of power point presentation in the eallegs, The
students are encouraged participate in group  discussions, seminnrs and
nteractive sessions. Feedback is taken from students and stokeholders by
IQAC. The time-table is framed by the time-table committes which his
representatives from all major departments and the time-table is adhered
1o stoctly

After the adoption of Choice Based Credit System (seméster sysiem) by the Himnchal
Pradesh University, at the time of seeking admission each student arg given an
opportunity (o choose nne subject as theit major sibjeet, 2 minor subjects of his/her
choice and 2. compulsoty subjects, and a generdl interest/mobby subject. Each
major and minor subject has a weight age of 4 credits and each compulsory subject of
3 credits, The credits for GI&H vary from | o 3.

1.1.3 What type of support (procedural and practical) do the teachers receive
(from the University andfor institution) for effectively translating the

currieulum and improyving teaching practices?
Government college Reckongpen is affiliated 1o HP University; therefore it follows

the curriculium designed by the University. The College has 18 UG departments and
01 PG Diploma course. The University and the Institution provide both procedural
and practical support 1o translate the curticulum and to improve the guality of

teaching.
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Support from the University,

“ The curriculim is framed by the HIVErsity, '

% The miles for sdmission and reservation palicy are decided by the HP
University/HP Govt.

“* The university decides the pattern of evaluation.

* The broader ncademic calendar i finalized by the university that
specifies the duration of (he semester, the details of admission, the date of
commencement of the semester, the end of semester examination and the
detmils of evaluation.

“The University UGC-ASC conducts  Refresher Courses,  orientation
programmes, faculty training programme (o update the faculty members
of the latest tends and changes in curriculum.

Support fram the Institution:

The college nominates and encourages teachers for atiending the Refresher
courses, Orientation programs, and other quality improvement programs As many as
(4 Teachers have attended Orientation programmes and Refresher Courses and 17
teachers attended the Induction Training at SCERT Solan and B.Ed. college
Dharmshala. Students feedback is taken to make teaching-leaming more effective.
The institution endeavours to provide all possible practical and procedural support to
the teachers for translating the curricular and tesching practices by improving the
mfrastructural facilities like increased number of lecture halls, IT labs, laboratories,
Internet, rooms to various committees for their smooth functioning, The infrastructure
o mprove the quality education mentioned below:-

Sr.No. | Facilities 2011-12 2014-15
| ‘Teac hing Rooms ] : 10
& Library Seating Cﬁpncit_v 50 50
3 Black Boards ) 17 17
4, Cabin for Committees JEr 6 (Cabinsg  under
construction)
3. Computer Lab 01 02
6. Language Lab, Nil 01
i Auditorium Nil | Under contraction
B. Smart Classroom Nil 0z
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1.1.4 Specify the initintives taken up or contribution made by the institution for
effective curricular delivery and transaction on the curriculum provided by the

affilinting university or other statutory agency.
*  Tor effective curriculun delivery and transaction of the curriculum provided by

the affilinting nniversity or pther statutory agency, the institution strictly adheres
to the time schedule provided by the tniversity and the Directorate of Higher
Education, Government of Himachal Pradesh for the transacion of the various
activities of the curriculum. StalT meetings, Paren| Teacher Association meeting
and meeting with the students are ananged fiom time to time to ensure that the
overall plan of action and the ohjectives behind each activity is understood by all
the stakeholders: Apart [rom the scheduled teaching activily, the institution also
organizes inter (meulty and inter-college meets for co-curricular activities like
debates. declamations and quiz competitions through the citlturpl programmes
such as Hindi Divas, Talent hunt, NS§, Rover & Rangers, Red Ribbon Club,
AIDS day, seminars, presentations and educational tours. All this results in

effective delivery of the curriculum.

1.1.5 How does the institution network and interact with beneficiaries such as
industry, research bodics and the university in cffective operationalization of the

curriculum?
e The Career Counselling and Guidance Cell prganize seminars, lectures: and

workshops on soft skills opportunities in industries and information regard
entreprencurship.

Equal opportunity cell and gender sefisitization campaigning (eam organised
seminar and workshops in college as well as n other educational institutes
with collaboration of different departments.

Remedial coaching classes for SCIST/OBC are taker regularly to provide
better competitive mindset to these socially trodden groups.

Regular innovative initiative programines are carried out to promote research
activities particularly on customs, culture and historical monuments of this
district.

Parent Teachers: Association Meeting which is held at regular intervals
provides feedback on the virious aspects of the curticulum. The student
feedback s obtained in the various meetings held with the elected leaders of
the Students Central Association. Similarly, the various student union outfits
ide feedback in the course of meetings held with them.

also prov
lizing to express their views by using latest technology i.e

Students are mob
audio-visual aids;
S(udents are motivated to participate in seminars and workshops organised by

different depuriments of the college.
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*  One fneulty members and the Pringipal represented the college in different
meeting with stute RUSA Co-ordinator, ZlhS samar

1.L6 What are the contributions of the institution and/or its staf members to the
development  of the curriculum by the University/(number  of  staff
members/departments represented on the Board of Studies, student t‘eutlhafka
teacher feedhack, stakeholder feedback provided, specific suggestions ete.

e Paremt Teachers Associntion Meeting which is held at regular intervals
provides feedback on the varions aspects of the curriculum. The studént
feedhack is obtained in the various meetings held with the elected leaders of
the Students Central Associstion.  Similarly, the various student union outfits
also provide feedback in the course of meetings held with them.

L17 Does the institution develop currviculum for any of the courses offered
(other than those under the purview of the affiliating university) by it? 1T yes,
give details on the process (needs Assessment, design, development and planning)
and the courses for which the curriculum has been developed.

* This college is affiliated to Himachal Pradesh University and it follows the
curriculum prepared by the University for the various courses offered for
study in the institution. Independently, it does not develop any curriculum nor
there 15 any such provision under the existing rules and regulations.

1.1.8 How does the institution anmalyse/ensure that the stated ohjectives of
curriculum are achieved in the course of implementation?
The College communicates effectively with the stakeholders to ensuré the

effective implementation and achievements of ils objectives.
Analysis is done on the basis of the following:

For Semester System:

. CCA: 50% ol total marks are gwarded by CCA.

2. Minor Test-1 after eight weeks of the starting of the teaching session,
teaching involving lectures, tutorials and  prctical  inferspersed  with
Continuous Comprehensive Assessment in the form of quizzes, assipnments,
group discussions, class tests, seminars ete, (weight age 1595,

3, Minor Test-2 After sixteen weeks of the starting of the teaching session,
Teaching invelving lectures, tutorials and practicals  interspersed with

Continuons Comprehensive Assessment in the form of quizzes, assignments,
proup discussions, class tests, seminars ete, (weight age 15%).

4, Assignments/Seminars/Term Paper/Futorials (weight age 15%).

5. Practicals are course specific,
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1.2.1 the goals and objectives give details of 1

certificate/diploma/skill development courses etc., offered by the institution.
4

Our Institution is an affiliate college of the Himachal Pradesh University. Emﬂmﬂ, -
sesston 2013-14, Choice Based Credit System has been adopted mﬂarﬂﬂSA@ymnx:a

Conferment Bachelor’s Degree under CBCS system
The result is declared by the COE (controller of exammsrtmn] of the. ]Eﬂmm:iﬁi

‘Pradesh University and the degree (or cettificate or diploma as the case ma)r“-ﬁB)
conferred. A candidate shall be eligible for the conferment of the Bachelor's degree
only if he/she has eamed the minimum required credits for the program p'.".' cribed
therefore i.e. 120 credits in total and minimum of 9 credits in Cumpujsdry Courses;
56 credits in Core Courses; a minimum of 40 credits in Elective Courses

(minimum 20 credits in each of the minor subjects) and a minimum of one. credit of

G1 and H courses.

In this system a student opting for any major subject in any stream is mgunnd to carn
120 credits to complete hisfher graduation degree. A student who earns up to 96
credits but fails to obtain 120 will get the diploma and a student who earns. dismrdrts

will get a certificate course in any stream.

Category of Courses offered under CBCS system:

1. Every subject of Humanities/Sciences/C ommerce is'a Mz_ﬁur Course.
2. Major /Hard core course with a weightage of 4 credits.

3. Minor course with a weightage of 4 credits.

4. Compulsory course with a wEIghtagg of 3 credits,

o

1.2.2 Does the institution offer programmes that :fg#ﬁﬁf.&-twmg-‘fﬂnn'[ ﬂEE!‘BBT
If yes, give details. =

September, 2015
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There is nio such provision of Iwinning of degree under existing CBCS/RUSA system.
However, at the end of the Program, if a Student has accumulated more than the
required number of credits (i.e. more than 120 credits) for (he award of a UG degree,
he / she can be considered for the programs mentioned helow by a commitlee

comprising the College Principal, Senior-niost teacher of the student’s major subject,
and/or the senior-most teacher 1

M:ﬁf}r with Emphasis (to be decided by the Committee) when (here are at least 15
credits in excess with a minimum of ‘A" grade.

Dﬂl.lhllj.‘ major (Second major to be decided by the committee) when there are at least
30 eredits in excess with a minimum of ‘A’ prade,

1.23 (?.ive tl'elails on the various institutional provisions with relerence to
academic flexibility and how it has been helpful to students in terms of skills

development, academic mobility, progression to higher studies and improved
potential of employability,

Lateral and vertical mobility within and across programmes and courses.

'_Majnr Minor Subject Combination Permitted
Subject
Sanskrit 1. English,
{(Shashtri) 2. One of the Languages or Social Science subjects.
One of the 1. One of the Languages other than the Major.
Languages 2. One Social Science or Science subjects.
One of the l.  One of the Languages or Social Sciences.
2. One of the Science or Social Science subjects.
Social Science/
Humanities
Subject
—thsics 1. Mathematics
2. One of the Science or Social Science subjects
Chemistry 1. Physics.
2. One of the Science or Social Science subjects, ™
Botany L. Zoology or Chemistry
2.0ne of the Science or Social Science subjects
Zoology 1. Zoology or Chemistry
[ 2. One of the Scienice or Social Science subjects,
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2. One of the Science or Social Science subjects.

Information
Technology
Commerce 1. Management.
2. One of the Science or S.n‘c:iaf Science subjects, "
Muanagement |. Cammerce.
2. One of the Science or Social Science subjects
Note:- In addition to these, the Colleges affiliated to HPU, depending on the

infrastructure and faculty available, can offer various courses under self-finuncing
made leading to undergraduate certificate (up to 6 credits, one semester) and diploma
(25-30 credits, two semester). The necessary Govemnment and University approval,

however, will have to be obtained by the College.

Credit transfer and accumulation facility

Sr. No Course Number of Courses Credits | Total Credits
Course =-rs per
component course
Minimuin Minimum
Maximum ’—l Maximum ____J
|1 Compulsory |3 |6 i 9 18
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]

Core Courses | 14 04 56
3 Elective 10 13 04 40 52 or more
Courses
4 General 01 03 0103 |0l 09
Interest &
Hobby
Courses
Total 28 36 lto4d 106 135
124 Does the institution offer self-financed programmes? If ‘yes,” list them
and indicate how they differ from other programmes, with reference to
admission, curriculum, fee structure, teacher qualification, salary etc.
Yes our college offers BCA and PGDCA courses in this category
Sr. | Course | Eligibility | Approved | Bee No. of Eligibility/
no - Structure | Teachers/Non | Salary
Admission | Seats Teaching
Criteria
1 1042 30 12000/~ Fixed salary
i - given to
th"'Ltlrl'llb:iﬂt'l subsidized | PA tehcHers as
1s based on ;
x g decided by
BCA Merit in the | 10 Non- | 25000/- ¥
g , the zelf
qualitying | qubsidize | PA 04 Teachers | financing
ity adyiso
01 Lab Asstt, I—Y
commillee
I |PGDCA |Bachelor |30 140007~ | 01 Sweeper 'i‘j"'?"d?" o
degree in ‘ ' rincipal
) Subsidized
any
discipline | 10 Ngp - 25000
Subsidized
NAAC-SSR TSNGC RECKONGPEO
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In this course our college offers 30 subisidived and 10 non-subsidised seats on merit
basis in the qualifying exam. In the admission process, the reservation roaster, ns
given by the FLP University, is [ollowed for thee said course.

Fee structure is approved by the government of Himachal Pradesh which is different
from the other courses offered in the old pattern.

Qualification of the tenchers for the ubove mentioned course is strictly controlled by
the norms preseribed by the UGC and State Higher Education Department.
Remuneration to the guest faculty is given on period basis as fixed by the HPU/HP
Govemment.

fu ]
L

12,5 Does the college proyide additional skill oriented programmes, releyant to
regional and global employment murkets? 1IF ‘yes’ provide details of such
programmie and the beneficiaries,

It is our foremost duty to prepare our students for the requirements of the global
society. Keeping this in view, our college provides the following courses as
compulsory courses to our students:

I.  Functional English (Skill Based)

il. Functional Hindi (Skill Based)
L. Communication Skill in English (Hobby course)
IV. Functional English It Yet to be started)

V. Computer Application

1.2.6 Does the University provide for the [lexibility of combining the
conventional face-to-face and Distance Mode of Education for students to choose
the courses/combination of their choice? IF ‘yes' how does the institution take
advantage of such provision for the benefit of students?

¢ The University does not permit the flexibility of combining the conventional
face-to-face and Distance mode of Education for students to choose the

courses/eombination of their choice.

1.3 Curriculum Enrichment

1.3.1. Describe the efforis made by the institution to supplement the University’
Curriculum to ensure that the academic programmes and institution’s goals and
objectives are integrated?

< Although the college does not have the option of formulating its own
currictlum, still the implementation of the academic program aims 1o
achieve the goals and objective of the institution. Students are inspired
towanrds academic excellence with commitment and discipline. The
institution is committed towards the overall development of students.
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Throughout the session, & number of programmes are organized that
focus.  on  the current issues of concern like leadership quality,
communication skills, etiquette, proup discussions, globnl  warming nn_d
awareness about women empowerment ete. A well thought of academic

calendor  ensures thorough planning #nd  execution of the university
citrriculum,

1,3.2. What are the efforts made by the institution to modify, enrich and organize

the curriculum to explicitly reflect the experiences of the students and cater to
the needs of the dynamic employment market?

% At the university level, fuculty members who are on the Board of Studies play
an important role in formulating and enriching (he curriculum. However, at
the institution level, the departments conduct seminars, workshops, group
discussions and organize field visits to enrich the cumiculun.

1.3.3, Enumerate the efforts made by the institution to integrate the eross cutting

issues such as gender, climate change, environment education human rights ICT
ele., into the carricolum?

Government College Reckongpeo is committed for its responsibility towards the
momentous social issues related (0 gender sensitization, climate change,
environmental education, human rights and ICT etc. that are handled sensitively by
the institution.

Gender sensitization: Women grievance redressed cell holds discussions on the

1ssues of women empowerment. Efforts are made to create awateness about gender
issues and to promote gender equality.

Climate change: To spread the message of global warming, ozone layer
depletion and related issues, lectures are delivered and group discussions are
held. The geography department held a signature camipaign on earth day.

Human rights: Formation of the snti-ragging cell and the anti-ragging squad is a
step towards human rights awareness. Equal opportunities: are provided to all the
students. No gender, class or caste based bias is made,

ICT: Realizing the importance of technology in the modern world, the college
18 commitled towards providing all possible infrastructure and computer training
facilities. The college has two well equipped computer labs with intemnet
facility. This helps the students o become a part of the global information
system and enhance their employability.

1.34 What are the various value-added courses/enrichment programmes
offered to ensure holistic development of students?

< Moral and ethical values
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. To inculeate moral and  cthical valoes, the students are motivated
through special lectures held by the Principal and staff,

. l:‘.mnmuuitywnrjc|1led-jn;'ngfntns stich ¢ Blond  Dooation Camps  and
plantation drives sre ofganized.

< Employable and 1ife skills

o Genetal interest and hobby subjects are tiught 1o the students fo
improve their employahility and life sKills.

""_Kecpin;: in view the impodance of communication skills. for better
career opfions, the students are motivated to study it as o -general interest and
hobhy subject,

« The following subjects are offered as GI & H courses:
< Basic knowledge of inosic

& Communication skills in English
Students  are given responsibilities: in  all  the college cultural  prograims,

competitions, seminars ele. to improve their managerfal and organizational skills
and also to encourage team spirit

 Retter carcer oplions

The following skill based subjects are offered to enable students to
prepare for studies related lo various competitive exams:

&  Functonal Findi

¢ JFupctional English

< Community orientation
The institution regularfy organizes blcod donation  camps, AIDS nwareness
prograris, drug awareness drives, environment programs and observes
impaortant days like Communal Harmony Day, Teacher’s Day, Earth Day,
Children’s Day, Flag Day, AIDS Day, Science Day and other days of
national and International importance:

1,35 Cliting a few examples enumerate on the extent of use of the feedback
from stakeholders in enriching the curriculum?

New courses-like BOA and PGICA under self-finance scheme were  introduced
during the session 2010-11. The feedback 15 collected through the following
chanmels:
& Tescher-Student evaluation form to be filled by random selection of students.
o PFeedback from Parents=Teacher Association members
& PFeadback [rom the analysis of the college result
 Suggestion Box open for all
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* Feedback from students elected/nominated body i.e. CSCA of the college

As oresull of the feedback and the samest endeavour of the college, two add on
(cowses, namely  Environment Disaster Management and Tour and Travel
management ate munning in this college which are upproved by UGC. A sum of
Rs. seven lics hos been received By this intuition from UGC as seed money for
Environment Disastor Management course.

1.3.6 How does the institution monitor and evalugle the quality ol its
enrichment progrommes?

* The endeavour of the college 18 to provide all-round development
ﬂppumlm'tﬂes 1o the enrdlled  studenis throtigh various programs. [t uses
th1c:illﬂ]1 as @ toal for nchieving it desired end, To pet the desired result, it is
tmportunt to monitor and evaluate the quality of its enrichment programs. The
feedback is received through teacher evaluition feadback forms,: filled by
the students, A summative report is prepared by each head of the department
and the sanie is submitted to the principal through IQAC, These PrOgrams aim
at inculeating a value system among the students und promote a quest for
excellence,

1.4 Feedback System

1.4.1 What are the contributions of the institution in the design and
development of the curriculum prepared by the University?

< Curticulum of various courses is designed by the affiliating university

% Teachers from various departments of the college take part in the
Syllabus Dissemmation Commiftee formed by the oniversity to design the
syllabus

1.4.2 Is there a formal mechanism to obtain feedback from students and
stakeholders on curriculum? IT ‘yes’, how is it communicated (o the University
and made use internally for curriculum enrichment and introducing

changesinew progrmmes?
Feedback from students, parents, FTA body and community in gensral is laken
for the introduction of dew courses,

s Feedhback from Students:

Feedback forms based on MAAC recommendations for evaluation of teachers
are distrbuted 1o the students by random selection of the students. The
feedback is compiled by the head of the departments dud report 15 given to the IQAC,
* Feedback from Parents and conumunity:
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A sum of Rs. seven lacs has been received by this intuition from UGC as seed money
for Environment Disaster Management course..
1.4.4 Any other relevant information?

4+ The institution is always on the lookont and mnkes use of any oppottunity that
is offered by any agencies to improve thie skills of the students. :
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2,1.1

The Caollege ensures transparency as under:

2.1.2

NAAC-SSR
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CRITERION 11
TEACHING-LEARNING AND EVALUATION

Student Enrolment and Profile

How does the college ensure publicity and transparency in the admission
process?

College follows academic calendar of events notified by H P University.

The admission is done strictly on the basis of rules and regulations prescribed
by the H. P, University and notified in the Prospecius. :
The preparation of merit cum reservation list is strictly according to uniVﬂ{SIly
roster and is displayed on the notice board, The selection is through committee
system and approval of head of the institution.

The lists of selected candidates are displayed on the notice board and uploaded
on the website of college indicating the pe

rcentage of marks.
The admission is through commitiee system and approval of authorities.
The selected candidates® list in case of PGDCA/BCA 1*

semester is displayed
on the notice boards and made available an

the website of college.

Interfaculty transfer is allowed wiilin 4 month after closing of admission
process.

Thus the transparency is ensured from the
completion of admission process, Hence
ensured through transparency and adheren

stage of notification till the
access; equity and social justice is
ce to rules.

The notification containing detailed
PGDCA/BCA I" semester (self-financing
eligibility, process of admission is ady
papers separately.

information about admission to
courses) classes and course material,
ertised in the leading dailies/news

Explain in detail the criteria adopted and process of admission (Ex. (i)
merit (ii) common admission test conducted by state agencies and
national agencies (iii) combination of merit and entrance test or merit,

entrance test and interview (iv) any other) to various programmes of the
Institution.

Admission to BA/B.Com./B.Se. I semester

(A) The HP University Repulations for Choice
(CBCS) and Continuous Assessment
RUSA for UG Programmes was
2013-14 and the detailed eligibility
-admission is as follow:

Based Credit System
Grading System (CAGP) under
implemented from the academic year
and the eriteria adopted: and process of

T
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(ii). Provided that the candidates who have passed ﬂIﬁ’-_ ualityin
mmm stream shall be given preference in -

R(ilj] ﬁ"gvl:led that the candidates who have passed qttaleymg X
Mathematics as one of the subject shall be given prefetence in ‘admission Ea{fﬂr_

programmes,
L ¢ A critermn for admission (o BA/B. CanB Se.l r;:crttrses IE stﬂeﬂy on m&tﬁ

avmlabla in the cullege: Presant[y. one unit in each mﬂjur sub}‘eﬂl ﬁxﬂlpt .
Chmstry major (has two unils) are running, in the college and each unit in’
major subject comprises sixty (60) students.
! * At the time of admission each student lias to identify a major (main) s‘nbjﬁctm
) which he/she has Lo concentrate and two minor (allied) elective subjects which
: he/she choose to study.
l *  Major is the subject in the student will have to take core courses(hard and soft
core and or elective) as prescribed by the concerned UG Board of studies and
. faculty.
E * Major once identified would not be changed unless the student quits a
| programme and joins a new programimie.
| ® Minor, on the other hand, would be the subjects that would be chosen by the
student out of number of subject combination suggested and approved by the
UG BOS and faculty of student’s major subject and available in the college.
¢ For degree (B.AJ/B.Sc./B.Com./B.C.A/PGDCA) the student have to
accumulate a minimum of 120 successful credit hours of coursework aver a
minimum of three and a maximum of five years from the date of admission.

1 (B). Before the implementation of CBCS, admission 10 BA/B.Com./B.Sc.1 course.
!. is made slrictly on the eligibility  conditions, prescribed by the H.P. Um‘a'ﬁmt}r
i Shimla-5 and is open to all who fulfil prescribed eligibility conditions which are

\ on the basis of marks obtained in the final examination at +2 stage, which are as

1 follows; _ _

¢

il (a). B. Sc. I semester (Med. & non-Med.): 45%

1

(b). B. Com. I" semester: 40% at the +2 stage for commerce stream: 45%
‘other than commerce stream and 33% for girls students.

(©). B. A. I" semester: 33%
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*  Admission 0 BA/B.Com/B.Sc. Il and 111 was on "Roll on System’
basis Le. initinlly every student of college who has appeared in TDC 1
and 2" year of Univessity examination shall be provisionally admitted
to TDC 2™ and 3" year respectively, His/Her admission will be
regularized after declaration of the University results f.e. a student
stand promoted on declbration of the University results i.e. a student
stand promoted or demoted of his admisgion may be cancelled

depending upon the result of his/her qualifying examination.

. DCA Ist sem
* Admission (v Bachelor of Computer Application I' semester (BCA) is held in
the month of June/luly on the basis of merit list of +2.
*  Admission to BCA 1111 is on roll-on basis, as per the procedure prescribed by
HP University Shimla-5, 3

213  Give the minimum and maximum pereentage of marks for admission at
entry level for each of the programmes offered by the college and
provide a comparison with other colleges of the alfiliating university

within the city/district.

* Minimum percentage of marks for Adm ission to BA/B.Com./B.Sc.1 course at
+2 stage, are as follows:-

1) BA I semester 139
b) B.Sc. I" semester: 45%.,

c) B. Com. I' semester- 459 (40% for commerce stream students) & 33% for
girls students

d) SC/ST students seeking admission in science or commerce stream fre
given 5% relaxation in marks, s

* Admission to BA/B.Comy/B.Sc. T and IH is on ‘Roll on System' basis i.e.
initially every student of college who has appeared in TDC 1 and 2™ year of
University examination shall be provisionally admitted to TBC 2 and <
yedr respectively. His/Her admission will be regularized after declaration of
the University results ie. a stmudent stand promoted or demoted or his
admission may be cancelled depending upon the result of his/her qualifying

examination.

Admission to Professional Courses BCA 1st /PGDCA = )

* Admission to Bachelor of Computer Application |* year (BCA 1) is held in
the month of June/Tuly on the hasis of merit list of 1042,

* Admission to Post Graduation Diploma in Computer Application (PGDCA) is
on the basis of Weight age of marks obtained in graduation,

* Reseryation of seats for the reserve cilegory students are filled as per the
TOSter system prescribed by the Himachal Pradesh University.

-
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2.1.5 Reflecting on the strategies adopted to increase/improve access for

The following strategies are adulit{:d to increase and improve the access of
SC/ST/OBC and others:-

_reservation at the time of admission.

-ﬂi:la‘e;.

(ii) Convener Admission Committee

(iii) Principal |
Thus, the admission process carried out by the initial ads

dmission cormmit
reviewed by the ‘Final Committee’ and it is further reviewed by the ‘P
before finally student is admitted to the college. T a—
Admission process and profile of the student is reviewed again a
declaration of the results of BA/BS¢/BCom VII, to update it if there is &
demotion.

following categories of students, enumerate on how the admission policy
of the institution and its student profiles demonsirate/reflect the
National commitment to diversity and inclusion

SC/ST

oBcC

Women

Differently abled

Economically weaker sections
Minority community

Any other '

O W R W

By adhering to quota of reservation specified for by the government of
Himachal Pradesh.

Exemption of tuition fees for women students.
Reservation of seats for differently abled students.

Needy students are given academic assistance in the form of books and refund
of fees. i e

Creation of awareness on the importance of higher studies education as a
means of socio-sconomic change, empowerment-orientation and counselling.

Provision of UGC order-Policy of constitutionally implemented merit cum
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*  Awareness and orientation on the financial and acadeimie facilities incentive to
__-—-qhmntgmnlIzedfs:uﬂnr._ls_‘nf"ﬂﬁfs*l‘fmDmenmenmugnry“pmvidEﬂ b
state gavt. and H.P. Univesity.

* Dducaling and counselling parents of needy women students abour the
impartance of women education, exclusive facilities available for women,
fmancial incentives and security and prolection provision.

Career counselling cel for the awareness of the students,

Through Reservation Policy tccess is ensured to these marginalized groups of
E.EEST through the total implementation of reservation-cum-merit s per the
voster issued by the HP. University in the admission of BBA/BCA.

*  Women- For women there is relaxation in 7% for admission to B.Com-1 but
the women candidates in all other courses are provided equal oppartunity.

* Differently abled- As per Govt. of India directives. seats are earmarked for

the dilferently abled students for admission in PGDCA and BCA s per the
—— e [CSEIVALION FOSLEL. . s ——

* Economically weaker sections of the societies-There are reservations for
stndents belonging to economically weaker sections of the society.

* Athletes and Sports Persons- One student is admitted preferentially in each
course based upon the excellence of the student in athletics or sports activities
at repional or national level,

2.1.6. Proyide the following details for various programmes offered by
the institution during the last four years and comment on the trends.
i.e. reasons for increase / decrease and actions initinted for

improvement.
Programmes Session Number of | Number  of | Demand
applications/ | students Ratio
seals admitted

Under-Gra duate No special
2010-11 sanctioned 466

Strength

211-12 However all 264
Eligible
NAAC-SER TSNGC RECKONGPED September, 2015
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Add on Cerfificate
/Diploma/Advance

1. Travel  and | 2000-11 | 13/40 13(Certificate '
 Touris mo course)
Management NIL
, 2011-12 | NIL g
; NIL
2012-13 NIL -
21(Certificate
2014-15 NIL NIL
2. Environment | 2010-2011 | 17/40 [7(Certificate
and Disaster course)
Management 02(Certificate
2011-12 02/40 course)
- 0B(Diploma
08/40 Ut
2012-13 | 01/40 01(Certificate
- course)
2013-14 27140 g .
' 27(Certificate
course)

‘September, 2015
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2. PGDCA

2010-2011

2011-12

2012-13

2013-14

2014-15

18/40

15/40

15840

LOf40

09/40

10
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22 Catering to Diverse Needs of Students

221 How does the institution cater to the needs of differently- abled students
and ensure sdherence to government policies in this regard?

»  The institution oaters to the needs of differently-ahled students by proyiding
guidance 1o students in studies in odd hours. Study material is provided to
needy students. They are encouraged mentally and emotionally. The college
provides schotarships, and there is also o provision of assisthnt writer during
examination to address the needs of differently-nbled students,

2.2.2 Does the institution assess tlie students’ needs in terms of knowledge and
skills before the  commencement of the programme? I ‘yes’, give details
on the process.

* Zero hour period for one week for all newly admitted students before the
actudl commencement of teaching programmes are conducted in order o
nssess’ the status of current knowledpe of subject: general knowledge,
feasoning elc.

* There is also a provision 1o change faculty within fifteen days of admission if
a student is not comfortable in the subject he or she opted at the time of
admission

* The performance of the students in the house gxaminations which are & part of
internal assessment also help in understonding the students’ level of
comprehension of the subject.

223 What are the strategies drawn and deployed by the institotion to bridge
the knowledge gap of the enrolled students to enable them to cope with
the programme of their choice? (Bridge/Remedial/Add-on/Enrichment
Courses, elc.

* To bridge the knowledge gap of incoming students after assessment in
the house examination, remedial classes are'organized.

« Zero hour peried for one week for all newly admitted students before
the actual commencement of teaching programmes are conducted in
order to assess the status of current knowledse of subject, general
knowledge, reasoning etc,

. 'Rcrria_'di:ﬂ classes

224 How does the college sensitize its stafl and students on issues such as
gender, inclusion, environment ete.?

* (Career Counselling and Guidance Cell has been constituted in the
collepe. Special attention i1s given to mentoring of students. To [ulfil
this purpose, mentoring programumes are organized in the institution
not only by the faculty but special tafks by dignified personalities of
different strata of society are often conducted in the college. Seminars
and guiz compelitions are frequently conducted 1o brush up the talent
of students. Group discussions on the subjects of general interest are
organized (o accelerate their eloguence. In addition o this all
members who take tutorial clusses themselves act as mentors and
counsellors and imeuleate the spirit of ethical and social values in the
students.
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* The cross citting issiey such s gender, climate change, environment
education, human rights, ICT &, are Integrated into the curriculim
by the institution by way of dihates, declnmations and digcussions
when these are organized from time o lime in the college. Slogan
Writing, poster making is vet another methad to integriite these issues
o the curvienlum, Also during the camps Grganized by the NSS,
Rover and Rungers the students are made aware ol these issucs,
Some activities undertaken turing the academic session 2012-13 are
histed as follows:

s Callege constitute intemai commitiee (o sensitize the gender issue in
the society and the commities organised o one day workshop/seminar
i GSSS Reckong Peo on dired 16-12-2014, in ITT at Reckong Peo
on dated 17-12-2014 and Gran Panchayar Khawangi on dated 20-12-
2014 1o emphasise the view of the girls ehild and 1o give the proper
education, equal importance  and opportunity  without  any
discrimination

2.2.5 How does the institution identily and respond (o special
eduecational/learning needs of advanced learners?

* The different teaching departments Identify slow and ddvance learners of n

subject based on their performance in classroomsipractical -and  house

examination “They are #lso identified on the bases of their getive participation

in extr curricalar activities and through assessment of their previous
academic record. Accordingly strategies are adopted 1o strengthen  their
learning process.

Specific Strategies for the advanced Learners:-
= FParticipation in quiz, debates and problem solving.
*  Nominatien to CSCA o support adiministration in decision miking exercise.

* Provision of additional leaming-Reference material-Book, Review, Anicles
and Reports, CDs and intemet surfing.

s Stodents setminars on selected refeence topick.
® Participation in problem solving and decision making exercises.

* Students project work based on theoretical datn/practical work/ survey data/
case studies,

Strategies lor slow lenrners-

Tutorninls, discussion, internetions and remedinl coaching.

L ]
& Persomal, academic, sociil counselling and provision of notes/Course material,
* Concept clarification and problem solving exercises.
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o Revision of topics dnd practical (not s punishment but s an amelioration
methad),

Prepartion of assignnients and steps to enlianee their conununication skills,
by reading/learning

2.2.6 How does the institute collect, analyze and use the data and information
on the ncademic performunce (through the programme duration) of the
students at visk of drop out (students from the disadvantaged sections of
society, physically challenged, slow learners, economically weaker sections
ele)?

The dats und information on the academic performance of the students at risk of drop

out is usad to minimize the drop out rate by;

*  The [aculty members of all deparlments participate i academie counselling
of the needy and willing students in order to minimize the dropout mate ancd
they counsel the students time to time and make them aware of the course.

¢ Providing encouragement 1o twice failure studeats o continue their studies
by changing their faculty subjects. '

* Compensation to the students up to fifteen percent who fall short of their
attendonce owing te genuine reasons by the principal.

# The dota of the number of students sdmitied to each course regarding
students from the disadvantaged sections of society, physically challenged
and economically weaker sections: along with the data of general calsgory
students is submitted to the gove for the use and analysis of duts;, whenever
required. However, at the institotion level there is no such annlysis.

&3 Teaching-Learning Process

231 How does the college plan and organize the teaching, learning and
evuluation schedules? (Academic calendar, tenching plan, evaluntion
blue print, ete.)

The HPU Reguliations for Choice Based Credit System (CBCS) and Contihuous
Assessment Groding System (CAGP) under RUSA for UG Programmes wus
implemented from the academic year 201314, It &5 o instructiondl package
developed to suit the needs of students to Keep pace with the developments in higher
education worldwide taking the studenis out of isolated compartmentalized learning
environment, which clearly indicates for each level of certification leaming effort
required on the part of the student In tenms of credits 0 be eamed ns: well as
participation in instructional hours o be spent The students in this system hove
considerable freedom in choosing the courses of mterest.

. An academmic year in the HPU Repulutions for Choice Based Credit System
(CBCS) and Continuous Assessment Grading System (CAGP), comprising. of
180 duays is divided into two semesters, each semester having at least 90
working days: and in edach semiester and in each course the number of
instructional hours par week are assigned which is tenmed o5 ‘credit’ or credit
hours. The credits also determing the volume of the course contents and delivery
ol programmes such as lectures, tatorils, practical, assignments ete,
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* In o Semester, the teaching, leaming and evaluation schedules f.e. academic
ealendar, teaching plan, eviduation blue print ete, is o5 follow:-

1-8 weeks: Teaching involving lectures, tulorials and practical interspersed with

continuous comprehensive nssessment in the form of quizzes, assignments, group

discussions, cliss tests, seminms el lollowed liy Minor Test/Tenmn-1L

9th weeks: Semester break/vication/time for extra eurricular notivities

llihlll'i weeks: Teaching invilving lectures, tutorials and practical interspersed with
continuous comprehiensive assessment in the form of quizzes, assignments, group
discussions, class tesis, seminars ete, followed by Minor Test/Term-IL

17-22 weeks: End Term Examination to be conducted in 4-6 week duration including
preparatory holidays,

23-26 weeks: Evaluation of end term examination and followed by break/vacations

The action plan for effective implementation of the teaching, leaming and evaluntion
18 prepared well in advance before the academic session which begins in June every
year and is incorpornted in the prospectus. The process of implementition starts as per
the calendar of activities. The tentative time schedule when these activities have to be
carried out has also been detailed out in the prospectus.

College planning and organization of teaching — learning — evaluation schedule is
mainly based on three schedules of scademic calendar,

i. The regulatons of each course specify the frame work of dcademic schedule.
it. Syllabus supplied / prescribed by university.
. Evaluation.

o Based on (hese major provisions HLP, University with the consultation of
Director Higher Education und commiltee ol college principals, scademic
calendhar is prepared and is strictly followed by our college. The regulations of
each cotrse (UG) specily the frame work for academic schedule. The number
of teaching davs, number of sulijects-papers to be taught, hours of instruction
per paper, practical, method of feaching leaming and house examination and
methods of assessment and declaration of results.

T Based on these thres major provisions, as well as the steps followed for
preparing an annual calendar, teaching leamning and evaluation schedule is
planned, organized and implemented, ;

{1. Srindents would come 1o know the acndemic Programmies well in time
(teaching duys, learning duys) and also sbout the components of the related
course which nre meant Lo the examination purpose:

M.  Teachers would know the time frame for teaching —learning process and

 gpsure the total attention for the completion of syllabus and possible
revision.

IV, Expnmnation outhorities and examiners know the time frame for
completion of the process of evaluation and results,

V.  Examination schedules are notified in the academic calendar.
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The examination / evaluation wotk of the college is looked after by HLP.
University which announces its ealendor of events ie. Examination time
table, evaluntion days nnd declaration of the resulls,

The systematic planning, organization and implementation of teaching-
learning-evaluntion s possible within the total scheme of university
sehedule. Ttis rational, realistic and soientific.

232 How does IQAC contribute to improve the teaching-learning process?

& The college has an internal quality agsurance cell (IQAC), It draws up annual
plans and monitors their implementation. It educates pew staff on the core
villues of education that are being implemented in the college. Quality
sustenance and quality enhancement is ensured in the following ways:-

Feed back through class test and house examination
Career Counselling and Guidance Cell

Educational Tour

Women Grievance Cell

Facility of Book Bank for poor and needy students
Lecture and demonstration method in teaching is-advised

< To enhance the quality of education the [ollowing measures are adopted:-

Use of modemn teaching aids

To increase teaching days a roll on system has been adopted for admission
at UG level

Inter college and intra-collége quiz compelition, debate/symposium,
painting, poetic recitation, slogan writing and mehandi ete are organized.
Anti-Copying squad

Assignments for academic improvement of students are introduced
Scholarship to socially deprived sections of students to motivate for higher
and better education :

Personality and Skill Development courses

Motivation of students by the teacher to show their talent in various
extracurricular activities

Tutorial classes are-held on every Saturday

Establishment of Internal College Quality Assurance Cell

2.3.3 How is learning made more student-ceniric? Give details on the support
structures and systems available for teachers to develop skills like interactive
learning, collaborative learning and independent learning among the students?

% The college supports student centric leaming through its efforts at creating a
learning environment which allows students to think, answer and ask
questions. The basic strategy adopted is to provide students with a diversity of
learning experiepce. Lectures are the common teaching method and are
supported by discussions, assignments, field work and projects. Participatory
learning activities like presentation of seminars, collection of information from
internel, declamation and debate competitions and interfaculty cultural meets
are encournged. The learning process 1s student-centred in the college, such
activities contribute to self-management of knowledge development, skill
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become confident and self-reliant, and the tollowing methods are adopted in
this regard:-

2.3.4 How does the institution nurtyre critics

Interactive Method: To learn the topic in depth and make it inlr:rcst_tﬂﬁ-
the leaching learming strategies include group discussions, case studies ,

team projects , illustrations., question answers » didio—video presentations
and activities,

Project based learning: The students in the department of Physics, Botany
Geography, Zoalogy, Commerce, BCA and PGDCA undermkf: project
work where self leaming by students is the core agenda of the project. . A

few departments provide instructiona] materials to the stucents for easy
understanding of the concepls.

Computer assisted bearning: In various departments computer based

leamning packages are used o elucidate abstract knowledge and virtual
instrumentation through practicy]

Experimental learning: The subjects of Sciences, Geography, BCA and
PGDCA provide the Opportunity for the students for ex perimental learning
and also to understand the concept of field work,
Seminars:  Student seminars and  discussion SEES10NS  are regularly
conducted by all the departments all with units of NSS/R&R. units of the
college and Career Counselling and Guidance Cell of the college 1o
enhance the knowledge and cultivare the cultural, social and ethical values
along with the related subject areas. Quig programmes are also followed.
Lecture Method: All the UG courses in the college are taught by using the
lecture method s a means 1o miroduce  the topic, theories, concept
elaboration and depth of subject. The quality and quantum of the lecture
method ind leaming strategies such as lecture, discussion, group discussion,

question-answers, case studies, illustration, and special lecture depend upon
the related subject.

il thinking, creativity and scientifie
temper among the students 1o transform them into life-long learners ang

innovators?
= To nurtire critical thinking, creativity and scientific lemper among  the
sticlents:-

*  Special lectures gre organized by the college that help in equipping students
and faculty with Jarest information and talent developments and such
Interactions are mutually beneficial to the sy dents and the faculty,

* The students are encouraged to reéad the magazines, Journals, CD-Rom data
base aind latest information available on the internet.

* The college also has the provision of educational tours which includes visit 1o
vanous industrial, heritage towns, field swidies and Survey works,
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2.3.5 What are the technologies and facilities availuble and used by the faculty
for elfective teaching? Eg: Virtual laboratories, e-learning - resources
from National Programme on Technology Enhanced Learning (NPTEL)
and National Mission on Education through Information and
Communication Technology (NME-ICT), open educational resources,
mobile education, ete,

o The modern technologies and facilities available and used by the faculty
for effective teaching in the institution are as follows:-

*'! Teachers use transparencies, power point presentation and educational CDs
and create a rich learning environment for students.

* The college provides internet access to Staff and students through its
central computer lab, where the students can access internet for educational
purpase. Effective learning experience is ensured through the audig-visual
aid and virtual impact of information through the use of modern teaching ;
aids.

¢ The use of modem multi-media teaching aids like wall-mounted OHP and
CD-ROMs and computer systems are usually employed in IT laboratory for
classroom instructions.

e The students are also encouraged to use computer software packages for
meaningful analyses of the experimental data collected/acquired for
preparing presentations by them,

2.3.6 How are the students and faculty exposed to advanced level of knowledge
and skills (blended learning, expert lectures, seminars, workshops ete.)?

% The students and faculty has been encouraged to keep pace to advancedlevel
of knowledge and skills and in this process;

* The members of stall and students participate in National Seminars,
conferences, symposium and workshops in the field of their subjects.
¢ 50% of the faculty has patticipated in different seminars and conferences in
previous two years (see departmental profile).
* The students and the faculty keep pace with recent developments in their
disciplines by reading latest reference books, journals, periodicals,

o Faculty members alsp participate in orientation programmes, refresher
courses and workshops.

* Through Research Journals, Reference book and review articles.

2.3.7 Detail (process and the number of students/benefitted) on the academic,
personal and psycho-social support and guidance services (professional
counselling/mentoring/academic adyise) provided to students?

* The institution Js also making all out efforts to enhance and develop soft
skills of the students, for example, A one day workshop was organised by
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the Career and Counselling Cell of the college on personality development |
on dated 26-09-2011, Sh. Hishe Negi President NGO (KAIZEN) was the |
recourse person on this ocension,

* College hns installed langusge lab for the Communication and Skill \
Development of the students where students enhanced their pronunciation
skills and learn foreign language with interest and in o Play Way Method. |
* SEBI (Securities and Exchange Board of India) organised Awareness
Camp in the month of October 2014 on investor's education and awareness -
progtamme {0 aware the students and faculty members regarding
investment in various field such s Instrince,

*  The college strives 1o provide additional skill ariented programme relevant
to regional and global employment markets like personality development
programmes and honing the communication skills in collaboration with
Bovernment and private sector agencies,

* The BCA and PGDCA which are regular courses lay thrust on preparing
graduates for national and international careers in management and
information technology sectors.

238 Proyide details of innovative teaching approaches/methods adopted by
the faculty during the last four years? What are the efforts made by the
institution to encourage the faulty to adopt new and innovative
approaches and the impact of such innovative practices on student
learning? '

% The following innovative teaching spproaches and methods are adopted by
the faculty in this regard:-

* To learn the topic in depth and make it interesting, the teaching learning
strategies  include group discussions, case studies. team projects,
Hlustrations, question answers, audio—video presentations and activities.

* All the departments provide instructional miterials to the students for casy
understanding of the concepts,

* In various departments computer based learning packages are used to
elucidate ubstract knowledge and virtual instrumentation through practical.

* The subjects of Sciences, Geography, BCA and PGDCA provide the
oppartunity for the students for experimental leaming and also to
understand the concept of field work.

* All the UG courses in the college are taught by using the lecture method as
a means to introduce the topic, theories. concept elaboration and depth of
subject. The quality and quantym of the lecture method and leaming
strategies such as lecture, discussion, group discussion, question-answers,
case studies, illustration, and special lecture depend upon the related
subject.
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2.3.10

23.11

24.1

63

How are library resources used to augment the teaching-learning
process;? : . .
There is a library for faeulty and students in the institution and lending
facilities for students and faculty is provided in the library,

The students and teachers have an easy access 1o all the computers in IT lab
and have the facility of downloading ¢- books and e- journals.

The computerization of librity sérvices is under process.

The students and faculty members are informed about the arrival of the new
additions in the college library.

Callege library provides an annual issue of College magazine "SHATUDRTE
to the students,

Does the institution face any challenges in completing the curriculiim
within the planned time frame and calendar? If ‘yes’, elaborate on the
challenges encountered and the institutional approaches o overcome

these.

No, institution completes the curriculum within the planned time frame and
calendar year.

How does the institute monitor and evaloate the quality of teaching
learning?

The college has an internal quality assurance cell (IQAC). It draws up annual
plans and monitors their implementation. It educates new staff on the core
values of education that are being implemented in the college. In this way
Quality sustenance and quality enhancement is ensured in the institution. The
institution has the mechanism of evaluation of teachers by students.

The student’s feedback is communicated to teachers by department heads,
The quality of the teaching staff in moenitored through Annual Confidential
Reports (ACR) and API score.

The feedback is obtained from the students and the stakeholders in the
various meetings held from time to time with the College Student Central
Association members, Old Students Association, Parent Teacher Association
and college staff meetings, Suggestions given by them are communicated to
the University through the representatives of the college in the various
forums of the University. All efforts are made by the college to do whatever
is financially and administratively feasible at the college level.

Teacher Quality

Provide the following details and elaborate on the strategies adopted by
the college in planning and management (recruitment and retention) of
its human resource (qualified and competent teachers) to meet the
changing requirements of the curriculum
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Highest Professor Associate Assistant
gualification Professor Professor
Male | Female |Male | Female | Male | Female

Permanent teachers

D.Se/D.Litt. | — - . - -

Ph.D. - - -- . - 02 01

M _Phil, e [ - |- |04 |02

PG e - 0l - 01
Temporary teachers

Ph.D, -— - RO [ 01 0l 02

M.Phil. PE [P R P 03 (1 04

¢ 2 I TR, [ PR [P (02 — 02
Part-ime ten-:lu:r.s

Ph.D. —-- - - e Zory

M.Phil. s (e o8 =i — alai o1 |

PG S [ = e — A 04

=4

24.2 How does the institution cope with the growing demand/ scarcity of
qualified senior faculty to teach new programmes/ modern areas
(emerging areas) of study being introduced (Biotechnology, IT,
Bioinformatics etc.)? Provide details on the efforts made by the institution
in this direction and the outcome during the last three vears,

* The faculty members are selected as per the guidelines of the UGC
through open advertisement by H.P. Public Service Commission,
Shimla and as per the provisions of UGC norms & H.P. Government
notifications.

* The college has the required number of qualified and competent
teachers to handle the classes.

* I necessity arises and to cope up with the deficiency, the college
recn{its temporary faculty as per the UGC norms and as per the
provisions of H P government notifications,

24.3 Providing details on staff development programmes during the last four
years elaborate on the strategies adopted by the institution in enhancing
the teacher quality, '

a) Nomination to staff development programmes: To enhance the teacher and

teaching quality‘in the college, teachers are encouraged (o participate in the staff
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Orientation pragmmmu;

G training conducted by the university/HP | 18
Y Eﬂ'ﬂ, s ik

Staff training conducted by utharimﬁtuﬂﬂn#

Summer / winter schools, workshops, ete.

b)  Faculty Training programmes organized by the ]
empower and enable the use of various tools “and leuhunlugﬁ" for
lmpru?eﬂ teaching-learning |

Teaching learning methods/approaches

Handling new curriculum

Content/knowledge management

Selection, development and use of enrichment materials
Assessment

Cross culling issues

/ﬁunbz:p S ‘g 59_— g;ﬁinﬂsumm&ﬂmu}m%lj sl R :“(J,a

2  Teaching learning matenal development, selection and use
e College possesses well equipped IT Lab which is helpful for faculty to collect
mformation from intertel.

R S

¢) Percentage of faculty -

+ invited as resource persons in Workshops / Seminars / Conferences
| organized by external professional agencies
. + participated in external Workshops / Seminars / Conferences
It recognized by national/ international professional bodies.
iy + presented papers in Workshops / Seminars / Conferences
' conducted or recognized by professional agencies

® 509 of the faculty participated in external Workshops [ Seminars /
Conferences recognized by national/ international professional
bodies.

209 of the faculty presented papers in Workshops / Seminars /

Conferences conducted or recognized by professional agencies.
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244 What policies/systems are in place to recharge teachers? (eg: providing
research grants, study leave, support for research and acadenic
publications teaching experience in other national institutions and
specialized programmes industrial engagement ete.)

* All the teachers are encouraged to pursue higher studies. Teachers are also I
deputed for in service training to gain knowledge about new technologies
in emerging areas. Presently, Dr. Vivek Sharma, Assistant Professor in
Sanskrit, has sent a minor research project to UGC to peruse pest doc.
Research work,

*  The teachers, whose papers are accepled, are encouraged and are permilted
to participate in the National and International / conferences/ seminurs/
workshops. In the last four years 75% of our college faculty has presented
papers or participated in National and International / conferences/
seminars! workshops.

* The college encourages various departments to organize seminars and
workshops by providing money from the UGC grants. A National seminar
proposal (with the calibration of the department of Sociology and Sanskrit)
is under consideration,

® The institution has sent & proposal of worth Rupees 19 million (o peruse
research and innovation under the scheme of RUSA
Teachers are encournged to get research projects from various agencies.

24.5 Give the number of faculty who received awards / recognition at the state,
national and international level for excellence in teaching during the last
four years, Enunciate how the institutional culture and environment
contributed to such performance/achievement of the faculty.

* None '

24.6 Has the institution introduced evaluation of teachers by the students and
external Peers? I yes, how is the evaluation used for improving the
quality of the teaching-learning process?

. Mo

2.5 Ewvaluation Process and Reforms

2.5.1 How does the institution ensure that the stakeholders of the institution
especially students and faculty are aware of the evaluation processes?

< The stakcholders of the institution especially students and facully are made
aware of the evaluation processes in the following ways:-
¢ The schedule of evaluation is incorporated in the academic calendar which is
available to every member of the college through prospectus,

NAAC-SSR TSNGC RECKONGPEO September, 2015



N9 O 9 U 9V ¢V UV P ¢ VYV P OO OUVEYYUOUEYEVUYLY YW To oSl

67

o Teachers are responsible for commuynicating the evatuation methods through

class room announcemients to the students.

o The students are well informed through the college prospectus. They are also
infortmed through various notices that they will liave o secure thinimum
percentage in the house examination for being eligible to appear in the
university exams. :

o L.P. University conducts orentution programme for  the institttional
members/faculty to familiarize them with (he teaching leatning process, and
the evaluation technigues.

e Internal assessment of the students is prepared by the teachers which is muade
available and displayed to the students; before the subimission of the list of
internal assessment to the HP, University for final incorporation in the
detniled imarks-sheet to ensure fransparency,

2.52 What are the major evaluation reforms of the university  that the
institution has adopted and what are the reforms initiated by thi
institution on its own?

% The following major evaluation reforms introduced and implemented by the
College/affiliating University are:-
* Increase of spot evaluation centres by the H. P, University.

¢ Data entry of awards at the spot evaluation centres.

o Inireduction of internal assessment based on performance in  house
examination and attendance of the students in the classes:

e Computerization of examination procedure, filing of examination forms and
compilation of awards and results.

* Data entry of intermal assessment at college fevel.
s The college ensures the effective implementation of the reforms by:-
{a) Notifying the schedule of house examination in the prospectus.

(b) By maintaining proper record of classroom attendanee of students by the

concerned teacher;

(¢} The faculty member of the college are actively involved in the process of
spot evaluation.

(d) The non teaching staff is also actively involved in data entry of awards and
internal assessment with in stipulated time.

(e) The college prepares and sends a soft copy and a hard copy of internal
assessment and awards to examination and evaluation branch of H. P,

University.

s Faceto-face internction with students by the teachers formally in the
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clussroom  as well as informally outside the classroom, and through the

l.u'-ﬁrln_lﬂ ensuies o personal contact with the students to ensure that ench
student is guided and motivated. ,

Emally on the academic front, the results of the examinations condiicted by
the University at the end of the acalemic sessions reflect the outcome of

the efforts put in by the institution to achieve the stated phjectives of the
course of study curricylom,

%53 How does the institution ensure effective implementation of the evaluation

NAAC-SSR TSNGE RECKONGFED
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reforms of the university and those initinted hy the institution on its own?

The institution ensures effective implementation of the evaluation reforms af
the university and those initiated by the institution as under:

A house examination is conducted centrally by the examination committee of
the college in the month of December every year. The answer books, after
evaluation by the concerned teachers; are distributed 1o the students in the
classes for self-introspection and the results of these examinafions are
intimated by mail to the parents. '

The college examinotion commiltee also maintwing 5§ record of the
performance of students in the house examination, The performance ol
students in university examination is maintained by university clerk in the
colleze,

The progress of the students is regularly monitored by the concerned teachers
by taking class tests periodically.

The performances of students are also- discussed with the parents during
Parent-Teacher Association meetings,

The outstanding performance of students in: house snd university examination
15 also rewnrded in annual prize distibution funetion.

Provide details on the formative and summative evaluation approaches
adopted to measure student achicvement, Cite a few examples which have
positively impacted the system.

The HP University Resulations for Cholee Based Credit System (CBCS) and
Continuous  Assessment Grading System (CAGP) under RUSA for UG
Froprummes was implemented from the academic year 2013-14 and the details
of the formative and summative eviluation approaches adopted to measure
student achievements is as follow:-

All courses (Compulsory, Core, Elective, and GI & H courses) involve an
eviliation system of that has the following two Components:- !

(1) Continuous Comprehensive Evaluation (CCE) sccounting for 509 of
the final grode that a student getsin 4 course: and

(i) End-Semester Examination (ESE) acconnting for the e

maining 50% of
the final grade that the student gets in a course,
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(i) Continuous Comprehensive Evaluation .(CCE}:' This would have the

following components:

(a) Classroom Attendance - Each student will have Lo attend a minimum of
75% Lectures / Tutorinls / Practicals, A student having less than 75%
attendance will not be allowed to appear in the End-Semester Examination

(ESE). i

» Provided (hat those having between 74% and 65% attendance will apply for
exemption in a preseribed form nccompanied by clear reason(s) for absence to
the authorized functionuries.

»Provided that those having between 64% and 50% attendance will apply for
exemplion in a preseribed form accompanied by a Medical Certificate from a
Government Hospital.

* Provided that exemption from 75% attendance will be given 10 thivse
patticipating in prescribed co-curricular activities (eg. NCC, NSS, Youth
Festivals, Sports etc.) to the extent of 25% (making the necessary attendance
as S0% in these cases). However, the claim for this exemption should be
supported by authenticated certificate from the concemed college authorities.

« Provided further that those getting these exemptions will not be entitled for
getting the CCE marks for elassroom attendance as given below.

Those having greater than 75% attendance ggill be awarded CCE marks as

follows:-

greater than 75% bul less than B0% ............c.eeoeoec L marks
greater than RO% but less than 85% ..o iiil 2 marks

greater than 85 but less than 90% ............coe s e 3 marks
greater than 90% but Tess than 85%0 oo 4 marks
Erealer than D% ey cocerissariinenennransyesinsenios snshbrasss 5 marks

{b) Mid-Term Tests — There will be two mid-term tests, first after 30 teaching days
(5 weeks) covering the syllabus covered so fir, and second after 60 teaching days (10
weeks) covering the syllabus after the first mid-term test. Each of these mid-term tests
will be for 15 marks.

Question papet for the mid-term tests will be made by the teacher of the course and
will be evaluated by him / her. Evaluated test bookletg will be provided to the students
(shown in the class) and they can be given photocopies of the same for the cost of

photocopying.

(¢) Seminar / Assignment / Term Paper — The remaining |5 marks of the CCE will
be awarded on the basis of seminar / assignment / term paper etc. that the course
teacher might give to the students.
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(i) End-Semester Examination (ESE); The remaining 50% of the final grade of the
student in a course will be on the basis of an end-semester examination (ESE) that
will be for three hours duration and will be covering the whole syllabus of the course.

* For the Odd Semesters the ESE will be in the month of October / November
and for Even Semesters it will be in the month of April / May.

* A candidate who does not pass the examination (ESE) in any course(s) (or due
to some reason is not able to appear in the ESE, other conditions being
fulfilled, and so is considered as ‘Fail'), shall be permitted to appear in such
failed course(s)’ ESE in the subsequent ESE to be held in the following
October / November or April / Moy as the case may be.

* The registration for the ESE will be done at the time of the enrolment for the
course al the beginning of the semester, The fee for the ESE will also be
collected at that time. :

* The question paper for the BSE will be got set by the Controller of
Examinations of the HPU by a panel comprising the following:

I. Two teachers in the subject from the colleges where the subject is being taught to
be drawn in turn on the basis of seniority,

2. One teacher from the concemed teaching Department of the HPU to be nominated
by the Chairperson of the said Department of the HPU.

* The question paper for the ESE will have the following pattern:-
Part A (Compulsory):

Compulsory of 18 marks consisting of 10 objective type questions (in MCO/Tue
False/Fill in the hlanks or such type) and four short answer questions of 2 marks each
covering whole of the syllabus

Part B (UNIT I)

One question out of two questions each of B marks. Each of these questions may
contain sub parts and will be long type

Part C (UNIT 1)

One question cut of two questions each of § marks. Each of these questions may
contain sub parts-and will be long type

Part D (UNIT 11I)

One guestion out of two questions each of 8 marks. Each of these questions may
contain sub parts and will be long type

Part E (UNIT 1V)

One question out of two questions each of 8 murks. Each of these questions may
contain sub parts and will be of long type.

Total marks (A+B+C+D+E) 18+ 8+ 8 + 8 + 8 = 50 marks.

Or
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Part A (UNIT I} '{Cumpuls-@irjr.): _
Compulsory of 18 marks consisting of 10 objectivé type questions (in MCQ/True:
False/Fill in the blanks or such type) :

Part B (UNIT I1)

Containing four short answer questions of 2 marks each covering whole of the
syllabus

Part C (UNIT L)

Containing Three questions, each of 8 marks. Each of these questions
sub parts and will be long type

may contain

Total marks (A + B + C) 18 + 8 + 24 = 50 marks.

» Questions in all parts will be set in a manner as to COVED the whole syllabus.
Syllabus preferably should be divided into at least five umnils,

» The question paper cum answer books will be printed by the CoE office of the
HPU and will have the required number of pages with the necessary space for
answer. s

e The answer books will be evaluated by the course teacher in the College. The
teacher will give his/ her comment on cach answet.

 The photocopies of the evaluated answer books will be made available to the
students for a fee (to be decided depending on the cost of reproduction per
answer book) to be paid i-advance.

e The students will have the right to make an appeal against any component of
evaluation. Such appeal has to be made to the Principal of the College on a
prescribed form and should clearly state in writing the reason(s) for ‘the
complaint / appeal.

e The appeal will be placed before the Grievance Redressal Committee
(GRC), Chaired by the College Principal, COmprsing:

(1) For cases pertaining to the Major subject (core or elective courses): the Head of
the Department, Course Teacher, and a senior Teacher of the Departinent.

(2) For cases pertaming to the Electives of the Minor subjects: the Head of the
Department (of the Major). Course Teacher, and a senior Teacher of the Department

ofthe-Minorsuhject——— s —

!--i'--——v—-[---r-r-r-—----

e The Committee will consider the case and may give a personal hearing to the

appellant before deciding the case. The decision of the Committee will be

final.

The marks obtained in the CCE and the ESE will be combined and used for

the deciding of the course grade that the student will be getting. Relative

grading will be done by the Office of the CoE HPU for each course class in all

the colleges.

B. Before the implementation of CBCS implemented by the H P University in 2013-
14 session, college is following the summative evaluation approach with the

components of formative evaluation as follows:-.
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* In the summative evaluation component anpual examination pattern s
followed and the annug) examinations are held during the month of March-

April every yea, with ap opportunity for supplementary examination during
the month of September-Ociober every year,
¢ In the formative ay

month of December every year, 15% of the Maximum marks in annugl
examination are awarded on the basis of marks secured in the House
examination, 5% of the Muximum mitrks in annual examination are awarded
on the basis of actual attendance of the student in respective classes,

2.5.5 Enumerate on how the institution monitors and communicates the progress
and  performance  of students  through the duration of the
course/programme? Provide an  analysis of the students
resulis/achievements  (Programme/course wise for last four years) and

explain the differences if any uand patterns of achievement across the
Programmes/courses offered.
“ Institution monitors the
and House examination
students through;

academic growth of the students through class test
v and communicates the progress and performance of

* Parents Teacher’s Association (PTA) meeting; which ~are held
regularly,

* House Examination score card is send to the parénts by post
immediately after the examination.

L

Parents of the students are
feel free to meet the cone
progress of their ward.

* The progress of the students is regularly monitored by the concerned

teachers by taking class twests periodically and communicated to the
students and their parents.

advised at the time of admission to please
erned teacher's or Principal regarding the

2.5.6° Detail on the significant improvements made in ensuring rigor and
transparency in the internal assessment during the last four years and
weightages assigned for the overall development of students (weightage
for behavioural aspects, independent learning, communication skills ete,

“ Transparency in the internal assessment during weightages assigned for the

overall development of swdents has been  ensured by displaying
assessment/grades nwarded o them on the notice board in the month of
March, before submitting it to the H. P, University and as explained in 2.5.4.

257  Does the institution and individual tesichers use assessment/evaluation
as an indicator for evaluating student performance, achievement of

learning objectives and planning? If *yes’ provide details on the process
and cite a few examples,

* Teachers vse assessment and evaluation as an indicatar far evaluating student
performance. The institution monitors and eviluates the quality of s
enrichment programmes in a number of ways, Meetings are held from time )
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lime, viz-a-viz stalf meeting, meetings with the stakehiolders i.e., the PTA etc,
In the meetings held an analyses of the results of the examination and students
performance, achievements of objective also throws light on whether the
students are benefiting from the various enrichment programmes and if not,
what more needs to be done.

What are the mechanisms for redressal of grievances with reference to

evaluation both at the college and University level? _
Number of redressal of grievances mechanisms as detailed in 254 with

reference to evaluation are adopted, apurt from these;

The grievances regarding evaluation conducted by the college are entertained
by the teachers concerned and if the concerned student is not sutisfied by the
redtessal measures, i student can take the matter to the head of the department
or can appeal directly to the principal. However redressal at the department
level which involves discussion of grievances with the student has so far found

1o be adequate and satisfactory.

The grievances of students regarding evaluation to the upiversity exanination
at the college level are forwarded by the college to the controller of
examination H. P. University.

There is also a provision of re-evaluation of answer scripls if the student has
grievance regarding evaluation at university level, A student can apply directly
to the evaluation branch of H. P. University Shimla-5, within 21-days, after
the declaration of the result.

2.6 Student performance and Learning Outcomes

2.6.1

2.6.2

Does the college have clearly stated learning outcomes? If ‘yes® give

details on how the students and staff are made aware of these?

o The ohjectives of the institution s Lo translate infto practice the vision and
mission as stated in 1.1.1 so that the jstudents become socially and
economically viable and enlightened citizens ready to serve the nation and

mankind.

e The vision, mission and objectives of the institution is communicated to the

students, teachers, staff and other stakeholders through various means, e.g.,
the prospectus, P.T.A meetings, introductory classes, tutorials and through
formal as well as informal interaction. The vision, mission and objectives
further find their manifestation in work ethics, curricular and co-curricular
activities of the college.

How are the tenching, learning and assessment strategies of the
institution structured to [facilitate the achievement of the intended
learning outcomes?
The teaching, learning and assessment strategies of the institution are
structured mainly on three schedules of academic calendar, The regitlationy of
each course specify the frame work of academic schedule, Syllabus supplied /
preseribed by university and Evaluation.
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2.6.3

planned, organized and implemented,
Stadents would come to know the academic Programmes well in time

on these three major provisions, as well as the steps followe H%

an amal calendar, teaching learning and evaluation schedule

(teaching days, learning days) and also about the components of the related
‘course which are meant for the examination purpose. '

Teachers would know the time frame for ia‘ach‘mg 4:ammgpfﬁ¢¢§5 and
ensure the total attention for the completion of syllabus and possible revision.

Examination authorities and examiners know the time frame for completion of
the process of evaluation and results.

Examination schedules are notified in the academic calendar.

The examination / evaluation work of the college is looked after by H.P.
University which announces its calendar of events i.e. Examination time table,
evaluation days and declaration of the results.

The systematic planning, organization and implementation of teaching-
leaming-evaluation is possible within the total scheme of university schedule.
Tt is rational, realistic and seientific.

What are the measures/initiatives taken up by the institution to enhance
the social and economic relevance (quality Jobs, entrepreneurship,
innovation and research aptitude) of the courses offered?

* The institution has Carcer Counselling and Guidance Cell, which

interviews. To make the students proactive and fully equipped with

) A/ facilitates the placements of its ontgoing students by organizing campus

requirement of corporate houses, the institution organizes the workshops
on solt skills, seminars on latest trends in industries and information
regarding small scale entrepreneurship is provided from time to time by
Career Counselling Cell.

= Remedial classes are held after admission to guide the admission seekers
about the  aptitude and options available in various competitive exams.

* To sensitize the students towards their obligations towards the society,

various community oriented programmes are also taken up by the
institution. Come to learn and go serve the community, this is stressed
__gyc_in _Itjgﬂ ;ﬂ_tu‘dmts to follow. Activities like National Service Scheme
camps are organized by the institution in the local areas in which the Jocal
community is also inyolved in activities like the sanitation and personal

TSNGC RECKONGPEO September, 2015

|
|




s

K

hygiene drive, awnreness about the various social evils like dowry, crime
against women, female feticide drug abuse ete. and the need and ways to
eradicate them. .

* Apart from this many other activities are organized by the college. Pew
examples are enumerated below which were undertaken is listed below:

* Rovers and Rangers participated in State Level Rovers/Rangers Mood held
at Rewalsar Distt. Mandi HP with effect from15-12-2013 to 19-12-2013 in
which the Rovers/Rangers of this institute has participated in discussion,
debate, youth forum, culture programme, night camping, quiz, hike,
tracking and blood donation camp. :

* Science club of this college has organised a science function on dated 15~
"12-2014. Prof. Sh. Janak Negi Principal T.S.Negi was chiel guest on this
occasion. Dr, H.C, Negi Senior Faculty and President of the science club
motivate the students to participate in the innovative studies. Almost all

| the science students have participated in various activities of the different
science project.

: * Geographical society has organised a one day workshop on HIV/AIDS
with collaboration with Distt. Hospital at Reckong Peo. Dr 8.5, Negi was a
resource person on this occasion, who make aware the students abouit
HIV/AIDS. Dr, H.C. Negi Senior Faculty and President of Red Ribbon

: Club has illustrate HIV/AIDS.

2.6.4  How does the institution collect and analyze data on student learning

* outcomes and wse it for planning and overcoming barriers of learning?
® The institwtion monitors and evaluates the quality of its enrichment
' programmes in & number of ways. Meetings are held from time to time, viz-a-
viz staff meeting, meetings with the stakeholders ie., the PTA etc. In the
] meetings held an analyses of the results of the examination and students

leaming outcomes, also throws light on whether the students are benefiting

I' from the various enrichment programimes and overcoming barriers of leaming,

r and if mot, what more needs 1o be done is discussed.

I' 2.6.5 How does the institution monitor and ensure the achievement of learning
outeomes.

) % The institution analyses and ensures that the stated objectives of learning
outcomes are achieved in the course of implementation by various methods:

I

o Feedback on achievement of learning outcomes obtained from the
students, parents and other stakeholders provides an insight into the
working of the institution towards the stated objectives.

e Pogsitive as well as negative aspects are brought in the forefront which
provides an opportunity to the institution to analyse the working of the
institution towards the stated objectives of the curriculum,

* Face-lo-face interaction with students by the teachers formally in the
classroom  as well as informally outside the classroom, and through the
tutorials ensures a personal contact with the students to ensure that each
student is guided and motivated.

s Finally on the academic front, the results of the examinations conducted by
the University at the end of the academic sessions reflect the outcome of
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2.6.6

76

the efforts put in by the institution to achieve the stated ohjectives of the
course of study curriculum,

What are the graduates attributes specified by the college/affiliating
university? How does the college ensure the attainment of these by the

students?

The vision of the institution is to spearhead culting edge education,
implementation of developing technologies and inculcate moral values for the
growth and development of the students. The institution aims to develop the
students and impart education in such a way so a8 to draw out the best from
the students in terms of mind, body and spirit. .
The mission of the institution s ‘INYANAM' (knowledge) inm:lcalmg.
awareness among students about facts, truth, laws and principles; ‘vidya
(skill) inculeating development efficiency in working, to make pupils skilled

m whatever they do and in what they have the potential so that they tum into,

self sufficient and self reliant social entities. And ‘JYOTIH' (enlightenment)
means inculcating moral, intellectual, social behaviour and qualities of
compassion, kindness, fair-mindedness, and work culture in them.

The graduates attributes specified by the college is communicated to the
students, teachers, staff and other stakeholders through various means, e.g., the
prospectus, P.T.A meetings, introductory classes, tutorials and through formal
as well as informal interaction. The vision, mission and objectives further find
their manifestation in work ethics, curricular and co-curricular activities of the
college.

Any other relevant information regarding Teaching-Learning and Evaluation
which the college would like to include.

% The following significant innovations in teaching/learning/evaluation are

mntroduced by the institution:

The lecture method of teaching is supplemented with other methods and
techniques such as projects, presentations, discussions and educational tours.

College organizes seminars and workshops. Students are encouraged and
motivated to participate.

The college has an [T lab with LCD projector, multimedia and computers for
on-line leaming and teaching,

Open discussions in the tutorial class rooms are conducted to make students
confident, encouraged for team-work and to inculcate the spirit of hard work.

The members of the teaching faculty try to monitor the overall performance of
the students through class-tests, question answer sessions and house tests ete,

Students® evaluation of teacher is carried out every year to improve class room
teaching.

The provisions of internal assessment of students make evaluation more
comprehensive.
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research mmnﬂttee 1o mﬁnifohiﬁhﬂ'

- the issues of research? If so, what is its composition? Mention a few

) wdnﬁmm made by the committee for implementation and their
P

' Yﬂ! e it ee consisting of following members is responsible for 4 -
L mnmmring and to address the issues of research ' i

Prinr.:i_pal Chairman
Heads of the Departments Members
Senior most Faculty Members

Various Recommendation and their impacts are as follows:

Recommendations Impact

The Principal and Research Committee of the | NA
college encournge the teaching staff to apply for
Minor Research Project, Major Research Project
from UGC.

Encouraging faculty members to apply to UGC for | MA
organizing State level or National level Seminars
or conference in the college by inviting Professor
Emeritus or eminent speakers,

Participation of faculty members at State, national | 01
or Internatonal Seminar /. Conference /
Symposium for which the college Principal grants
duty leave to the teachers concerned.
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Contribution of research papers to regional, Stute | 20 research papers

level, nutional & international jotirmnals

Writing text books and research oriented relerence

books for the research scholars.

(3 hooks published

313 What are the measures taken by the institution to facili

tate smooth

progress and implementation of research schemes/projects?

Autonomy to the principal investigator

Timely availability or release of resources

Adequate infrastructure and human resources

» The following initiative is being taken by college to facilitate smooth progress
and implementation of research schemes is as follows:

Initiative

Action taken

Autonomy to the principal
investigator

Yes, the principal investigator is fully autonomous
(o take the decision w.r.t. the concerned project and
rescarch  for its  smooth  progress  and
implementation.

Timely availability or release of
TesOUIces

The institution provides sanctioned grants and
resources as desired by the faculty members,

Adequate  infrastructure  and
human resources

Yes, college has sufficient infrastructure and human

resources required for smooth progress and
implementation of research schemes/projects (0 )

Time-off, reduced teaching
Joad, special leave ele. 1o
leachers

Faculty time table for teachers is prepared for
consulting literature, special leave for participation
in conference and seminars is granted by college
and study leave is by Dept. of Higher Education
Govt. of H.P

Support in terms of technology
and information necds

Latest  instruments, Internel connections are
available.

NAACSSSR
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Facilitaie timely auditing ond | Yes, audit reports of the released grants mHli
of  utilization | submitted timely to the funding authority.
the [unding '

For conferences, traveling, boarding and Wl
and local conveyance allowances are paid as per the
norms in the service manual, access to ICT, basic |
infrastructure like  computers hm |
reprogeaphic  facilities, printing Eﬁd

facilities at appropriate platforms.

Time-ofl, reduced teaching load, special leave ete. to teachers
Support in terms of technology and information needs

Fuacilitate timely auditing and submission of utilization certificate to the funding
authorities any other

3.1.4 What are the efforts made by  the institution in developing scientific
temper and research culture and aptitude among students?

» Student projects and seminars are strongly encouraged under the guidnnr.‘a-ﬁ_!‘;
faculty members.

3.1 5 Give details of the faculty involvement in active research (Guidiu( tude: ﬂ'
research, leading Research Projects, engaged in indiy collab
research activity, ete. .
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316 Give detnils of workshops/ (raining  programmes/ sensitization
programies conducted/organized by the institution with focus on capacily
building in terms of research and imbibing research culture among the stafl and
studenis.
» The institution has not yet organized any workshop or seminar that focuses on
the capacity building in terms of research.

3.1.7  Provide details of prioritised research areas and the expertise available
with the institution.
» The prioritised research areas and the expertise of the faculty of the college is
as follow:

Sr. No. | Name of fuculty Aren for Research

1. Dr. H C Negt Pteridophytes and Gymnosperm

2. Dr. Raman Kumar Miterials Sciences

3. Dr. Geeta Negi Migration and Population
Development Economics

4. Dr. Vivek Sharma Philosophy, Theory and Grammar

5 Mr. Devender Singh Aquatic Biology, Ecology and
Wild life conservation

6. Mr. Rajeh Kumar Fiction

i Mr. Gopi Negi Inorganic Chemistry

8. Mr, Onkar Chand _i\_1udi:1'|| History

9. Mrs Vijoita Changkum Financial Management

10. Mr. Gauray Sharma Sl | ﬂ'ﬁnninmiunnl Climate

1. Ms Sheeln Kumari Folk Music

12, Mr Kapoor Chand Panchayati Raj System after the

73" amendment

13 Sh Bhagwan Singh Negi Problem of District Administration
in Tribal Area

14, Sh Dhaem Kirtl Cultural Geography

kN Shailija Thakur Women Studies
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110 Provide details of the initiatives taken
awareness/advoeating/transfer of

sbitution an

» The consciousness

32  Resouree Mobilization for Research

3.2.1 What percentage of the foial budget
detnils of major heads of expenditure, financin

* Being o Government colle
budget for research,

322 Is there a provision in the institut

for resenrch? If so, specily the

I [nculty. that has availed the Facility in the lost four years?

# Being a Government college, the institution
to the faculty for resenrch. Although the insti
fstudy leave 1o taculty for participating o
level seminar, conferences ete, and providin
conferences/ seminars ot of UGC fund.

323 What are the financial
research projects by students?

# The college does not provide any financial

projects.

324

and fmbibe research culture on

M EaEWhere

about the latest research is available at the college level
and the student level and [nculties invalvem

tesearch culture. The findings of the
seninars, conferences by the f aculty and studests,

ge, the institution does not have its own earmatked

contribited to improve the quality of reses
Sieampig?s =

NA

up hy l:hmimtitl:tﬁbﬂ'-‘,i_i_l_-.‘ J
relative findings of research of the

students and community (lab to

enls in all activities (o promote
research are presented at varions level

is enrmarked for resenrch? Giﬂ:
I allocation and actuga) utilization.

ion to provide seed maney to the faculty
amount dishursed and the percentage of the

=

—-“
does not provide any seed money
tution has provision to grant duty
nil presenting papers at national
£ TA/ DA for presenting papers at

provisions made available to support student

assistance to students for research

How does the varions departments/units/stalf of the institute interact in
undertaking inter-disciplinary research?

¢ Cite examples of successful endeavors

and challenges faced in organizing interdisciplinary research,

NAAC-SSR
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325 How does the institution ensure optimal use of various equipment and
resenrch facilities of the institution by its stall and students?

» Although equipments have been allotted and enters in stock of dilferent
departments but they can be used by facully members and students of other
departiments also. College has established an UGE resource centre funded by
UGC where ¢ Joumals, Reseirch Report, e books and Computér facility are
made available th the students as well as to the faculty. College library served ?
as 2 rich source of valuable books and journals to facilitate research work.

32,6 Has the institution recelved any special grants or finunees from the
industry or other beneliciury agency for developing research facility? If ‘yes’
give details,

No, the institution has not received any special grants or finance from industry or
other beneficinry agency for the developing research facilities.

+ » Internet connections are provided o UGC resource centre, career counseling
cell and IT lab by utilizing the fund from UGC/AF, which help the faculty and

' students to access ¢ journals. The college library will soon have the facility of
INFLIBNET which will connect it to various onling journals and libraries all
over the world.

327 Enumerate the support provided to the faculty in securing research funds
from various funding agencies, industry and other organisations. Provide details
of ongoing and completed projects and grants received during the last four
years,

|' ® The Principal and Research Committee of the college encourage the tenching
staff to apply for Minor Research Project, Major Research Project from UGC
and other agencies.

Nature Title of the project Name of | Total grant Total
| of the | Duration the Sanctioned | Received | grant
Project | Year funding received

] From To agency till date

P T e e e
e —
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-

T
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331 What are the research facilities m‘n]lnhle to Athe .ﬂuﬂmﬂ ami resenrch.
scholars within the campus?

Research facilities available to the students and scholars:
= Well-equipped library

Enmplrrlswt advanced conhgurations.

*  New hooks purchased utilising the equal opportunity fund under RUSA.
) *  Wi-Fillnternet connections to various depmhn:ntsfplncﬁ '

332 What are the institutional strategies I'l:lr'plunnil:lg, upgrading and creating
infrastructural fucilities to meet the needs of resenrchers especially in the new
and emerging areas of research?

* Institutional strategies for upgrading and creating infrastructural facilities,
I. Computer netwark with internet service
2. Up gradation of research journals in lbrary.
3. Up gradation of departmental laboratories

333 Has the institution received any special granis or finances from the .
industry or other beneficiary agency for developing research facilities? Iff *yes’, '
what are the instruments/ facilities created during the last four years.

*  No, institution hos not received special grants of finances from the industry or

:
other beneficiury agency for developing research facilities. UGC funds have "_“1!
been utilized for purchase of equipment and compurers. [

_— - = e e

3.3.4 What arve the research facilities made available to the students and research

scholars outside the campus / other research Inboratories? L

> TField survey and study tour to study the flora and faunn by Bl Se (Médical) i,

students. 11

335 Provide details on the library/ information resource centre or any other q

' fucilities available specifically for the researchers? i\
# Library/ UGC resource Centre i

* Well-equipped library i

¥ E-library / journals i

Y,

. i

.‘i
. o i .
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mu}mm&m:pmm product)
NIL-

Original research contributing to product improvement
NIL
Research studies or surveys beneliting the community or improving 1 the ﬁaﬁfim

Kalpa: A Pilgrimage Village with Confluence of Religions and with sites of Cultural
Heritage by Dr Vivek Sharma.

Resecarch inputs contributing to new initiatives and social devel opment
NA '

342 Does the Institute publish or partner in publication of research
journal(s)? If ‘yes’, indicate the composition of the editorial board, publication
policies and whether such publication is listed in any international database?

NA
3.4.3 Give details of publications by the faculty and students:

e The faculty of the college is actively involved in research and 20 number of
research papets are published in national/ international/peer reviewed journals.
The detail is as follow:

Sr. | Title of Research Papers, Author, Journal, Vol. (issue), (Year), Page No.

1 Dielectric Relaxation Studies of Binary Mixtures of N-Methylacelamide and
Acetonitrile in Benzene Solutions Using Microwave Absorption Studies,
Raman Kumar and V. 8. Rangra, Z. Phys. Chem, 219 (2003) 1659180,

2 Dielectic  Relaxation of Mixtures of N-Methylacetamide and NN
Dimethylformamide Solved in Benzene Using Microwave Absorpiion Data,

Raman Kumar, V. S. Rangra, D. R. Sharma, N. Thakur, and N. §. Negi, Z. :
Naturforsch. 61a, 197 — 204 (2006), 1 :

3 Dielectric Relaxntion of Binary Mixtures of N-Methylacetamide and Methonal
in Benzene solution Using Microwave Absorption Data,
Raman Kumar, V. 8. Rangra and D. R, Sharma, Int. J. Chem. Sc¢i,4(3).2006,
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Dielectric Rﬂnumnhdiﬂtl%iﬂw cs of N-Methylacetamide and
N,N-dimethylacetamide in Benzene solution ‘Using Microwave Absorption

Data, Raman Kumar, V. 8. Rangra, D. R. Sharma N. Thakur and ﬁ'-'ﬁfﬂs'gia-- .
Indian I Pure & App Phys, 45, 2007, 759-763 By

Diclectric Relaxation studies of Binary Mixtures of trirahydofuran and N-
methylacetamide in Benzene solution Using Microwave Absorption Data,
Raman Kumar, Vinod Sharma and V. S. Rangra, Indian J Pure & App Phys,
48,2010, 415-419, ;

Diglectric Relaxation of Trtrahydofuran in Benzene solution from Microwave
Absorption studies, Raman Kumar, Vinod Sharma and V. S, Rangra, Int, 1
Chem. Sci., 8, 2010, B28-834. :

Dielectric Relmxation studies of Binary Mixtures of tetrahydofuran and N-
methylfornmide in Benzene solution Using Microwave Absorption Data,
Raman Kumar, Raman Kwmar and V. S, Rangra, Z. Naturforsch. 63a, [41-144
(2010)

10

Diglectric Relaxation studies of Binary Mixtures of tertrahydofuran and N,N-
dimethylacetamide in Benzene solution Using Microwave Absorption Data,
Raman Kumar, Raman Kumar Chaudhary and V. 8. Rangra, Indian J Pure &
App Phys, 49, 2011, 42-46.

11

Molecular Association between of N-Methylacetamide and DMSO Using
Dielectric Relaxation Measurements in the Microwave region, Raman Kumar,
Raman Kumar and V. S, Rangrn, AIP Conf, Proc. 1349, 317-518, 2011.

Dielectric Relaxation stndies of Binary Mixtures of tertrahydofuran and N.N-
dimethylforamide in Benzene solution Using Microwave Absorption Data,
Raman Kymar, Raman Kumar Chaudbary and V. S. Rangra, Indian J Phys, 86,
2012, 635-640.

Saktatantea me parasakt ka kali svarupa, PURVA MlMﬁhNSAQ.Viv:T
Sharma, Val 3(2), sept 2012,99-115,

Preridophytre flora of kinnaur HP Part-1-A general account of Kinnaur District
and eight spices belonging o suborder Preridineac of order Preridales, M K
Seth, Amit Seth and H € Negi, Indian Fern Journal, 21 (2004) 45-62,

Preridophytre flora of kinnaur HP Pat-1-common prerdophytes h::,l:cinging o
families, Hypodematinceal, Attryelacenl, Dryopteriducene | Selaginella cene &
Equisetaceae, M K Seth, Amit Seth and H € Negi, Indian Fern Journal, 2]
(2004) 63-80,

L6

Preridophytre  florn of kinnaur HP Part-I1l-Nine common pterdophytes
belonging to families, Dennstaedtiaceal, Thelyptendiance & Asplenincence, M
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Dr. Raman Kumar. Physics 12°

Sh. Devender Singh Zpology 04
Arts Dr. Vivek Shafma Sanskrit 01
Commerce il

344 Provide details (if any) of
Research awards received by the faculty

Recognition received by the faculty from reputed professional bodies and
agencies, nationally and internationally

| Incentives given to faculty for receiving state, national and international
recognitions for research contributions.

NA

! 35  Consultancy @

3.5.1 Give details of the systems and strategies for establishing !mﬁiutn-
industry interface? o

# Placement/Career and counselling cell of the college makes efforts fo establish
. linkage between industry and institute.
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354 List the broad areas and major consultancy services prﬁvﬂuhf the
institution and the revenue generated during the last four years,

Our College in

conducting :tai[e.!'q':niltm nnmmeu'éi
college administration whnIﬂiﬁarwd}wf enour

with expertise to take up consultancy services tﬂ. ahﬁm our knowledge

mostly free of cost.

o Consultancy services are token up maximum on honorary bagis. 1
consultancy seryices are as follows

Consultancy Agency Beneliciary Remarks ' lJ
Service I

As 8 Member of | Principal | Himachal Pradesh | As and when dgmred

Interview Board & all | public service | by the Directorate of
faculty commission  and | Higher Education h.'.‘ld-
members | subordinate the said agency. !

selection board. _ |

@ @ @ ¢ ¢ ¥ ¢ 9V U v U U W

b O U ¥ © ¢ 0 0 €

Career guidance All faculty | All students Academie and
membets professional
Research and | Foculty Research scholats | Supetvisors appui.'h_&ﬂ‘i
Development members by various universities,
with Ph, D
Income tax. Commerce | All stafl | “TRP" at Free of cost.
faculty members,
Retirees and
income (ox payee
in peneral
Social, cultural & | Staff Public at  large | Disseminate
environmental metnbers. | students in | information
AWATENess for general )
eradication of
various social evils.
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3.6.1 How does the institution promate fnsﬂmunmudighhaﬂmﬂdﬂm“ﬁ

orientation and holistic development of students? :

Students und teachers of (his college actively participate in ﬂlﬂﬂﬂm
activities. Extension activities are widely publicized through college
prospectus, notices and circulrs, classronms instractions as well as personnl

interactions. The lectures on extension activities are delivered by the

specialized persons in their fields at the beginning of the academic session fo
promote/ introduce such activities and to meet out the quarries if any, of the
aspirants and volunteets. The college has NSS unit, The NSS unit of the
college has rendered commendable services 1o the community. One unit each
of Rovers and Rangers, Red Ribbon Club. A wide range of activities like
community development, socinl work, health and hygiene, blood donation,
campus cleaning and beautification, AIDS awareness and gender sensitisation
“ic. are regularly conducted by the college. The college organizes lectures,
competitions, ete. 1o promote extension activities, Faculty membets voluntear
ta be the in charge of these activities and ure actively mvolved in mobilizing
the students for participation in these activities.

ROVERS AND RANGERS

Stite level Rovers and Rangers PRAVESH camp in July 2012 ut Tary Devi,
Shimla HP,

State Jevel Rovers and Rangers moot in Decomber 2013 at Rewalsar, Mandi,
HP.

State level Rovers and Rangers tracking camp in July 2015 at Shimly HP,

The college takes due interest in promating exiension activities NSS, NGO
and outreach functional commiitee.
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363 How does the institution solicit stakeholder perception on

performance and quality of the institution?
* The state government is solicit stakeholder of the institution. So
its own ways to judge the overall performance and quality o
through Directar of higher education,
3.6.4 How does the institution plan and organize Itsa:tanﬂnnaﬁd M *
programmes? Providing the budgetary details for lnst four years, list the major
extension and ontreach programmes and their impact on the overall
development of students. '

Every academic year the list of extension and outreach programmes are planned and
executed. The budgetary details are given below,

* The college is organizing their outreach activities which relates  the
advenfure  community services, social and cultucal and academic
importance and nation buildipg with the healthy seciety in contributing 1o
the nations development also citizens responsibility. " .

s There are organizations for the outreach programs with the NGOs, our NS5
unit conducts severnl campus with the sister conceri in improving
community needs. ',

o We orpanize tourism awmeness. health awareness, tree plantation, blood
donations, yoga meditation etc. These programs help our students to enrich
their body and mind, inculeate the spirit of service towards society.

s With these programmes the students pets actively invelved in soctal
responsibilities and develops the skills ol event munagement, team spirit and
charity. N

s Under Equity Initintive Cell of RUSA college is arganising different activities
such as

o Gender Sensitisation Programme

o Innovative Initintive Programme

o Remedinl Classes SC, 8T, OBC & Minority

o Equal Opportunity Programme for SC, ST, OBC & Minority

5 Scholarship Scheme
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.liﬁiﬁﬁ'ﬂlﬁnnaﬂ'lnttrnﬁﬂnn'nl agencies? : .
* ‘The college undertakes widespread cross-curricular enrichment activities

vther forms of community developmental activities through NSS, Eﬁmﬁﬂ#

NGOs. During admission and orientation, the representatives of these units

appratise students on the benefits and scope of extension activities, The NS§
community oriented activities have sated eeneral awareness on AIDS, road
traffic, anti dowry, mnti corruption, anti-tobacco, health and hygiene,
envitonmental protection. The teaching and trining provided by. the college
faculties have played 1 key role in benefiting the local communities. The

activities carried out in ussociation with NGOs, and other organizations have
helped the community.

6.6 Give demils on social surveys, research or extension work {iE' .nnﬂ
undertaken by the college to ensure social Justice and empower students from
under-privileged and vulnerable sections of society?

NA

3.6.7 Reflecting on objectives and expected outcomes of the extension activities
organized by the institution, comment on how they complement students’
academie learning experience and specify the values and skills ineuleated,

* With these extension activities, the students learn the values of social justice,
equality and right of speech for anti-social acts, '

*  They become humble. hard working, leary the habit of team work and develop
patience, moral values ete. Which produce positive impact on acedamic
learning,

* Apart from academic knowledge they get to leam (he vilugs of life,

moral duties towards mankind and significance of various days observed
worldwide. '
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camps are also organized in the college campus. Daily
NCC are organized after the regular hours, Whenever i1y i
participate in extension nctivities outside there Is 0 provisn uty leave for
. the purpase of attendance as well as specinl chance for appearit giq_hig:fm
exams if required. Some of the outreach programimers m:-tﬁnllk’lﬂﬁy;tﬁ#
college annually are: -, ] ‘
» Celebration of the world environment day._@ ‘ __
o Awarencss programme on ALDS, in collaboration with health department of
Government of Himachal Pradesh.
o Seven diys NSS camp.
s Poster muking, Slogag writing, declimation competition among students
National Science Dn}r_@)

¢ Plontation of trees. _
Anti smoking day, drig de-addiction day, and world health day, AIDS day,

population awareness day, women empowenment day etc. )
Blood donation and blood grouping. ' '
A rendy reckoner of the volunteer blood donors is available in the college.

AIDS awareness progrmmes.

Environmental awareness programmes. ;

National Integration and Qommunal harmony Programmes. ]

Literucy Fn:-gmmmnﬁ_g_,

Awarencss programmes on sanitation, @

A forestation drives.

Public utility construction wnrl-m.{j’-j_‘."

Anemia eradication drive through Hb testing.

Women empowerment lectures organized by the N5S unit,

The college also observes anti smoking day, drug de-addiction day, and World
Health. @ - e

« AIDS, population awarcness day ete. for the benefit of commiihity. The

institution involves the community in its extension. activities by taking

assistance and winning the confidence of village pradhans, Mahila mandals,

NGOs for community development program. The student motivate and

mobilize community to come forwarded with funs and a istance in the time
of crises, Thus the institution networking is strengthened,

NAAC-S5R TSNGC RECKONGFED
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3.6.10 Give details of awards received by the institution for extension activities
and/contributions to the social/community development during the last four

NA
3.7  Collaboration

37.1 How does the institution collaborate and interact with research
laboratories, institutes and industry for research activities. Cite examples and
benefits accrued of the initiatives - collaborative research, stafl exchange,
sharing facilities and equipment, research scholarships ete.

* As such there have not been any instances of official collaboration with other
research laboratories, institutes and industry specifically for research activities,
However there have been several instances where the experts of these
institutes have extended their expertise in terms of symposium, seminar, guest
lectures, trainings etc which benefited largely to our students and faculties in
consolidating their research aptitude,

3.7.2 Provide details on the MoUs/collaborative arrangements (if any) with
institutions of national importance/other universities/ industries/Corporate
(Corporate entities) ete, and how they have contributed to the development of
the institution.

* NA

3.7.3 Give details (if any) on the industry-institution-community interactions
that have contributed to the establishment / creation/up-gradation of academic
facilities, stndent and staff support, infrastructure facilities of the institution viz.
laboratories / library/ new technology /placement services etc.

* Industry, Banks and Societies usually make contribution to organise
state/national level activities.

o Parent teacher association has vital role to play in student education, It has
major contribution in recruitment of staff on temporary basis.

3.74 Highlighting the names of eminent scientists/participants who contributed
to the events, provide details of national and international conferences organized
by the college during the last four years,
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students and college staff. The following initiatives have bee “taken to

the prowing needs of the eoflege in view of the expanding new

programines and changing pedagogical skills o the present context:

*  Spacious and well ventiluted class rooms /smart classroom, sports room, IGNOU,

faculty room in science departments, staff room, Smkmimﬁngmn'hb .
with internet connectivity having Broad band. There is well equipped Iaboratories

for Physies (01), Chemistry (01), Botany (01), Zoology (01) and Geography(01),
Library with reading room,

e

The Planning Process:

* Development and exiension of playground, establishment of start class.
roams, purchase of computers lo access internet facilities for students of the
college, Construction auditorium, construction of Library Block, comman
room for Girls and faculty room for all faculties, is proposed. SN
* Consequemt wpon the implementation  of RUSA and Choice Based Credit i
System(CBCS) from the academic session 2013-14. need for mare classrooms,

Inboratories for all science subjects, computer lab and relevant infrastructure, has -
aroused | s

4.1.2, Write in detail about the facilities available for:
% Curricular and co-curriculur activities: There gre arts, science and

Commerce departments and [T Compter Iab, Geography lab, one Smart
class room,

= Extra-curricular activitjes-

*  Sports-

* The college has a ground with (he lacility of outdoor games like volley ball,
Kabaddi, etc.

* The Government of Himachal Pradesh hus made budgetary provision thre
ITDP (Integrited Triby Development Programme) of Rs 15 . Lakh. for
extension and development of a ground of the college,
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subject societies, NS§ and caréer counselling and
these add on courses are also introduced in the college,

*  Health and hygiene: A sick room iv established |

exigency and services of Ambulance 108 are utilized,

4.1.3 How does the institution plan and ensure that (he available infrastn

in line with its academic growth and is optimully utilized? Give sp-uuiﬂcﬂmﬂ]!
of the facilities developed faugmented and the amount spent during the last four
years (Enclose the Master plan of the institution/ Campus and indicate the

existing physical infrastructure and the future planned expansions it any),

o The time table is a planned document of the college and is framed in a
manner which ensures the optimal use of existing infrastructure. The time
table is spread from 10.00 am to 5,00 pm in such a way that complete
infrastructure i.e. labs, lecture rooms, music room, library and play grounds
remain occupied to the maximum without creating any unnecessury crowd

BEaa. .

a particular period of time. In this direction a lot of work has been done 1o
strengthen the infrastructure and enhonee the overall conpetence of the
institution in general and the stalf and students in particular.

s In order to keep pace with the acquisition of latest scientific skills, all the
laboratories have been optimally upgraded.

s For providing better facilities in sports, the need based equipments have
been purchased by institution. ]

e In order to equip the students with the Jatest 1T skills, a computer lab has
been estoblished in the college.

s To cope with chsnges in the technological environment the college
purchased two Xerox cum fax cum scanning machine and update of
computer was made by purchasing latest computers and installing new
soflware,

e To increase the computer literacy in the institution the central computer lab
was established.

e As per the requirement and on the recommendations of faculty members

new books are purchased as and when required in order to cope up to the

e
==
_——
-

need of RUSA.

o Book Bank is there in library to help the poorstudents.

The library has been computerized by installing one computer and efforts are
being made to link library with the worldwide netwark;
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students at eich floor, The Science department has ology lab
an 1 oo, TT b, Physics It ank Geogigiy ot oy e 35 e ,
Chemistry Lab on the (op floor. R

¥ ’Eﬁ"hll"P]ﬁ:nﬂ:.

*  Development and extension of playground, establishment of smart class
rooms, purchase of computers 1o pecess internel facilities for students of the
college, Construction of hostel and auditorium facilities  construction of

| Library Block, common room for Girls and faculty room for all faculties, is in "1
process.

4.14 How does the institution ensure that the infrastructure facilities mest the
rements of students with physical disabilities?

ui
lck- The college provides all necessary facilities to the physical disabile students. ql
@ 1 They are given proper care and attention, The college is open to make need

based arrangement as and when required to take care of such students,

4.L5 Give details on the residential facility and various provisions available
within them:

* Hostel facility-accommodation available: There is one girl hostel with
residence facility for warden. :

* Computer facility = An IT lab with an, access to broadband internet
cannectivity,
* Facility for medical emergencies- A sick room is established in the college to .
meet any exigency and services of Ambulance 108 are utilized,
| * Library facility in the hostels-- Nil
¢ Internet and Wi-Fi facility— IT lab, has broadband inemet connectivity.
| * Safe drinking water- Three Aqua guard along with water cooler storage for
the student and one aqua puard in staffroom for staff is in process of
installation. Water filter is there in staff room.

4.1.6 What are the provisions made available to students and staff in terms of
health eare on the campus and off the campus?
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and Carcer Guidance, Placement unit, Health Centre, Canteen
:ﬁpqnpg;{qt'smu*mﬂ'ﬁiuﬂmgi,-Eﬂe.dﬂny.h!g-wn;_wmnil{tﬁ;' uilito

& The details of the fucilities provided for spectal units are tabulated as §f

1QAC — Adequately fumished Office, computing facilities with printers and

_ seanners s provided, -

@- Grievance Redressal unit- Grievance Redressal unit is constituted in the
college which is provided with grievance/complaint hox.

o  Women's anti harassment cell- The College has constituted wiimen's anti

harmssment cell. Mrs Balam Negi is incharge of this cell.

o  Career Guidance and Placement Cell— Provided with adequately furnished
2 @ and computing facilities. :
Health Centre- A sick room is established in the college to meet any
exizency and services of Ambulance 1087are utilized: i i
Internet facility is also available in the college.

Safe drinking water facility- Three Aqua guard along with water cooler
storage for the student and one aqua guard in staffroom for Staff is installed.
s  Auditorium — Construction of new Auditorium for college is under process,

4.2  Library as a Learning Resource

4.2.1  Does the library have an Advisory Committee? Specily the composition
of such a committee. What significant initiatives have been implemented
by the committee to render the library, student/user friendly?

. Mo

4.2.2  Provide details of the following:
* Total area of the library: 16X12 Sqm
e ——— L OULSCAINE capOCity: 30 : e
=1 e Working hours (on working days. on holidays, before examination days,
during examination days, during vacation): & hours except vacation
e Layout of the library (individual reading carrels, lounge arca for browsing and
relaxed reading, IT zone for accessing e-resources) : No

4.2.3 How does the library ensure purchase and vse of current titles, print and
e-journals and other reading materials? Specily the amount spent on procuring
new books, journals and e-resources during the lnst four years.

' % The Principal of the college circulates a notice and requisitions for books are
invited from all facully members. Faculty members are asked to submit the
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(In R.) (In Rs.) (In Rs.)
Textbooks |ml | i il |l il | il 246 | 45001/
106 | 17460/«
Reference nil | nil il - | nil
Boaoks | i—
Journals/ il nil nil
Periodicals

4.24  Provide details on the 1CT and ather tools deployed to provide maximum
access to the library collection?

OPAC: Ng
Electronic Resource Management package for e-journals: No
Federated searching too is to seqrch articles in multiple databases: No

Library Website: College has its own website, which #1500 host the NECeskary
library informations, '

In-house/remote access 1o e-publications: No

Library automation: No

Total number of computers for public access : ()

Total numbers of printers for public ncoess: 0] -8 07
Internet band width/ speed s 2mbps 0 10 mbps 01 gh (G
Institutional Repository : No '
Cﬂmiintm'mﬂgemcnt-systam for e-learning; No

Participation in Resuurca's'hurin_g networks/consortis (like Inflibnet): Yes

-
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425 Provide details on the following items:
»  Avernge number of walk-ins - 300
o Avernge number of books issued/returned - 30 issued/30 returned.

e Ratio of library books 1o students enrolled 12396:300

o Average number of books added during last three years- 120

»  Average number of login to OPAC -N. A,

s Average number of login (o e-resourees-MNA

e Average number of e-resources downloaded/printed-NA

o Number of information’ literacy (minings organized-PPT 02 July and
Seplember- Nil

42,6 Give details of the specialized services provided by the library

o  Manuscripts/Books : No

o Reference 1293

« Reprography- Photocopying, Computer printouts - Yes

o ILL (Inter Library Loan Service)-NA

* Information deployment and notification (Information Deployment and
Notification) NA

o  Download-Data NA

* Pranting- Data NA

» Reading list/ Bibliography compilation- yes

» In-house/remole access (0 e-resOUICES-YEs

e User Orientation and awareness- Through Personal 1D provided by N-List

»  Assistance in searching Databases- INFLIBNET/IUC facilities: Faculty make

use of INFLIBNET for resource network sharing
427 Enumerate on the support provided by the Library stafl to the students

and teachers of the college.

All the requisite suppott facilities to the students and teachers are available in the
college library. Some of them are as below:

. Computers.

. Magazines, Newspaper unit.
. Reading Hall facility.

. Netice Board,

428 What are the special [ocilities offered by the library to the
visually/physically challenged persons? Give details.

= No @)

4.2.9 Does the library get the feedback from its users? 1f yes, how is it analysed
and used for improving the library services. (What strutegies are deployed by the
Library to collect feedback from users? How Is the feedback analysed and vsed
for further improvement of the library services?)
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* Al present we don't have s

162

pecilic feedback system meont for libany However
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10 the libriiry eommitiee,

43 IT Infrastructare

&1 Give details on the computing facility available (hardware and software)

at the institution,

* Number of compulers with Configuration (provide actual number

with exact configuration of each availible syslem)

Sr.no. | Number of Computers

Configuration

1 LT LARB-I (24)

TLC.L(03)

Processor :Intel{ R) Core(T M) id- 500 CPU
3. 20GHz

RAM-2.00GB
HARD DISK:500GH

System type:32 bit OF

HCL{07)

Processor :Intel{ R) Pentium(R) DUAL CPU
E2200& 2.20 GHz

RAM-1.00GB

System type:32 bit 05

DELL(10)

Processor :Intel (R ) Pentium(R) 4 CPU
3.00GHz

RAM:504 MB
System Type: Window XP professional V200

COMPAQ (02)

Processor: Intel Pentum I 930MHz

RAM:512MB

LT LAB-II (23)

bl

HLIY16)

Processor :Intel{ R) Core(T M) 15- 2400 CPU

NAAC-SSR
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@3.10GHz
RAM-4.00GB(2.91GB usable)
HARD DISK:500GB

System type:32 bit 08

H.P(01)

Processor :Intell R) Core(T M) 13- 4160 CPU

RAM-200GB
HARD DISK:500GB

System Lype:64 bit OS5

HCL{01)

Installed
scheme

under

RUSA

Processor :.[ntr.l[ R) Cor(T M) i3
CPUS50@ 3. 20GHz

RAM-2.00GEB
HARD DISK:500GE

System type:32 bit OS5

H.P(05)

Installed
scheme

under

RUSA

Processor :Intell B) Pentium{ R) CPUI2900
@141GHz

RAM-2.00GB
HARD DISK:500GH

System type:64 bit O5

* Computer-student ratio:1:2
s Stand alone facility

¢ LAN fncility:yes

= Licensed software
e Number of nodes/ computers with Internet facility

Sr. Name of the Departments | No, of computers
¥ with Iniernet facility
1 Principal ofTice 01
2 Administrative office 02
3 Department of Bolany 01
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i

4 Department of Physics 01

5 Department of C['I-Ellliﬁ[l"}' 01 i
6 ! Department of Zoology 01

7 Department of Geography | 01

8 Department  of Physieal | 01

LEducation
9 LT LAB-I 23 with VPN
10 LT LAB-II 21 with YPN

-3

* Any oiher

Principal offices, Administrative office, Science department, Library,
Career Counselling Cell are well equipped with LT facility.

In UGC Networking Centre there is 01 computer, 01 computer in
Career Counselling Cell and 01 computer in Remedial Coaching Cell.
One OHP in LT Lab-1, one Interactive Board With Projector in LT
Lab-IL.

There is one Smart Class Room equipped with ICT Tools.

All the Departments have been provided with Computer facilities.

Name of the Departments | No. of computers

Department of Botany 01

Department of Chemistry | 01
b

Department of Physics 07

Department of Zoology 01

Department of Geography| 01

Department of Physical | 01
Education

J

4.3.2  Detail on the computer and internet facility made available to the faculty
and students on the campus and off-campus?

® The Principal’s Office
*  Administrative office

e A compuiter has been installed in the staff roaguwith VPN connectivity..

NAAC-SSR
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Two computer is connected with VPN in LT Lab-I and I.T Lab ~IL

This facility is located at a central place and is accessible o all the
departments and is opened from 10 AM. To 5:00 PM. on all working days,

¢ All the terminals have the facility of internet.

e Seminars and presentations are organized frequently

A compuler has been installed in the staff room .

433 What are the institutional plans and strategies for deploying and
upgrading the I'T infrastructure and associated facilities?

e Institution is buy a generator to supplement the electricity supply.

A smart classroom has been established to enhance the computer aided
Further college is planning to establish one more
[ ICT resources by the staff and

L]
teaching-learning process.
such classroom to facilitate the extensive use o

students.
College is planning to purchase computers for all Jabs to carry out practicals.

43.4 Provide details on the provision made in the annual budget for
procurement, upgradation, deployment and ‘maintenance of the
computers and their accessories in the institution (Year wise for last four

years)
| Date & Session No. of Comptiters Total Expenditure
24-June-2011 08 2,66,400/
27-Sept-2012 18 7,15,230/
27-Sept-2012 01 39,735/
27-Sept-2012 04 1,58.940/
13-Dec-2012 03 1,19,205/
02-Tan-2015 12 47,7600/
| Date & Session Detail of Equipment | Qty. Total
Expenditu
for Smart Class Room . 2
20-June-2012 Poly-vision 01 75,375/
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Interactive
Bourd
| L
20-June-2012 Sony LCD Projector | 01 55,687.50/
with Accessories
20-June-2012 Lumens Digital 01 82,125/
Visualizer
Date & Session | Detail of Equipment | Qty. Total
Expenditure
for L'T LAB-2
15-Dec-2014 Interactive 02 3,15,000/
Projecior
15-Dec-2014 Interactive Board 01 63,000/ -
15-Dec-2014 Projector a1 30,937/
15-Dec-2014 Interactive Panel 01 47,250/
15-Dec-2014 Visualizer 0l 50,625/
15-Dec-2014 Celling Mount Kit 01 6,300/
Date & Session Detail of Equipment | Qty. [ Total Expenditure
24-01-2015 Digital language lab | 01 2.94,000/-
software  -licensed
Version

4.3.5 How does the institution facilitate extensive use of ICT resources

including development and use of computer-aided teaching/ learning materials
by its staff and students?

NAAC-SSR “TSNGC RECKONGPEQ

Computers are used as the medium of instructions for the students by the

faculty members through the Power point presentations, lesson planning and
self learning materials.

By making provisions in the time table to use ICT smart class.

ICT tools are being used by faculty of sciences and B.C.A as their teaching
aids, especially for giving demos of 3D diagrams by the faculty of science,
some of the humanities and B.C.A departments,

Students also prepare their presentations with the help of ICT tools.
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= Printers are provided to take out the prints of leaming taterials

4.3.6 Elaborate giving suitable examples on how the learning activities and
technologies deployed (uccess o on-line teaching — learning  resources,
independent learning, 1CT cnnbled classrooms/learning spaces ele)) by the
institution place the student ut the centre of tenching-learning process and

render the role of a fucilitator Tor the teacher.

ICT smart class provided by the college fncilitates the teachers to carry out

gided tenching, o encournge the studenis to prepare presentations on
understanding af the

compuler
different topics telated to their subject to have a better

concepts.
e ICT tools in the form of projectors, printers; flash drives ete are being used by

faculty as well as students o enhance their knowledge

 Seminars are conducted where the students carry out presentations using 1CT
by preparing slides.

» Important information, subject material, application lorms can be downloaded

using internet.
e Students are guided for on line form filling and other on line services.

437 Does the Institution avail of the National Knowledge Network
connectivily directly or through the affiliating university? If so, what are the

services availed of?

Yes. the institution avail the connectivity directly through National
Knowledge Connectivity. There are (05 connections in which the institutions is
sharing 25%, while the 75% is sharing by the Govt. of Himachal Pradesh.

4.4 Maintenance of Campus Facilitics

4.4.1 How does the institution ensure optimal allocation and utilization of the
available financial resources for maintenance and upkeep of the following
facilities (substantinte your statemenis by providing details of budget allocated

during last four years)?

The ) year-wise budget allocated during the lust for years is as follows:

o
1. Building 971287/
b. Furniture 3001/
& Equipment A325/-
. Compulers -
.5 Vehicles -
{ Mainlenance -

NAAC-53R TSNGC RECKONGPECQ September, 2015




108

442 What are the institutional mechanisms for maintenanee and upkeep of
the infrastrueture, Meilities and equipment of the college?

The college has a well developed system which takes care of mulntenance and upkeep
of the Infrastructure facilities and equipments. Being a government institution, the
matntenance and improvement of infrastructure is undertaken with the help of HP,
PWD. CG”I:EJ.: lIJE\-'Eh‘:]_]mE.nI comimilies prepares the Fll'l'.'lpﬂﬁiﬂ and estimated cost of
the planned construction project and submits it to the head of the institution ,An
effective monitoring system through various committees ensures the optimal use of
budget allocated .The college has appointed house-keeping /technical staff / for
day to day upkeep and maintenance of premises from parents teacher
association  which maintains electrical and water system in the campus,
Moreover, college has installed CCTV, cameras in the campus

4.4.3 How and with what frequency does the institute take up calibration and
other precision measures for the equipment/instruments?

Annual maintenance and repair of the equipment/instrument is taken care of by the
college in a systematic manner. Physical stock verification is conducted annually and
the outdated material is disposed off by following the procedure in the presence of the

Principal and staff. The laboratory equipments are maintained through college
development fund.

4.4.4 What are the major steps taken for location, upkeep and maintenance of
sensitive equipment {(voltage fuctuations, constant supply of water ete.)?

* All the laboratories, college office, library and computer labs are

provided with UPS system to check voltage fluctuation and power failuras:
Moreover the college has regular power supply. There is constant water supply

to all the buildings. The regular supply of water is providing the IPH
department of Government of Himachal Pradesh.

Any other relevant information regarding Infrastructure and Learning
Resources which the college would like to include,

“ The college premises are also wilized for the conduct of public and other
competitive examinations by the HPSSSB, HP govt/ private agencies. _
oo S et e e e A I e R Al A s R

i
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Criterions V

Students Supports and Progression

5.1.1 Does the institution publish its updated prospectus Mhand book annually? 17
“YES" what is the information provided to students through these documents
and how does the institution ensure its commitment and accountability?

% The prospectus/Hand Bopok of the college is prepared for UG and
BCA/PGDCA separately, updated every year and issued (o the each of the
applicants along with the application forms, It contains the vision, mission,
details of courses offered, eligibility, and [(acilities available in the college
which help the students to choose the desired course in this college. It is
revised every year and it contains all the information required for the students.
It includes:

Brief listory of the College, Vision and Mission of the college,

Programmes of Study and Curriculum

Faculty, Departments and Staff

Seats and Reservations, Admission Rules, Criteria,
Academic Life

® Scholarships, Awards, Financial Assistance

Co-curricular Activities, Career Guidance, Extra-curricular Activities
Infrastructure and Facilities, Labs, Libraries, Other Leaming Resources,
Academic Calendar with Examination Schedules, Specimen copies of

Forms and Applications
Essential University Information and committees functioning in the College

Fee, Atllendance,

5.1.2 Specily the type number and amount ol institutional ensure scholarships
/free ships/given to students during the last four years and whether the financial

aid was available aid was available and disbursed on time?

\1'

< T.S8. Negi Govt. College Reckong Peo ensures the distribution of various kinds
of scholarships /concessions to student. The Scholarship Committee of the
college ensures that the scholarships are disbursed without delay. Govwt. of

Himachal Pradesh/H P University gives the financial aid to the

IRDP/OBC/SC/ST categories and following is the details of scholarships
awarded by various agencies during the last five years.

NAAC-SSR TSNGC RECKONGPEO September, 2015




]

Year 2010-2011

Category

Number

Tmfﬁmialmummn

LRDP

a1

1

onc

.

= =

| 8C

{.ﬁ :

27,150

35

1.85.555

Total

62

2,13.905 __J

Year 2011-12

[SNa

Nurmber

LRDP

01

1200

OBC

—

sC

12

49,112

58

238,844

Total

71

12,890,156

Vear 2012-13

S Mo

Category

Number

LR.D.P

ORC

-

£ ol (B I 5

8C

05

25,280

1.78,124 [

Total

50

204,604
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Yoear 2001314

S.No | Catepory Numiber 1_’I‘mnl financial nnd each line
1 LR.D.P
2 QBC 0l 3,167
3 o 4] 25,212
4 ST [0S 5.73,576
Total |15 6,001,955
Year 2014-15
S:No | Calegory Number Total financial and each line
l LE.D.P (2 2,400
2 OBC = -
3 SC 12 60,204
4 ST 171 b.82,082
5 Kalpana Chawala | D2 30,000
= Total 187 10,74,686

5.1.3 What percentage of students receives fimancial assistance [rom siate
government, central government and other nafional agencies?

govemmenL

A

& 2751% of the students receive the financial assistance from the 'stale

5.1.4 What are the specific supports seryices /facilities available for:

" 1. Students from SC/ST.OBC and economically weaker section

2, Students with physical disability, —{ 6.

3. Overseas students —— 0

NAAC-55R
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A4, Students to participale in virions competitlon /Notlonnl and Internntional. {é)

5. Medieal nssistonce 1o students® health contre health insurance ete. —ﬁj
6. Organizing conching clisses for competitive exams, - . (ﬁ fon
B

7. Skill development (spoken English, compiter, literacy nlﬂ = ( ’j'-)
8. Support for “Slow learners" —— @—‘)

9_* Exposures  of students Lo r institution of  higher
learning/corporate/business house eic, ’—1}' /4
74N |

10. Publication of student’s Magazines

* A lorpe ‘number of scholarships are awarded o the students of deprived
community i.e, SC/ST /OBC and cconomically weaker section as shown in
answer,

. {'Hi ll__m female students of the college are exempted from paying the tuitions
tees @600 per/student per annum, A present, there is no specific support

services ffacilities available for (he physically disable students .However
books are provided to such students through book bank.

Sports prizes are awarded (o the students who achieved distinction at annual
athletic meet of intra college, Inter-college Chnmpinnships. inter University [
national level of sports tournament, All the sports articles are also provided
free of cost during the training to all the sports persons. In addition to this,
college provides travelling facility to sports persons when numbers of sports,
cultural Troops represent at inter college from the Amalgamated fund.

* [n the sick room, medical assistance ix given to sick person and after that
ailing person is sent to hospital.

* Remedial classes are held after admission to guide the admission seekers
about the aptitude and option available in various competitive examinations.

* The teaching faculty of the college provides excellent NECESsary inputs
wherever required by taking remedial classes for competitive examination.

* Himachal Pradesh University has designed syllabi of comnierce and science
students in sich a manner that it incorporates knowledge of computer skills in
the concerned subjects .This College provides specialized compuiter training to
students through the courses like BCA and PGDCA The students of both
science and commerce can also opt for computer application as one of the
elective subject. _

* Remedial classes are conducted for slow leamers These classes help them to
understand their subjects and basic knowledge of the subject is also given by
the teachers.

* The students also have the opportunity to publish in “Shatude®. the annual

college magazine, where articles are invited from the students to be published

in the muagazing. As the magazine is divided into different sections, like

English, Hindi, Pahari, Sanskrit and science sections.
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Deseribe the elforts made by the institution to Facilitate entreprencurial
skills; among the students and the impact of the efTort,

One day, workshop was organised on “Equal Opportunity for ST/SC/OBC
under equal initiative scheme of UGC on dated 16-12-2014. Dr. Jugat Singh
Negi BDO (BLOCK DEVELOPMENT OFFICER) Kalpa at Reckong Peo was
resource person on this occasion, The students of various stream and teachers
from various faculties have attended and participated in the workshop, The
students were made aware of the varous schemes of the Government (o sel up
industry and the facility of loan available with and without interest to promote

entrepreneurship.

College constitate internal commitlee 1o sensitize the gender issue in the
society and the committee organised a one day workshop/seminar in GSS8
Reckong Peo on dated 16-12-2014, in ITI at Reckong Peo on dated 17-12-
2014 and Gram Panchayat Khawangi on daled 20-12-2014 to emphasise the
view of the: girls child and to give the proper education, qu!n| importance and
opportunity without any discrimination

One day workshop was organised on the occasion of International Consumer
Rights Day on dated 15-03-2014 in the college campus by the department of
Food Civil Supplies and consumer affairs Distt. Kinnaur at Reckon Peo{Govt,
of ‘HP) to sensitize and aware the faculty members and (o motivate the
students about the consumers rights and duties. Sh. DD Sharma DEC Kinnaur
was the chiel guest and Sh. LK. Kanet Distt, Controller FCS & CA Distt.
Kinnaur was Lhe resource person on this oceasion.

SEBI (Securities and Exchange Board of India) organised Awareness Camp in
the month of October 2014 on investor’s education and awareness programme
to aware the students and faculty members regarding invesunent in: various
field such as msurance.

Sh. Santosh Thakur IBS Shimla delivered a lecture on career in management
to the students on dated [4-09-2014

One day workshop was organised on dated 11-09-2014 by the team of NDRF
of central Govermment in the college campus. in connection with 1o aware and
to sensitize all faculty of the college, students and local people about the
natural calamities and disasters.

A one day workshop was organised by the Career and Counselling Cell of the
college on personality development on dated 26-09-2011. Sh. Hishe Negi

President NGO (KAIZEN) was the resource person on this occasion.

Fnumerate the policies and strategies of the institution which promote
participation ol students in extracurricular and co-curricular activities
such as sports, games, (Quiz competitions, debate and discussions, cultural

activities efc. :
* Additional academic support, Mexibility in examinations
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erfals
" Special dietary requirements, sports uniform and mal
“any other .

% The institntion encourages the students to participale in extru-cumeular fnd
co-curricular activitiey by giving the following incentives.- itni

% All the sports articles are provided to students free of cost during the training
of students in the collepe ;

% The college also awards medals 1nd shields ete for extra-curricular antl_ i
curricular achievers on the basis of HP University competitions [ inter
university/mational performances in annial prize disiribution function every
VEIIF,

“ The collegs alsp provides refreshment for each participant of the college
@Rs.25 per day. :

% Sports uniforms are alsa provided to each sports persons at 50% concession
rate

% The college also helps the sports and cultural participants in case of shortage
of their attendance. The academic foss during the time of participation is
Ccompensated through remedjal fextra classes T any performer could not able

to toke the exam due to participation in these activities, special examination
was conducted for them,

5.1.7 Enumerating on the support and guidance provided to the students in
preparing for the compelitive exams, give details on the number of
students appeared and qualified in varions compelitive exams such as
UGC-CSIR- NET, UGC-NET, SLET, ATE / CAT / GRE / TOFEL /
GMAT/ Central /State services, Defence, Civil Services, ete.

* At present there is no facility to keep the exact record of the students
appearing fqualifying in the UGC/CSIR/NET/UGC/CAT
/GRE/TOFEL/GMAT/Central/State services / Defence /Civil Services etc
-These competitive examinations are conducted by different agencies and the
departments have no rale to play in the conduct of these examinations.

* The students apply directly 1o respective agencies with regard to this

examination and not expected to brief respective teaching department in this
reanrd.

5..8  What type of counselling services are made available to the students
(academic, personal, career, psycho-social ete,)

* Each faculty participates in academic and personal counselling, About 809% of
the faculty members of various departments counsel students in academic,
psycho-social and personal matters.

*  One (o one counselling is also available to the students through the tutors®.
The faculty members help the students in bringing out their talents,
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Does the institution have a structured mechanism for carcer guidance and
placement of iis studenis? I *yes’, deiail on the services provided o help
students identily job opportunities and prepoare themselves for interview
and the percentage of students selecled during campus,

Tnstitute has o Career and Counselling cell which provides very effective and
structural guidance o the students to choose the professions which s best
suited for them

A one day workshop was organised by the Career and Counselling Cell af the
college on personality development on dated 26-09-2011. Sh. Hishe Negi
President NGO (KAIZEN) was the recourse person on this occasion.

Sh. Santosh Thakur 1BS Shimla delivered a lecture on career in management
to the students on dated 14-09-2014. On this occasion he makes aware the
students about the various opportunities in the field of management in the
private and governimenl sector.

Does the institution have a student grievance redressal cell? 11 yes, list (if

any) the grievances reported and redressed during the last four years.

o

oo

a1l

2.1.13

The college has prievince redressal cell 1o take care of complaints of students
and parents, The grievance redressal cell deals with all such matters. The
Principal along with his team members personally go through each suggestion
feomplant for prompt actions,

No grievance reported and redressed during Inst four year.

What are the institutional provisions for resolving issues periaining Lo

sexunl harnssment?
There is a coinmittee constituted for prevention and against Sexual harassment

of women stilents.
No incident of sexual harassment has been reported.

Is theré un anti-ragging committee? How many instances (il any) have
heen reported during the last four years and what action has been taken

on these?
Yes. the institution has an anti-ragging committee formed according to the

statutory Provisions in the college, _

Different nrens of gollege campus has been divided and allotted to the teachers
to check the rageing instances,

No such instance has been reported during lnst four years.

Honrding has been mstalled in the college campus to keep aware this students
ahout the consequences of mggng

Enumerate the welfare schemes made available to students by the
institution.
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= Scholaships are given o (e imerdtorious students as well as (he students from
backward communitied are also beneliicd through the varlous seholurship
wehipmey ol the Clovernmienl,

*  New students are brioled on matter pertaining 1o the programs cournes, lees,
accommodation and the rules and regulations of the collepe

= Counscling services on acndemic and non-neademic matters are available 1o
all stuclents during admission and course of entire feademic session iy visiting
puest laculty

*  Meritorious students are also rewarded with prizes in annual Prize Distrbution
function,

*  Well equipped library is functioning in the college to help needy and
deserving students,

*  First Al Room is established in the college to help in emergeney,

& Remedinl clnsses

* Students are encourpged to participate in extracurricular nctivities.

L ]

Cireer Counseling and Guidance Cell [unctioning for this purpose takes cars
ol all the student requirements.

5.L14 - Does the institution have o registered Alumni Associntion? If *yes’, what
are its activities and major contributions for institutional, academic and
infrastructure development?
“* Mo, there is alumni association.

5.2 Student Progression

5.2.1 Providing the percentage of students progressing to higher education or
employment (lor the last four batehes) highlight the trends observed.

“ An analysis of the results of the UG programmes reveals that the institution
has consistently maintained an enviable position in its achievements in
University examinations every year, This is sufficient proof to show that the
leamning level of the students of the college has been consistently high. The
faculty also can be contented that the teaching methodology has been
successful. Here, the comparison is made with University as follow:

_ SESSION-2010-11
Sr.No, | Classes | College Results College | University | Remarks
Jonge Taape
| BAT Total 424 4941
appeared=125
“Total Passed=53 )
BA.II Total V4.64 77.59
appeared=56
| Total Passed=53 |
BA I | Total 95,83 82.13
appeared=148§
| Total Passed=46

[§*]

T
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] B.Com. I | Totul a5 [51.68
nppenrcd=2(
Total Passed=05 | =
5 B.Com, | Total 80 82.70
I appenred=05
Totnl Passed=04
(7 B.Com. | Total 100 #7.24
I appeared=05
Total Passed=05
7 B.Sc. 1 Total (.25 29.81
appearcd=16
Total Passed=01 | |
8 B.Sc. I1 | Total 50 85.40
appeared=05
Total Passed=04
9 B.Se. HT | Total 100 94,88
appeared=06
Total Passed=06
Overall pass percentage of students of college :69.35
| Dropoul percentage 36
SESSION-2011-12
Sr.No. | Classes | College Results Callege | University | Remarks
Tonpe Yeage
1 B.A.T Total 55 48.53
appeared=102
Total Passed=50
2 B.A. 11 Total 86 77.28
appeared=45
Tolal Passed=39
3 B.A.TIT | Total 97.95 78.79
appeared=50
Total Passed=49
4 B.Com. 1 | Total 22.72 49.26
appeared=22
Total Passed=05
5 B.Com. | Total 100 72,43
1 appeared=03
Total Passed=03
6 B.Com. | Total 100 e
Il appeared=02
Total Passed=02
7 B.Se. 1 Total 31.25 37.07
appeared=16
Total Passed=04
8 B.Sc. Il | Total 1046} 6.6
appeared=01
Total Passed=01
TSNGC RECKONGPEO September, 2015
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9 B.Se T | Total 66.6 06,01
~‘ uppeared=03
Total Passed=02 i B
Overall pass pereentage of students of mlingu 173.28
Dropout percentage 17.57 —
T
SESSION-2012-13
Sr.No. | Classes College Resulis College | University | Remarks
Tonpge Tenge
1 B.A.I Total 86.81 48.40
appeared=91
Total Passed=79
2 B.ALII Total 82.5 76.60
appeared=45
Total Passed=38
3 BATIL | Total 97.29 80.35
appeared=38§
Total Passed=36
4 B.Com. 1 | Total 20 53.23
appeared=15
Total Passed=03
5 B.Com. | Total 3333 78.12
IT appeared=06
Total Passed=02
6 B.Com. | Total 100 96.1
11T appeared=04
[ Total Passed=04
7 B.Se. 1 Total 91.66 48.45
appeared=12
Tolal Passed=11
8 B.Se. Il | Total 66,6 7723
appeared=06
Total Passed=04
9 B.Se. III | Total 100 07.6
appeared=01
Total Passed=01
Overall pass percentage of students of college :75.35
Dropout percentage :26.35
SESSION-2013-14
Sr, | Classes College Results College %oage/ University | Rem
No. Grading Foage arks
1 B.A. 1" | Total appeared=124 | Grade | No of
Sem. Total Passed=109 student
Result awaited=15 g
0 A0 ] e
A+ 18
A+ 48
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A 8
B+ 09
Il 02
2 B.AL T Total appeared=76 | 84.4 72.64
Total Passed=065
3 B.A.IIT Total appeared=35 | 80 85.50
Tolal Passed=2
4 B.Com. 17| Total appeared=26 | Grade |No of
Sem. Total Passed=23 student
Result nwaited=03 5
0 0l
A+ 05
A+ 05
A 07
B+ 02
i 03
5 B.Com, I1 | Total appeared=06 | 50 59.31
Total Passed=03
6 B.Com. I | Total appeared=02 | 100 97.03
Total Passed=02
7 BSc. 1" | Totol appeared=20 | Grade | No of
Sem. | Total Passed=15 student
Result awaited=05 5
0 01
A+ 07
A+ 0s
A 02
B+ =
It at
8 B.Se. 1 Total appeared=10 | 70 69.15
Total Passed=07
9 B.Se. 111 Total appeared=04 | 100 99.02
Total Passed=04
Overall pass percentage of students of college : §0.73
Dropout percentage : 11.40
SESSION-2014-15
Sr.No. | Classes | College Resulls College Teage University | Remarks
Tonpe
1 B.A. 1% | Total Grade | No ol
Sem. appeared=130 students
Taotal 0
PPassed=Resull A++
awaited At
A
B+
1]
2 B.A. 3" | Total Grude | No  of
NAAC-SSR TSNGC RECKONGPED September, 2013
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Sem appeared=62 students
Totul 0
Passed=Resull Ad+
awalited A+
A
I+
I
3 IvA. Tatal
1 appeared=81 90.00 %
year | Total Passed=73
4 B.Com. | Total Grade | No  of
1" Sem | appeared=34 students
Total 0
Passed=Result A+
awaited At
A
I+
1]
5 B.Com. | Total Grade | No of
b appeared=22 students
Sem Total 0
Passed=Result | A++
awaited A+
A
1]
[ B.Com. | Tatal 100 %%
Il appeared=06
Total Passed=06
7 B.Se. Total Grade | No ol
1"sem | appeared=42 students
Total 0
Passed=Result A+t
awaited A+
A
B+
B
8 B.Sc.3" | Total Grade | No  of
Sem appeared=17 students
Total 0O
Passed=Result A+
awaeted A+
A
B+
B
9 B.Sc, Total 1005
1§ appeared=11
Total Passed=11
Overall pass pereentage of students of college :
Dropout percentagpe :
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5.2.2 Provide detalls of the programme wise puss percentage and completion rale
of the last four yeor (cohort/bateh wise as stipulated by the aniversity)? Furnish
programme-wise detuils in comparison with that of the previons performance of
the snme lonstitution and that of the Colleges of the alTiliating university within

the city/district.

< Vorious seminars on catrier opportunities in higher level of education and
employment/entreprencurship were organized in which' the swdents were
apprised of various avenues open to them in higher education. Some of them

ace as [ollow:

e College Career and Counselling Cell organised one day workshop on
Personality Development on dated 26-09-2011, Sh, Hishey Negi President of
NGO KAIZEN delivered lecture on Confidence Building, communication
skill and role of personality.

5.2.3 How does the institution facilitate student progression to higher level of
cducation and/or towards employment?

% The effort made by the institution to reduce the dropoult / at the risk for failure
are as Tollows:

*  Encouragement of twice fuilure students to continue their studies by changing
their faculty subject to their eligibility,

* Personal counseling of students whose attendance is short,

* Compensation up to 15 percent to those students who fall short of their
attendance owing to genuine reasons by the principal.

* There are very few cases af dropouts in second and final years of degree
courses who have lefl college and re-enrolled later due to financial short fall or

family crises
*  The economically weaker students get the benefit of financial assistance from

the college and hence dissuaded from dropping out. The slow leamers are also
identificd on the basis of their performance in the internal exams and given
extra attention to improve their performance.

* Remedial classes for slow leamers.

5.24 Enumerate the special support provided to students who are at risk of
{ailure and drop out?

% The effort made by the institution to reduce the dropout / at the risk for failure
are as follows:
¢ Encourngement of twice failure students to contintte their studies by changing
their faculty subject to their eligibility. .
e Personal eounseling of students whose attendance is short,
o Compensation up to 15 percent to those students who fall short of their
attendance owlng to geniine reasons by the principal,
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. : ] . apk ree
* There are very few cnged ol dropouts in second and final years ﬂf[dr‘ﬂﬁ s
courses who have left college and re-enrolled later due to financial short fa

family crises

5.3.1 List the range of sports, game, cultural other extra-curricular activities
available to student’s .provide delails of participation and program calendar.

Sports Calendar 2010-11

S.No | Game Seclion Venue Date of Inter- | Total No of
College Participants
1. Basket Ball Women |G.C 15" Sept. 201010 | 10
Ghumarwin i
16" Sept. 2010
2 Volleyball Women | G.C. Theog 14" Sept. 2010 to | 10
16" Sept. 2010
3. | Food ball Men G.C Mandi 06" Sept. 2010 to | 15
09" Sept. 2010
4 Athletic meet | Men P.G.C. Una 27" Nov.2010t0 | 09
Women 29" Nov.2010 03
5 Table ~Tennis | Women | Centre of | Inter-College 04
Championship excellence Youth Festival
G.C. Sanjauli :
Group-11 Music
6. Inter College | Men H.P,U. Shimla | 15" Nov. 2010 to | 14
Cricket i
Championship 16™ Nov. 2010
Cultural Calendar 2010-2011
5. Group 1 Section Venne Date of Inter- | Total No of
No. College Participants
l. | Inter- Men RKMV Shimla 06
College
Youth Women 10
Festival
Group-II
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Music 12" Oct. 2010 0 |
14" Oct. 2010
2. | Inter- Men G.C. Dhaliara | 28" Oct. 2010 0 | 06
College 5
Youth Women 29" Oct, 2010 06
Festival
Group-IT1
Music
L
Sports Calendar 2011-12
Sr.No Game Section Venue Date of Inter-college | Total No
of
participatio
n
I Kabaddi “Women MLSM Sunder | 1" Sept. 2011 to 11
Nagar i
3" Sept. 2011
2 Cross-Country | Men G.C Reckong | 20" Sept. 2011 09
Peo
Women 06
3 | Volleyball Women G.C. Sarkaghat | 16" Oct. 201 lto 10
18" Oct. 2011
4 Cricket Men P.G.C. Rampur | 16" Oct. 2011 to 16
17" Oct. 2011
5 Volleyball Men G.C  Joginder | 19" Oct. 2011 to 12
Nagar i
22" Ocl, 2011
f Basket Ball Women G.C Hamirpur | 20" Oct. 2011 to 12
22" Oct. 2011
7 Boxing Men G.C Kullu 1* Nov, 2011 to 05
Women 5" Nov. 2011 02
8 Athletic Men G.C.Mandi | 20" Nov. 2011 to

NAAC-SSR
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Woamen 23" Nov. 2011
Cultural calendar 2011-2012
Sr.No Game Section | Venue Date of Inter- Tnli‘ll _Nﬂﬁ:
vollege partictpati
L Inter- Men G.C. Nulagarh™ | 20" Sept. | 06
College 2011 to 06
Bestival 23 Sept.
2011
Group |
2 Inter- Men G.C, 3% Nov. 2011 | 01
College Gumarwin to
Yoauth Women 13
Festival 5" Nov. 2011
Group-111
Music
Sports Calendar 2012-13
(Sr.No | Game Section Venue Date of Inter-college | Total No of
participation
! Boxing Women G.C 26" Sept. 2012 to L1
Reckong g
Women Peo 27" Sept. 2012
2 Boxing Men MLSM 13" Oct. 201210 09
Sunder .
Nagar 16" Oct. 2012
3 Volleyball | Men G.C. 17" Nov. 2012 to 08
Kotkhai |
20™ Nov, 2012
4 Athletic Men G.C. 08" Nov, 2012 to 02
Hamirpur i
0™ Nov, 2012
5 Table- Wamen REKMV 3™ Dec. 2012 10 o4
Tannis Shimla :
4" Dec. 2012
NAAC-SSR TSNGE RECKONGPEQ September, 2015
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Cultural ealendar 2012-2013
Sr.No Guame Section | Venue Date of Inter- | Total No of
college participation
I Inter- Men P.G.College 12" Sept. | 04
College Bl 2012 10
Youth Women n 09
Festival 15 Sepl.
20172
Ciroup 11
2 Inter- Men G.CDharam | 8" Oct. 2012 | 6
College Shala o
Youth Wormen 7
Festival 10" Oct. 2012
Giroup-111
Music
Sports Calendar 2013-14
SrNo | Game Section Venue Dale of Inter-college | Total No of
participation
| Chess Men G.C Kukum Seri | 3™ Sept. 2013 to 05
5™ Sept. 2013
2 Fool ball | Men G.C. Una 11" Sept. 2013 10 13
16" Sept. 2013
3 Cricket Men G.C. Reckong | 20" Sept. 2013 to 13
Peo .
217 Sept. 2013
4 Cricke! Men G.C, Rampur | 20" Sept. 2013 to 13
23" Sept. 2013
5 |Boxing | Men G.C Kullu 25" Oct. 2013 to 06
28" Oct. 2013
6 Boxing | Women REMY Shimla | 30" Oct, 2013 to (2
31" Oct. 2013
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Sr.No | Game Section | Venue Date of Inter- Tm'?]-No-nf
college participation
| Inter- Men G.C.  Sunder [ 17" Sept. | 06
College Nagar 2013 to
Youth Women ¢ 07
Festival 20" Sept.
2013
Group 111
_______——l
2 Inter- Men All India Inter - | 2™ Nov. 2013 | 06
College University to
Youth Women | championship i ¢
Festival Lukhnow 1 Nov.
2013
Group-I1I
Music
]
Sports Calendar 2014-15
Sr. | Game Section Venue Date of Inter-college | Total No ot
No participation
1 Volley ball | Women G.C. Reckong | 16" Sept. 2014 to 09
Peo i
18" Sept. 2014
2 | Foot ball Men G.C.  Dharam | 22™ Sept. 2014 to 14
Shala .
25" Sept. 2014
3 Cricket Men G.C. Rampur 25" Sept. 2014 to 13
29" Sept. 2014
4 Boxing Men G.C Kullu 15" Oct. 2014 to 06
18" Oct. 2014
5 Athletic Men G.C Hamirpur | 19" Nov. 2014 to 07
Women 21" Nov. 2014 -
6 Boxing Women G.C. Rampur
I
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Sr-No Game Section | Venue Date of Imer- | Total No of
ciollege pirticipation
1 Inter- Men Centre of | 16™ Oct. 2014 | 06
College excellence (o .
Youth Women | .. Sanjouli o o7
Fastival 18" Oct. 2014
Giroup U1

5.3.2 Furnish the details of major students achievements in co-curricnlar, extra-
curricular and cultural activities at different levels: university /state /national
finternational, ctc for the previous Tour years .

< Sports, co. curfeular and extra-curricular  activities

achievements record of

college
SN | Events 2080 | 2011 2012 2013 2014 Remarks
o
.| Inter- First |- --- =i = == Highly
College | Positi commended
Youth on in
Festival | COLL
ANE
Group |
2 Inter- - GOLD=0] | GOLD=2 | GOLD=02 | GOLD= Priya Thakur was
College _ X : 0l selecled and
BOXING {Ashita) (Ashita & | (Prya ‘ participated in All
i Jamna Thokur & | (Priya Tndia Inter-
o R SILYER= | Negi) | Rujun) | Thakur) :
nship ol £l College  Boxing
SILVER= Ehmnplnlr:mﬁh:p
WOMEN (Kiran) 04 held in Banuras
Umversity
(Priyva
Thakur,
Ratlen
Ktnmiar,
Sona Devi
&  Prem
Kumari)
NAAC-SSR TSNGC RECKONGPED Seplember, 2015




128

Fn
Overall Z5
3 Inter- = 3 H= | SILVER=0 | SILVER ver
Etlnftrcg: ;;LVLH ]?IL it =0 Position  during
BOXING session 2012-13
Champin (Vikram | (Hagjinder)
nship e - (Ciaurav)
Harjinder) | BRONZ=02
MIEN
& BRONZ= | (Gauray &
0l Vikram)
(Gaurav)
+ |Inter- I SIEVERS | GOLDS] [——— BRONZ
College 01 =
ATHLET (Rishi  in
IC (Rishi in | Discuss (Sandeep
Champio Discuss | Throw) in  High
i Throw) Tum
Bap Sundeep 2
MEN/ 4" : BRONZ
position in ={}]
WOMEN High .
Tump (Dhﬂllll'l
an in
Polt Volt
3 Inter- Shnes | JEm T [ 1 Paosition Commended in
College Position in 47 session 2011-12
Youth colleges )
Festival Highly
commended  in
Group[ll session 2013-14
=

5.3.3 How does the college seek and used data and feed hack from its graduates

and emplayers, to improve the performance and quality of the institutional
provisions? '

* The college collects feedback from (he students of the final year. Such
feedback from the students provide valuable inputs from improving the
institution in terms academics Jnfrstructure and co-curricular activities like
teaching, library, sports and health activities, Besides these suggestions: feed
back sought from the corporale houses that visit the campus for placements.
The gap between the demand of corporate employer and present syllabi is
forwarded to HP University through Bourd of studies for incorporation in oir
curriculum,
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534  How doees the college fnvalve and encourage students o poblish materinls
like catalogues, wall magazines, college magozine and other materinl? List the
publications Anaterials brought out by the students during the previous four

neatdemies sessions,
* The college encournges and fnvolves students (o published articles in
magnzine Shatudr. The magazine is published annually and comprises of six
sections (Hindi, English, Science, Economics, Commerce and Sansknt) are

published to promote the literacy and creative talent of the shudents. “The
institution  provided fnancial ald, raw material and other technological

assistance (o the studenis,
53.5 Does the college has the student council or any similar body 7Give details
own its selection ,constitutions activities and funding .

* Yes, the T.S.Negi Govt, College Reckong Peo has the students associations,
which is elected body and named as students central association (SCAJ
During academic session 2014-2015 onward the rles of electing the body of
SCA was change as per the instruction of university. Now the SCA body is

The President, Vice President,

elected on the basis of academic ment
Secretary, Joint secretary and various class representafives, assume
responsibilities for varfous student’s activities. SCA is elected every year. The

activities of SCA include the following -

a) Creating awareness about student’s rights.
b) Assist the college administration in organising student’s activities functions.

¢} Providing the forum for discussion of student’s issues.

The college has separate fund named as amalgamated fund the students welfare
which is spent for the execution of above said activities with due concurrence of

SCA body:.

5.3.6 Give detail of various academic and administrative bodies that have

student’s representatives on them.
The college has introduced the representations of students in various college

committees. The students are nominated to these committees by different teaching
departments in consultations with the Principal. The different committees with student

representations ate as follows:

College development and eampus beautifications committees.
College property and maintenince committee.

Cleanliness committee

Grievances redresses cell,

Red ribbon Club

College magazines

Rover and Rangers

Tutoriil management Cell,

Science Club :

e
’ Fn'-'"']?":-“:'r-'*'--lm_
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CRITERION: VI
GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 Institutional Vision nnd Leadership

6.1.1 State the Vision and mission of the institution and enumernie on lhow the
mission statement defines the institution’s distinetive characteristics In terms of
addressing the need of the society, the students it secks o serve , institution’s

traditions and value orientations, vision for the future, ete.?

Vision:

& The vision of (he institation is to do overall development ol students anidl
inculeate moral values in the students for the growth and development of the
world and the humanity at Jarge. The institution aims (o develop the faculty
for learning which can draw out the best from the students in terms of mind,

body and spirit.
Mission:

» The mission of the institution is ‘to recognise the light of knowledge and
create awareness miong students about facts, truth, laws and principles that
man has produced. Educational objectives of institution relates to gaining
ability, skills, knowledge and positive attitude. Institution try to create
opportunities for students to develop 4 wide range of intellectual thinking and
moral values through various quizzes, Senunars, aclivities of various clubs of

different depautments.

61.2 What is the role of top Management, principal and faculty in design and

implementation of its quality, policies and plans?

& Principal is the head of institution who formulate and plan the quality policies
for college with the help of faculty members, As it is o government college,
the State Government and the H. P, University to which the College 15
affiliated, provide the curriculum which is strictly been adopted by the
college. No autonomy has been provided by HP. University regarding
syllabus and Add-on courses. College Advisory Committee and stalf council
are the main governing bodies of the college who decide for the developing
frastructure for curricular, co curricular and extra-curricular activilies,
financial support and career guidance are the various forms of student
services, college offers in order to maintain the quality of the programmies

offered.

< Principal:

& Ever since as college come 1o existence it hus been blessed with an series of
dynamic Principals who have enhanced the quality of college’s educational
services and led to phenomenal growth and development of the college in

tribal area.
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In this mstitution the Prinei

pal promotes quality improvement in the college’s
educational services in the o]

owing ways:
*  Ensuring the quality of learning which forms the foundation of the kind of
education thyt institution visualizes and imparts,
*  Maintaining stakehiolder relationships. -
*  Providing relevant, timely training for faculty and staff to enable them (o
provide quality education in the tribal areq.
* Reinforcing the culture of excellence
Acquiring adequate skill and knowled
systems including Campus [CT
Increasing access o electronic and dj
norm for many af aur students
Reinforcing Organizari onal change.

ge in modern educational management

gital information that is becoming the

Faculty:

* A wide range of initiatives are taken so that Faculty of the college can create
enviromment for quality teaching which are as follows:
* [Intemal quality assurance systems are designed to de
institutional level, in whi
VAHOUS Lining  programmes from fime o time to keep pace with
e dﬂf{::_!l}[}_qltr;;ﬁ in' modern concepts of education and technology.
— * Programme evaluation is done regardi

g the design, content and delivery of

the programmes which are t:umjnunus];.r measured and steps are taken 1o

enharice quality,
* Efforts are made for ma;
teaching and learning.
* Various conveners of diffeent committees held meetings on regular intervals
for the implementation of strategic plan modules,
IQAC Core commitiee meetings with Principal, Heads of departments and the
faculty at regular intervals (o ensure and evaluate quality sustenance and
enhancement programmes;
* Spreading of information student body, implementation of plans and

codlection of feedback titough class  representative’s and ‘ong to one
interaction with students.

maining a positive atmosphere which facilitates

6.1.3 What is the involvement of the Leadership in ensuring:

*  The policy statement and action Plan and fultilment of the stated mission

——

* Formulation of action plins for a)
,-\I to the institutional strategic plans,

C? * Interaction with stukeholders
[ =]

| operations and incorporation of the same in

* Proper support for policy and planning through necd unalysis, research inputs
and consultations with the stakeholders

* Reinforcing the culture of excellence
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@ *  Champion organizational change A

< Leadership by Administrative Team

The College Administration and the Princlpal has an enlightened leadership to lead
the college for the {ulfilment of the stated mission,

Different subcommittees formed with specific purposes are formed in the
beginning of the session and are notified in the ‘prospecius’. Some of the
committees are also constituted from time to time; if the need ariscs.

The College Advisory Committee, Discipline and Ant ragging Committee,
Admission Committees, House Examination Commiltes, CSCA Election
Committee, Career counselling Guidance and Placement Cell ete,— discuss all
myatters within their purview and present their reports and recommendations lo
the Principal. The issues are discussed and final resolutions are adopled for
implementation.

L]
Financial accountability is insured by the commitiee ensures and gives
suggestions for better financial management if needed. The annual
developmental plan of the college, all ncademic and administrative malters are
discussed and finalised at the meeting,

The Principal is available to discuss the academic and other responsibilities,
new plans of the depantments, and any difficulty or challenge faced by the
Heads of the Departments and individual faculty members.

The Bursar of the college is in charge of the accounting section of the college.
He monitors the expenditure in secordance with the provisions made in the
budget or by the resolutions of the Committee, He works with the Principal to
expedite the follow up on developmental plans and implement various wellare
schemes for teaching and non-teaching stafl.

IQAC - The Internal Quality Assurance Cell meets regularly for review and
submit Annual quality Aszsurance Report (AQAR).

The Principal delegates the duties to the Faculty members in accordance with
thetr expertise, interest ond experience through creation bf various

commilless.

< Interaction with Stakeholders
The college makes conscious efforts to build a healthy relationship with its stake

holders namely-Students, parents and alummi.

Students

Before stating of the semester interaction with the student is initiated with the
oricntation  Progmmme for admission to the proper introduction to the
curriculum. The student body, College Student Central Association (CSCA) is
the main forum for the interaction with the studemts. There is o meeting of
principal with Student Council as and when needed to address any matter of
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Tt g and
concern peraiiming to the stadent body. All students approach the | nn_n:lipﬂl
Committees for matters related to their concerns and for their suggestions,

Parents

_—:-m.m_.jﬂﬂﬂ“:ﬁjﬂ_lhp_iﬂiqur_;}5|1Els_.' of the callege’s functioning,  Any SHEVIANCE o m——

* Parent-Tenchers association (PTA) is made {n the college and regular meetings
e held with parems. As parents play significance role in the ”:"’m"
development of the stadent The Principal intercts with the parents on issues
pertaining to academic and theiy personil concern. Parent Teacher Meetings
are organized to apprise the patents of their wards performance and get a

from a parent is listened

to by the concerned anthority and appropriate
Iesponses are provided.

Teaching ang Non-tenching Siaff:

Society

* Public opinion

NAAC-S5R TENGC RECKONGPEQ
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6.1.4 What are the
policies and plans of the ins
improvement from time to time?

The college considers its faculty team and the support stafT as one of its strong
pillars. Progmmmes like cominunity lunch, celebration dinners ele. are-
drranged to bring in a sense of belonging for the faculty members on different
occasions. Personal or Professional needs or grisvances of the staff members
are addressed by the college adnvinistration in the best possible manner.

15 taken seriously by the principal and makes specific efforts 1o
reach out 1o the public and interact with the public whenever possible. The

significant achievement made by the institution are highlighted through
various sources of media like print media. electronic media ete.

procedures adopted |,'_-,a the iu_s'lltu!ilm to mun_itur and evaluate
titntion for effective implementation and

The college has IQAC whose meeting is done on each semester to discuss
education scenario in broad prospective. All the policies and plan of the
institution are implemented through Department of higher education, HP.
with the collaboration of university Grant commission and Himachal Pradesh
University Shimia. Policies are discussed in principal conferences and
communicated o the institution (hrough principal. Further principal
implements these policies and plans in the institution through staff meetings,
meetings of various HOD'S and the decision taken i these meetings are
monitored through next meetings in which the proceedings of the previous
meetings are read out time to time. Results of various inter- college cultural
activities and sports activities: are also another platform 1o evaluate the

policies. Two house examinations in. gach semester are taken and after that
final examination are taken,

IQAC is there in the institution and desired objectives are being achieved
through the IQAC. IQAC meets every semester to discuss the education

scenario. It conducts a self-evaluative exercise for all the departments

to draw
4 potential map of the strengths and

weaknesses of the functioning of the

September, 2015




college in various arens. Various commiflees like Examination Committes,
College Advisory Committee, and other Students Welfare Commitiees which
have been established to facilitate efficient and smooth functioning of the
college also evaluate the performance in their respective arens and submit the
repoits to the Principal,

* Feedbacks on various:aspects of the [unctioning of the college are obtamed
from stakeholders namely studenis, parents, researchers, industry, and
alumnae to evaluate the eflicacy of policy decisions:

G I I Y I I AU !r;,

6.1.5. Give the details of the academic leadership provided to the faculty by the
top Management?

___—-"'Eullege‘Fnculw"‘is""nmti'l.rme.d‘ln'p&nmﬂn*“'urkahnpﬂ:minam'_
conferences sponsored through U.G.C, for higher study. Similarly teacher-

lraining programme orientation programmes, refresher courses and other

training programmes sponsored through Directorate of higher education to

provide academic leadership to the facully. Also new books and magazines are

provided in the college library.

6.1.6. How does the college groom leadership at various levels?

® In the institution various committees are formed and the conveners of the
committees provide leadership to their members. Similarly the conveners of
the various committees are guided by Principal for the formulation of plans
and & policies. Head of various departments also provide leadership o other
members of faculty,

¢ 0 O Y U O I YU

* CS.CA. elections are held in the College every year which provides an
opportunity to stadents to develop leadership qualities.

—®  PTA election is also another feature of the-edllege, in which president, vice- —p
president and other members are elected.

*  Unnati (Club of commerce and economics students), Science club,
Geographical society, N.5.5., R&R, Red Ribbon club is another source where
the teachers motivate stbdents to enhance their leadership qualities.

6.1.7 How does the college delegate authority and provide operational autonomy
to the departments/ units of the institution and work towards decentralized
governance system?

< Institution frames various commiltees for the smooth conduct of college
functioning  in various fields. Principal is the head of institution, various
heads of departments and conveners of different commitiees work under him
and the other members of commiltees and departments. work under the
conveners and HOD's Administraive powers and responsibilities are
delegated to teachers on the basis of their competence, commitment and
aptitude to meet the mstitutional objectives:

*  Equality of workloads and provide caréer enh®cement apportunities to staff

= To create positive and motivating environment
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* To create a elficient team of stalf members to speed up the process ol larget
achievement and nccomplish assignments

*  Toallow stll 1o wke innovative

* Tomake lnsk more interesting and work n rewarding experience :
Decentralization of power i3 done by manngement. The Conveners plan and monitar
the projects undertaken to achieve the targets in the stipulated time, Ultimately all the
administrative, academic and financial activities are reviewed by the internal quality
assurance cell from time to Ume to ensure accountability. This decentralized
functioning mechanism empowers the departments and individual faculty and helps
them in making independent decisions and (o encourage innovation for betterment of
education system. ' '

ﬁ.l._ﬂ. Does the college promote a cullure of participative management? If yes,
indicate the levels of participative muanagement.

“ Participative management is encouraged by college administration. It has

framed various commitiees for the smooth Eondiet of college functioning ™ in
various fields: Principal is the head of institution, who control the working of
various. heads of departments und conveners of different committees. The
other members of committees and departments work under the conveners and
HODs Administrative powers and responsibilities are delegated to teachers
on the basis of their competence, commitment aptitude and experience (o
meet the institutional objectives, one - day activities, Rover & Ranger
activities, PTA meeting, and staff council is there in the institution and
promaotes . cultural of participative manngement, Student council is also
consulted from time to time. Teamwork culture is the life line of the
Institution. .

6.2 Strategy Development and Deployment

6.2.1  Does the institution have a formally stated quality policy? How is it
developed, driven, deployed and reviewed?

% Yes, The College has formulated stated quality policy which has been
formulated based on the vision and mission of the college and it work as
guiding force that helps departments to plan their activities. The vision of the
institution 1§ to do overall development of students and implementation of
developing technologies and inculeate moral values in the students for the
growth and development of the world and the humanity at large. The
institution aims to develop the faculty for leaming which can draw out the
best from the students in terms of mind, body and spirit,

<+ Institution try to create opportunities for students to develop a wide range of
intellectual thinking and moral values through various quizzes, seminars,
activities of various clubs of different departments.

** The vision and mission of the institution is communicated to the students;
teachers, stalf and other stakeholders through the prospectus, P.T.A meetings,
mtroductory classes, totorials and throngh informal interaction, The vision
and mission further find their manifestation in work ethics, curricular and co-
curricular activities of the college. IQAC is functional in college.The
Management monitors - and  reviews. the plans/projects implemented hy
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holding [ormal and informal dialogues with the staff, from time (o time. To
achieve the desired resulls in the academics, teachers tre encournged (o)
participate in seminar, conferences, workshops and refresher and orientation
courses and update their knowledge and skill base.

6.2.2 Does the institution have a perspective plan for development? I so, give
the aspects considered for inclusion in the plan.

® The college is focused to create and enhofice the infrastructural facilities
necessary o make teaching and learning process effective. Therefore,
attention is paid to make and implement concrele plins. to develop cost
effective and sustainable infrastructure service available to all Kinds of users.
The following measures have been laken to meet the growing needs of the
college in view of the expanding new age Progranumes and changing
pedagogical skills to the present context:

* Spacious and well ventilated class rooms  smart classroom, Career coumselling
and Placement Cell, Electricity room, , IGNOU, faculty room in science
departments, staff room, 1T Lab. with internet connectivity, , well equipped
laboratories for Physics Chemistry, Botany, Zoology and Geography, Library
with reading room is there in the college to provide leamning atmosphere 1o
students and also to teachers.

Perspective Plan:

* Development and extension of playground ang creation of basket ball court is
in progress. Establishment of smart cluss rooms, purchase of computers o
access internet facilities for all students of the college, enliancement of girls
hestel and auditorium facilities, construction of Library Block, cotmmon room
for Girls and faculty room for all faculties, is in process.

» Consequent upon the implementation of RUSA and Choice Based Credit System
(CBCS) from the academic session 2013-14, need for more classrooms, Inborataries
for all science subjects, computer lab and study material, reference boaks and other
relevant infrastructure is required.

6.2.3 Describe the internal organizational structure and decision making
processes.

@ Authority to take any decision isin the hand of Principal. All the decisions and
policies are implemented by the principal through its HOD's, faculty
members, office superintendent, conveners of the various committees and their
members (both teaching and non teaching stakkje—

6.2.4 Give a broad description of the quality improvement strategies of the
institution for each of the following

»  Tenching & learning

=  Research & Development
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Community cngagement
Human resonree management

Industry interaction

L Teaching & Learning

i

The _Mnnagumr:m ensures effective and efficlent transaction of the
teaching learning process by promoting professional development of
faculty by providing support,

To attend refresher Eourses/onentation/workshops.

To learn modern pedagogical tools.

To pursue doctoral programmes/Stud y leave

To attend and organize National and International Seminars

Research & Development

Qur faculty 15 actively engaged in research activities.

I teacher has submitted his Minor Project

National/International Seminars are attended by the faculty members.
Research papers are continuously published by the faculty members.
The Principal has been motivating the faculty to write research projects
& apply to UGC ete. for research schemes

Faculty is encouraged to attend the confercnce/seminar/workshops.

= Community Engagement

The college has one unit of NSS, Red-Ribbon Club'and a Rover-Ranger
Unit. The college encourages students to take part in NSS and other
extension activities. Comprehensive projects are undertaken by the
students in collaboration with the community. The college arganizes
various outreach programmes to enable the students to respond to the
larger issues of society: College engages many organizations like
Kinnaur mahostsay,

Youth festivals,

Tree Plantation Drives

Blood Donation Camps

Anti drug programme.

Awareness Programmes on vital issues like Female Feticide, Drug
Addiction, HIV/AIDS, Breast Cancer

Inter college competitions .

Various days like International Peace Day, Intemational AIDS Day,
International Environment Day, National Integration Day are observed

% Human Resource Management

NAAC-S5R

Effective mechanism is build by the college for assessing adequate
human resource requirements, PTA/Self finance staff recruitment,
monitoring and planning professional development programmes for
faculty development and obtaining feedback on teachers. Effective
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system of appraisal of performance of teachers is there and performance
appraisal is done 10 regular intervals,

Industrial visits organized to BCA studenls to provide exposure 10
professional jobs in industrinl aren and for their career enhancement.

6.2.5 How does the head of the institution ensure that sdeguate information(from
feed back and personal contacts ete.) is available for the top management and
the stakeholders, to review the activities of the institution?

The head of the instilution collects infarmation about the various
aspects of the college working through personal inferaction with
students, teaching and non-teaching staff and guardians of students at
both formal and informal levels, The information in the formal way, is
also gathercd through meetings with departmental heads, report of the
guardian in PTA annual general house, through executive meetings and
report of different committees constituted in the college. The principal
calls regular meetings with various faculty members to get a feedback
on the progress of syllabus, teaching-leaming procedures, and
attendance record of students. Ragging and any kind of drug is strictly
banned in the college premises. Discipline is sirictly maintained in the
college. The parents of the students are called in the college when any
indiscipling or domage is caused to the govt property by college
students.

6.2.6 How does the management encourage and support involvement of the stafl
in improving the effectiveness and efficiency of the inslitutional processes?

Pringipal of the college motivates the staff in the process of decision
making in the functioning of the college under decentralized system of
administiation. The college has constituted different committees with
teachers and student representatives, which play remarkable role in the
planning and implementation of activities in different spheres of the
college functioning, The role of staff secretary also  plays an important
role by informing teaching related problems to the principal which
ensuces the effective functioning of the institutional processes. On the
other hand non-teaching stafl also play a important role in decision
making regarding the improvement of ipstitution and its working.

6.2.7 Enumerate the vesolutions made by the management council in the last
year and the status of implementation of such resolutions.

& The resolution made and implemented last year are as follows:

NAAC-ESR

Benutification of campus is taken on priority basis,

IGNOU centre is therg in the college and facililating Aris ond
Commerce courses,

LT, 1ab haos been enhanced.
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* Plantation has been done in the campus premises.

* Areading room is constructed in the college.

6.2.8 Does the alfiliating university make n provision for according the status of

autonomy to an affilinted institution? It Yes, what are the efforts made by the
institution in obtaining autonomy?

* Any Lype of Autonemy (o gowt, degree college is not been provided by
govt. of Himachal Pradesh and H.P University. However govt is likely
lo provide autonomy to govt. col leges up to some extent in the future.

6.2.9 How does the institution ensure that grievances/ complaints are promptly
attended to and resolved effectively? Is there a mechanism to analyse the nature
of grievances for promoting better stakeholders relationship?

* Matters related o indiscipline, grievances and complaints is referred to
college discipline committee and women grievances cell by the head of
institution. Serious matters are resolve through Emergencies mesting

which held immediately with the help of students, teachers and parents.
Serious issued are taken up in the staff council.

6.2.10 During the last four years, had there been any instances of court cases

filed by and against the institute? Provide details on the issues and decisions of
the courts on these?

® Student feedback is analyzed by the college by well defined
mechanism, for analyzing on the performance of the college and
faculty. Each year students are given an opportunity to provide
classroom feedback on various aspects on the college functioning such
as the course, the faculty, departments, | non-teaching staff, teaching-
learning Assessment, research, extension and special resources such as
Labs, Library with reading room and other facilities based on a
standardized questionnaire provided. Prompt action is taken on the basis
of feedback provide by the students.

® The meetings of C.S.C.A. with its committee are held on routine basis.
Similarly feedback is gathered about the various aspects of the college
through interaction with the students both at formal and informal levels.

6.2.11. Does the institution have a mechanism for analyzing student feedback on

institutional performance? If, Yes, what was the outcome and response of the
institution to such an effort.

® The college has a well defined mechanism for analyzing student
feedback on the performance of the college and faculty, Each year
students are given an opportunity lo provide confidential feedback on
various aspects of the college functioning such as the college, the
course, the faculty, departments, canteen, non-teaching staff, teaching-
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leaming assessment, research, extension nnd specinl resources such as
Labs, Library, ICT amenities and other facilities based on o
standardized guestionnaire provided. n all possible cases, remedy Is
provided, alter discussions with the coneemed authorities,

¢ The meetings of C.S.C.A. with advisory board are held frequently.
Similarly feedback is gatheted about the various aspects of the college
through internction with the students both st formal and informal levels.
Prompt action is taken by the college administeation to solve the
problems of students suggestion come-complaint box is also one of the
Lol o' gather and analyze students problem.

Faculty Empowerment Strategies

6.3.1  What are the efforts made by the institution to enhance the professional
development of its tenching and non teaching staff?

e All the faculty members are motivated to perform best in their fields.
They are motivated 1o take up research activities. The Department of
Higher Education sanctions leave to the teachers who wish to go for
research activities, seminacs, workshop etc.

e Participation in seminars, conferences, training programmes and
workshops ete. both al National as well as International level are done
by faculty members. Moreover UGC encourages the faculty to take up
minor and major projects related to their specific field of interest.

* Financial assistance and study leave is provided to the faculty members
for participation and presentation of their research papers in seminars,
conferences ele.

6.3.2 What are the strategies adopted by the institution for [aculty
empowerment through training, retraining and motivating the employees for the
roles and responsibility they perform?

s The department of higher Education, H.P. Govt. has started the college
teacher's induction training programme from the last vear and college
faculty members have been provided with an opportunity to attend the
same. This programme is successfully playing its vital role in
motivating teachers for the various duties they perform.

o Skill development programmes orgamized by various ngencies e.g.
Academic Stilf College, Teacher Training and Himachal Institute of
Public Administration (HIPA) in which college faculty 1s encournged to
takes part in order to update them with recent advances in their
respective fields

* [Faculty members are cencouraged to  allend/participate  in
conlerences/seminar/workshop and to publish research papers in their
respective fields.

6.3.3 Provide details on the performance appraisal system of the stall to evaluate
and ensure that information on multiple activities is appropriately captured and
considered for better appraisal.
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* Evaluation of the teachers on their teaching, rr.-.-a.::nlrch ‘nnd gcrw?z
performance based on their self appraisal report which 18 knﬂw]?c -r;:
annual confidential report (ACR/API) which is done by the ¢o }r
authorities. The ACR/API is submitted (o higher authorities every J"-;:I
after the evaluation by the principal. Evaluation based on ACR/A 4
helps in ensuring the academic accountability of the teacher ?;
monitoring of their promotion and placement in higher scale. - ..c
secretary of higher education gives promotions to teachers on the L‘h!blﬁ
of their API score to molivate them in teaching and extension
programmes. However the teacher with adverse remarks in ACR/API is
ot promoted. Being a government institution all the government
employees are governed by the civil services rules and ml}'-'“"f‘ rules.
For performance assessment of non-teaching staff same guidelines are
followed. The overall supervision of academics, sports and cu!turﬂl
activities of the institution is performed by the Principal, committees
has been performed for this purpose. Principal interacts directly u_uth the
members of various committees, studénts and guardians to gain first
hand information. The feedback received is used to identify areas of
improvement in various activities. The Principal also instructs the
faculty as well as non-teaching staff for desirable changes. There is well
defined mechanism for performance assessment of faculty and non-
teaching staff, where necessary, the matter may be referred to the higher
authorities, depending on the discretion of the Principal. Student
appraisal of the faculty is another method of performance assessment.
The input received through appraisals and feedback is conveyed to the
concerned teacher in a positive way for modification in teaching skills
or behaviour modification so the improvement in teaching— learning
process can be enhanced,

6.3.4 What is the outeome of the review of the performance appraisal reports by

the management and the major decisions taken? How are they communicated to
the appropriate stakeholders?

* Asthe institution is a Govt, institution therefore the role of management
does not exists. However, all the promotions are done after the thorough
evaluation of ACR/API, transmitted the by head of the institution to the
directorate and then Lo the secretariat level.

6.3.5 What arc the welfare schemes available for teaching and non teaching

staflf? What percentage of staff have availed the benofit of such schemes in the
last four years?

% It is a natural fact that that satisfied and contented employee is an asset for the
institution and can make the college a productive place, thé college
administration has put several incentive measutes in place for the teaching as
well as Non-Teaching Staff. The college's initiative towards the wellare of its
staff and faculty are:

® Training in the use of camputers for Teaching as well as Non-Teaching
Staff to motivate them to undertake self- development
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Facilitation of facully participation in programme for professional
development organized by the college and other agencies through grant
of leave
Faculty and staff encowraged (o pursue studies or attend advance
administrative/ academic training programines
Organization of health awareness programmes
Career Advancement benefits for those with higher qualifications such
as M.Phil and Ph.D as well as opportunities for those who wish lo
improve their qualifications as per the Government of HP./UGC rules
and regulations.
There are also government schemes in place to provide loans against PF
for those who wish to buy/construct houses
Sick room in the college
Kero heater is provided to all teaching and non-teaching staff in
winlers.
following social welfare schemes of the H.P. Government and the

Affiliating University have been implemented:

L
L]
L]

Medical leave are given to the employees during his/her job period.
There is a provision of maternity/patemity leaye for the staff.

Duty leave is given, if applicable,

An insurance policy of LIC named Group Insurance is given to the staff
members whose premium is automatically deducted from their salary.
Medical allowances/reimbursement

0.3.6 What are the measures taken by the Institution {or attracting and retaining
eminent faculty?

T.S Negi Govt. degree is Government College and is governed under
the H.P. govt./UGC/Central services riles. The staff of the college as
per government rules can be transferred/ retained as per govt. policies.
However, every effort is made to retain deserving Self finance/PTA
faculty by providing them incentives as per govt. rules and regulations.

6.4 Financial Management and Resource Mobilization

6.4.1 What is the institutional mechanism to monitor effective and efficient use of
available financial resources?

NAAC-5SR

The effective and efficient use of available financial resources of the
college is ensured through a proper system. First of all for any
purchase/repair to be made a proper demand in writing is made by the
concerned department/committee with full details of requirement of the
apparalus, equipment, maintenance, infrastructure ete. to the Principal.
The Principal scrutinizes the application and directs the department/
official concerned/commitlee to inspect and present ils report in writing
and then he direct them to invite quotation of reputed concerns as per
the rules. A meeting of purchase committee is held on the receipt of the
quotation/ tenders. The Principal forwards the tender quotation/tenders
recommended by the purchase committee (o the management for [inal
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approval. Purchases are finally made on the approval and sanction _ﬂf
management. All the official formalities are completed and done VIZ.
preparation of voucher/ stock entry/ and issue of cheques to the
concerned parties/ suppliers and the record Maintain.

6.4.2 What is the institutional mechanism for the internal and external ﬂl-ld_it?
When was the last audit done and what are the major audit objections? Provide
the details on compliance?

Yes, the institution has a mechanism for internal and external audit. The
internal audit is carried by the college Bursar and a registered charter
accountant. External audit is carried out by an auditor deputed by the
state govt. This is an annual process and done during the end of the
year. The accounts of self financing courses, UGC grants, NSS and
PTA funds are audited annually by a chartered accountant. Accounts are
audited regularly; there is no major audit objection.

6.4.3 What are the major sources of institutional receipt/ funding and how is the
deficit managed? Provide audited income and expenditure statement of
academic and administrative activities of the previous four years and the reserve
fund/ corpus available with institutional, if any.

% The college’s major sources of funding are as follows:

Total fee collected from the students.

Various grants received from UGC.

Conference grants received from HRD/DST/UGC.
Grant —in—aid for P T A teachers

Self finance courses fee

Financial resources of the college (app. Amount) last four years

[tems 2010-11 (201112 | 2012-13 |2013-14 [2014-15
Amount on salaries of | 6500000 | 4600000 | 9840000 | 12500000 | 12876653
faculty and  non

teaching staff from

state govt,

Amount on books and | 720000 nil nil nil nil
journals from UGC .
scheme

Amount on building | 8400000 | nil nil nil nil
development from

State capital

Amount on electricity, | 197117 29605 271819 273606 81493
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| water, telephone

Amount on | 473314 nil nil 73661 152509
laboratories, field

trips(UGC) etc. |

INCOME AND EXPENDITURE STATEMENT OF LAST FIVE YEARS

SESSIO | University Fund R&R Physical Library Fund
N Fduention Fund
1 E | E 1 E 1 | E
2010- | 54946 | 52851 | 27304 nil 11526 | nil nil nil
11
2011- | 26701 | 8543 30829 35000 | 10984 | 700 | 20643 40805
12
2012- | 77043 | 65455 | 19733 11000 | 10550 | nil 17670 895
13
2013- | 81557 | 68883 | 34126 30000 | 13623 | nil 20335 5805
14
2014- | 203718 | 41371 | 30283 1000 18194 | nil 30787 5618
15 *
l
SESSION | PTA AMALGAMALTED FUND BUILDING FUND
I E 1 E 1 E
2010-11 | 310562 | 219652 | 258633 219300 63520 nil
2011-12 | 234716 | 182227 | 197548 216925 56173 nil
| 2012-13 | 235295 | 172115 | 167644 184512 165825 | nil
| 2013-14 | 98602 | 216961 | 314981 307776 47292 129357
]' 2014-15 | 456881 | 164875 | 808067 62864 ' 75299 51868
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Give details on the efforis made by the instituiion in gecuring additional

funding and  the utilization of (he same (if any).

* PTA is functional in the institution since 1996 and it is able to meet the
various financial exigencies. This fund is utilized for students’ welfare.

Sell’ financing courses like BCA and PGDCA are also running in the
college.

Financial resources of the college (app. Amount) last four years

2011-12 2012-13 2013-14 _ 2014-15
Grant 180000 216000 324210 624000
- in -
aid for
PN VA
teacher
Fee Incom | Expend | Income | Expen | Income Expendit | Income | Expendit
from e iture diture ure ure
self
funded
courses
BCA/P | 72436 | 458061 821953 | 498988 | 512359 | 697308 484356 686183
GDCA |5
6.5. Internal Quality Assurance System (IQAS)

6.5.1. Internal Quality Assurance System (IQAS)

a) Has the institution established an Internal Quality Assurance Cell

-
L

(IQAC)? I ‘yes’, what is the institutional policy with regard to quality
assurance and how has it contributed in institutionalizing the quality
assurance processes?

Yes, the institution is having its Internal Quality Assurance Cell, IQAC has
been actively functioning in the college since 2013 with the thrust on
academic and administrative excellence, Quality sustenance and enhancement
were the two major objectives of the Institution. After creating an academic
environment for promotion of quality and accountability, the IQAC has been
evolving novel avenues to take the college nearer to its goals and objectives,

NAAC-SSR TSNGC RECKONGPEO September, 2015




LT

focussing on the core values identified by NAAC, The academic quality of the
institution 15" maintained by the teaching and leaming processes. The
administrative quality 15 maintained by the elffective lunctions carried oul by
the various commitiees. The academic quality of the institution is evaluated on
the basis of the curriculur aspects, especially the performance of the students
m their examinations. The main task of IQAC being quality assurance,
planmng and monitoring the projects undertaken, it accomplishes through the
following:

Taking feedbock from students
Maintenance of academic records
Review of records by leachers

Performance record of various commitiees
Meeting with HODs

Staff meetings

consolidating the feedback responses from the students, parents, and
other stakeholders,

Dissemmating information on the various quality parameters of higher

education

Inculeating nationalistic/ patriotic sentiments

Imparting value based edveation

Facilitating the College Advisory Commmittee in creating a leamner centroe
environment condueive for quality education

b) How many decisions of the IQAC have been approved by the management/
authorities for implementation and how many of them were actunlly

implemented?

< The Management has approved the following proposals of IQAC:

NAAC-55R

Separate Arts block and Administrative block to house the arts faculty
separate faculty rooms and class rooms including additional smarl class
OIS

Separate. Library block, Auditorium/Multi-purpose Hall is urgently
needed

Ramp for physically challenged student

Guest House, Sports and Recreation centre

Acquire land for residence with govi.’s permission

Parking fucility, green house, water harvesting solar energy system,
disaster reloted equipments and fire sa ﬁ:ty equipments,

Requirement of boy's hostel

Renovation of the girl's hostel: improve the intake capocity, toilet
focilities, kitchen and common room

Principal residence and residential houses for the teaching nad non-
teathing stalf

Multi-Media centre

Computerisation of all academic and administrative blocks

Library computerisation s required and process of connecting o
INFIBNET network 15 onpoing
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The college needs 1o provide research facilities to the members so thal
they can pursue their research goals and be linked to the latest
development in their respective area of specialisation

For academic excellence it has been purposed for small class rooms,
additional rooms and furniture

Generators are needed as there is [requent power fallure,

% Decisions Implemented: Student welfare activities and Students Leadership
Development Programmes

Eumputaris:ﬂinn of all academic and administrative blocks ahs been
one

Library has been computerised

Generators are installed '

One smart clussroom has been established and furnitures purchased
Fire safely equipments has been purchased and installed

Faculty competency and development programs like Training in
Computers

::;L I“:l'uc-.s the IQAC have external members on its commiitee? If so, mention any
significant contribution made by them,

-

NO

d) How do students and alumni contribute to the effective functioning of the

IQAC?

NAAC-SSR

The old students of this institution can be found in different fields of
govt and public sectors. As a mark of respect and gratitude to their alma
mater which has shaped and chiselled their personalities, they render
valuable service to the college by, delivering lectures on their areas of
specialization, giving their valuable suggestions on curriculum
designing and other aspects of functioning of the college.

Suggestions (both formal and informal) from student forums based on
their feasibility are accepted to improve the system.

Initratives by students are encouraged and channelized.

The College student Central association plays a Proactive role in
ensuring participation of students in cultural and social activities and
competitions. Hence students™ talent is properly nurtured.

Award / reward / incentive initiatives are being practiced.

Student's feedback on course, subject, syllabus, grievance redressing
and expectations 18 considered in the right eamestness for quality
susienance. '

Periodic workshops ‘and seminars for stodents are arranged by the
college using both external and internal resources on orientation,
learning/evaluation methods, library reference, ICT and employability,
career guidance & counselling and leadership qualities.
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¢) How does the 1QAC communleste and  engage stall from  different
Constituents of the institution?

*  The composition of IQAC comprising of principal of the college, senior
members of staff and office superintendent. The IQAC holds meetings
with the HODs and other staff members under the chairmanship of the

principal for the planning and implementation of quality enbancement
measures and the decisions taken are communicated to the stafl and
students through in-house meetings of various committees for effective
execution. The ideas are put forward and suggestions are invited and
decisions are taken accordingly. Circulars are sometimes sent to gather
information or to convey

6.5.2 Does the institution have an integrated framework for Quality assurance of
the academic and administrative activities? 1T yes®, give details on its
operationalisation.

College have an integrated framework for Quality assurance of the academic and
administrative activilies. This system is aimed at assessing the institutional processes
for the purpose of identifying the strengths, limitations and challenges. The college
has developed Quality assurance mechanism within the existing academic and
administrative system. These are as follow:

* Effective implementation of the academic calendar received from the Director
of Higher Education Himachal Pradesh , Shimla

» Formation of Societies under Different Streams

| s Taking class-lests periodically and also mid-term tests under CBCS (o
eviluate students.

* Administrative and college committees
e Formation of PTA executive body

il

1 . a ¥ » i a

I ¢ Organising Semmars, debates, declamations, quiz competition, poster making,
1 collage making ete. where the students develop communication and organising
' skills

» Formation of the College Students Central Association (CSCA),

o Tutorial classes

o Training of faculty for use of ICT
o Appointment of Bursar
o Decentralized system of administration

» Training of office staff to handle computers

_@ Intemal Anti copying Squad
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* Teachers deliver n weekly twitarinl on value and ethiey based educition

¢ Special attention is pald for the upliftment of wenker sectiona of students by
taking remedial cligses

* lntermal and external audit of accounts ensuré proper utilization of financial
resources

*  Career oriented lectures ire deliversd by the experis in thelr concerned fields
under the aegis of “carcer counselling and guldance cell”,

® Quigoing students™ feedback serves as a reformative measure for the college
administration,

* The Purchasing commifice as per H.P. Govt. guidelines is constituted for the
each acndemic session,

Thus, the institute has inbuilt mechanisms (o ensure ndherence to rules and
regulations, proper utility and corrective measures.

6,53 Does the institution provide training to its stalf for effective
Implementation of the Quality’ nssurance procedures? IT ‘yes' give details
enumeraling its impact.

* The institution ensures that the decisions based on the findings of the IQAC
are fully adhered to. The academic as well as the administrative working is
further smoothened by the time (o tme uidelines issued by the department of
education and U.G.C. Besides training sessions organized by H.P. University,
H.P. Govt, U.G.C. is very helpful for teaching as well as the non-teaching
staff. The fumctions of the Institution and its academic and administrative units
are governed by the principles of participation and transparency. The
Institution makes it a point that all the staff members are acquainted with the
tatest techniques for the quality assurance. Non teaching staff members are
oriented from time to time for effeclive time-Management, - couriesy,
behavioral and. psychosocial counseling for developing. commitment and
dedication towards the Institution. Every vear miny of the staff members
attend the Orientation and Refresher courses. (*Details of the Training is kept
in Departmental File)

0.5.4 Does the institution undertake Academic Audit or other external Feview of
the academic provisions? If ‘yes’, how are the outcomes used to improve the

institutional aciivities?

* The institution is affiliated o H.P. University Shimla. The university officials
and the officials from directorate of education make surprise visits in the
college to check academic and other activities. The comments and the
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suggestions made by the officials are given serious attention. Teachers are
assessed by the student’s results. IQAC maintains complete record of the
CCA which comprises of the marks obtained by a student in minor test 1 and
2, marks awarded for assignments /seminar/term paper/quiz etc and marks for
attendance. This information is used to monitor the Progress of each student.
The feedback from the students is especially useful in reviewing Lhe
teaching leaming outcomes and for self appraisal of the teachers. Suggestions
are made on the basis of the outcome. The teachers are encouraged Lo maintain

course files.

How is the internal quality assurance mechanisms aligned with the
ements of the relevant external quality assurance agencies/regulatory

GEILIES ) =

Our internal quality assurance mechanisms are completely aligned with the
- requircments and our IQAC works for planning, implementing, reviewing and
improving the performance of the institution. lts yearly performance report
submitted to the AQAR - provides the institution the opportunity to take stock
of its strengths, weaknesses, opportunities and threats every year, and lo
rectify shortfalls detected at the right time. The functioning of the college
remains always geared to the threshold quality criteria set by its vision and

mission, and this ensures:

-

~ Improved Quality of teaching and learning
Increased use of ICT in classrooms
Increase in Projects, National/International Seminars, Paper Publications and
Presentations
Faculty Encouraged and trained for e-content development, use of virtual lab
and other innovative methods of teaching and Jearning
Augmentation of infrastructure which facilitate all the above functions

..

6.5.6. What institutional mechanisms are in place to continuously review the
~ teaching learning process? Give details of its structure, methodologies of

operations and outcome?

< College has excellent institutional mechanisms to continuously reviewing the
teaching learning process. Besides academic excellence, emphasis is given to
molding and forming students who are sensitive to their surroundings and
socially responsible. Though the curriculum is designed by the University, the
goals and objectives of the College are transmitted to the students through the

' efforts of the Faculty by teaching beyond classroom and beyond the

. curriculum.

vu & The institution is regulated by the regulations of HP' University and

il complies with the instructions of the University.

l & The structural and institutional mechanism for teaching leaming process is

very well-defined:
* The time table is framed in accordance with the credit hours allotted to each

course by the HPU CBCS guidelines.

NAAC-SSR TSNGC RECKONGPEO September, 2015



152

- " Attendance is compulsorily taken for every lecture,

- " Laboratory hours are fixed. .

* Examination sheets are evaluated within the stipulated time period.

“ Monthly absentee statement is su bmitted to the office '

- "Record of internal assessment is maintained by each teacher and
remedial measures are taken.

" The faculty is encouraged (o (ake surprise test and organize quiz etc.

* The principal and faculty take rounds in the college campus to ensure
discipline :

| '-%g'pm:ﬁnd--h!ﬁthnﬂhlngy of Operation: _

* The calendar of activities for the upcoming session is discussed before the
Year begins in a general staff meeting, Dates for important events, celebration
of festivals, Inter College Youth Festival, departmental activities, Seminars,

~ Workshops et are tentatively decided. General staff meetings are held

- throughout the year during which important decisions are made, The teaching

taff has an organized schedule to complete the syllabi. Teaching plans

uding time schedules are prepared by each department before the
ginning of each session. These are regularly reviewed and restructured. The
pal meets Heads of Departments to ensure that syllabi are adequately

d. The College conducts assessment of the students at regular intervals,

class tests, Seminars and assignments. Details of the evaluation

and schedules are communicated to the students through prospectus

notices. Students take up one exam in the first term and one before the
annual exam. The internal examination results are gnnounced within two
W the examination and answer scripts are retumned to the students. The
] report of the students is sent to the parents/guardians.

il ] , the teachers adopt innovative methods of assessment like book
1 n book tests, question banks, assignments etc. The lecture methods

ng are supplemented by the use of Audio Visual Aids, Projects,

Field trips and other practical supplementary aids. Extracurricular

are held to develop acsthetic potential and team spirit.

regular classroom learning, Field trips, Industrial visits, in-service
and working at the industrial training unit provide a taste of real life

.

teomes of review are as follows;

® Add- On Courses: To provide vocational component and to supplement the

- enrriculum, three Add on courses and many certificate courses conducted

. ICT / smart class room developed :

® Feedback: On the basis of feedback collected and processed, improvement
made in mode and content of teaching -

* Assessment: Choice based Semester System, Internal assessment etc.,

~ introduced in UG as per earlier suggestions and as directed by the University

* Training courses provided to faculty, based on feedbacks received from
stakeholders

6.5.7. How does the institution communicate its quality assurance policies,
mechanisms and outcomes to the various internal and external stakeholders?
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college magazine, handbook etc.,
the best and the most accessed medium is the college website. The IQAC in
acks collected from all the stakehalders to

the planning process considers feedb
jves on development. These developmental perspectives are
Parent Teacher

PREERE st 2 : :
discussed in the respective mectngs of Advisory commitiee, Far
incorporated in

Meet and Atmnnaeh!uimmfhcﬁunsuhh:muﬁngsm:
the stakeholders (o

the plan. The college administration is very receptive 10
record their opinions, suggestions and objections  for construclive
developments of the institution.

sessadsnsEREIEERREREE ii-t-ﬂult:tnrt-#-i-

ttmt:-imsﬂt
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CRITERIA VII

Innovations and Best Practices

J M Environment Consciousness

*  The institute conducts a Green Audit of its campus from time to time. Many

initiatives have been taken in this regard to rhake the institute’s envir onment
eco-friendly,

7.1.2, What g

re the initiatives taken by the college to make the campus eco-
friendly?

% Various initiatives have been taken by the institute to make the campus eco-
friendly. Consequently, (he following steps have been taken by the college:

®*  Under campus cleanlinesg Programme initiative N.§.S. organizes yearly
campus cleaning campaign in the college campus. The students volunteers and
N.S.S. participate keenly in this drive and has been taking place since 1995

* In session 2014.15 under cleaning Campaign students of the college in
association with N.G.O. Pragya took initiative of “Polythene Hathao”
campaign in the college and in the market areq.

* To curb environmenial pollution and keep the campus clean the unwanted
Waste material such ag dropped leaves frmni{hﬂ campus, dead plants waste
Papers and food waste ete are collected and taken (g Sharbo for vermi
composting.

* College staff takes extry initiative to haye minimum carbon footprint. Office
and staff take double side photocopy and print whep necessary

* * The computers elecirical appliances bare kept off when not required nd
natural day light is preferred.

* The staffroom rare] ¥ was Styrofoam and Paper cups etc,

®* The washrooms tonsume less water as water is stored in for usage for
economical usage rather than running water,

* [Dnergy is converted by the usage of energy efficient CFL and Tube lights.

7.2, Innovation

7.2.1. Give details of innovations introduced during the last four year which have

created a positive impact on the functioning of the rollege.

The college is the Dlﬂ}," higher education institute in the district with population
of more than 40000 people.
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The students are culturally secluded and to compete with the changing 'Iglﬂhﬂ‘
scenirios and stand in modern world the institute has strived hard 10 build i_ls
infrastructure and intellectual capabilities. The college believes in cnl?ancingzm’-'- lﬁ’:’“’
of students awareness, perception, reasoning and learmning ability, rﬂﬂﬂg with
knowledge in everyday life matters and current issues which helping over all
personality development of the students. The students in our rural atea belong to weak
economic and uneducated backgrounds, This very reason makes our work }ull }Im
more challenging and interesting at the same time. The students need extra motivation
to engage in knowledge and skill development activitics because many do not thm+k
earning a three year degree programime as they are obligated o Ci:l.ITY‘l')n lhr.tlr_
traditional occupation like farming and horticulture back home, Thus the institute tries
its very best to enrich the students by introducing them to new methods of technology.
quality and value education besides regular curriculum, sensitizing them to cultures
and lifestyles unknown to them while still retaining a sense of value for their own,
introducing them to new means of livelihood, making them aware of new policies and
schemes by Government for tribal area as ours, helping them address their
weaknesses and providing thetn opportunities to improve upon these weaknesses. The
college has introduced varied snfrastructural and intellectual innovations as means of
enriching our tribal youth and tribal socicty at large.

The college infrastructure is well developed to cater the needs of our students.

e College has two computer labs with 47 computers which can be accessed by
students as per requirements.
There are three smart class rooms

o Language lab is established in the college.
Science departments of Botany, chemistry, Physics and Zoology are
computerized along with geography department and stafl room with internet
facility.
The college office and university branch is also computerized.

e The college library is well stocked and has 12396 books in it and is currently in
the process of being connected to INFLIBNET.

e The college also has computers issued (o various comimitices as N.S.5., Rover-
Rangers, Remedial and career counseling,

e To maintain congenial environment in the college nine C.C.T.V."s have been
installed. :

¢ Tor uninterrupted power supply college has two electric generators.

* For sul:ct}' of the college and to avert any unwanted mishappening fire
extinguishers been installed at strategic places in the campus.

[ ]

Since college has shortage of classrooms, a lightweight structure is proposed Lo
be built soon for overcoming this shortage and having an auditorium of its own.

7.3. Best Practices

7.3.1. Title of the practice:
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Perpewally enhancing the infrustructure and human resources fo realize our |
potential for excellence,

 The students are grogmed nit only through their regular curriculum but Jﬂiﬁﬂ hg
vitrions intellectul |y motivating courses and programmes which add to learning an

education of the snidenty,

7.3.3. The Context;

Duie to increase in number of courses and number of students, the need for

infrastructure development has to be met Witheom time to time. In the mission e
1o give an-environment which js conducive for the teaching leamning process,
infrastructural facilities gng the faculty enrichment play ‘a vital role. The
institution endeavours to provide all possible practical and procedural support
by improving the infrastructure Facilities and also to appoint additional staff fon
part-time basis) to meet the growing needs of the institation,

7.34. The Practice

*  The teachers of the institate always emphasize in enlisting good values
and civility within students throughout their association with the
students within and outside the classes,

* Career counseling cell of the college conducts g counseling session of
all the provisionally admitted students for better guidance and
issistance. Resource persons outside the institute are regularly invited
to guide the students for career options and personality development.

Mlﬂnufﬂﬁveﬂnili&livﬂﬂ cell*guided=thaemtmdents=interasted HIMTeres earch m———————

methods 1o be applied while writing and malking report on Heritage
Status of Kalpa Village, This involved field trip to the village and
making students aware of the cultural heritage they have inherited from
their ancestors,

7.3.5. Evidence of success:

Equal oppartunity “initistive conducted a warkshop for equal opporunity
among STISC/OBC. The students were made aware of the various schemes of
the: government to set up industry and loan facilities availshle o promote
entreprencurship and . self employment apportunity among youth: Gender
Sensitization Campaign was initiated by the college and three workshops were
conducted by faculty of the college the resource persons who were involved
were Senior Medical Officer of District Kinnanr RiPeo, Clinical Psychologist
of District Hospital Kinnaur R/Peo and senior faculy members of the college.
These resource persons visited other institutes and Panchayats and spreaded
= AWATENESS TeRurding the 15508, e vt e

AT e e E TS L 0 e ——

Academic/Cultural/Sports excellence done by the college students:
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7.3.6 Problems encountered and Resources required:

The college is located in a slidin £ prone urea so special types of resources are
required according (o the geographical location of the institutes.

With the introduction of CBCS, our prime concemed is shortage of teaching
staff and infrastructure in terms of class rooms which need altention at
priority.

Getting approvals and budget sanctions is a time consuming process.

lllllllllllIIIIIIllIllql]-nlll-lll-lllillllrlltlll-lllnll.- A L R TN

NAAC-SSR TSNGC RECKONGPED September, 2015



E vl Reportof e Deparment



LEvaluative
i |_\- i _ e . '-
E.l&.?ﬁhmbul' the department; Botany

(2). Year of Establishment: 1997

system{B.Se, 3" year).

different departments.

F1n

5) Annual/semester/choice hased credit system:

(@), Name of Progrummes; Undergraduite CRCS (semester system) and Annual

'rﬁﬁ‘ Tﬁ“}* _ﬂl"_ :thn:____f_ntel;rdispipllu_ury ‘courses: The students are offered
e ciplnaty courses such s minor, compulsory and hobby subjects from

Eh;rdﬂ;pnnnmt has offered annual programme for B.Se. classes heiore 2012-13, but
: mn lygplemenlaﬁnn_ of RUSA in Apri
semester/choice based credit system for B.Se, students,

(6). Participation of the department in the courses
The students of Botany depattment have taken

1, 2013 the department has adopted

offered by other departments:
different subjects from other

departrent. -
(7). Number of teaching posts:
i . ' Sanctioned Filled
| -me:;m NIL NIL
Associate NIL NIL
" Assistant 01 01
| Professors

(8). Faculty profile;

' Name Qualification Designation No.of Years of
' Experience
Assistant Professor 15 Years

[Dr. H C|M Phil, PhD.
| Negi

[9} Student-teacher ratio: 36:1

(12). Publications: 04 (List attached)
(13). Seminars: 03

NAAC-SSR

(11). Departmental praject funded by UGC: Nil

(14). Student profile programme/course-wise:

(1), Number of teaching faculty with Qualifications of: Ph.D.(01).

September, 2015
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For Session 2014-15
Name of the course | Applications recerved Selected Enrolled
— M/F
B.Sc.lsem(Mujor) | 06 06 01/05
B.Sc.lsem(Minor) | 15 15 03/12
B.Sc.sem(Major) | 01 01 00/01
B.Sc.llsem(Minor) | 07 07 02/05
B.Sc.Ilyear o7 07 01/06

(15). Diversity of students:

Name of the course

& of students froo

i sarne state

——— -

(16). Detail of infrustructural facilities: The
o the students 10 develop their reading halits,

classroom also available in the College.

(17). No. of students receiving

Pradesh and the Central Govlt, ©
financial assistance un

Merilorious students as
benefited

NAAC-SSR

financial assistance

f India provided scholars
der which meritorious students Were

College |
internct facilities and 1CT/Smart

% of students from other states

B.5cl 100% Nil
BScil | =m —— I 25%
B.Sc 11l — 86 (e

s provided library facilities

. The Govt. of
hips to 8C, ST, OB,

Session ~mpp__|oBC |SC |ST KCiKalpna | Total |
Chawla
Seholarship)
| .
2010-11 0l Nil 0 55 NIL. 62
I d____-_____d_______ﬂ_____—_____
7011-12 01 NIL 12 58 NIL. 71
I et
2012-13 01 NIL 03 44 NIL 50
i IR B
2013-14 NIL 0l 06 108 NIL 115
e e L———
TSN&CREEKﬂHGPEﬂ September, 2013

Himachal




162

2014-15 02 NIL 12 171 {2 187

(18). Details on student envichment programmes : Career Counselling Placement
and puidimce Cell, NSS, Rover and Ranger & red ribbon Club of the college
organizes wlks fseminnrsflecture on different topics and current issues for the students
of the college under enrichment PrOgranimes.

(19). Teaching methods adopted to improve student learning: Teaching methods

adopted are Lecture method, Demonstration Method, Seminar and Discussions, Class
Test and Practical

(20). Participation in Institutional Social Responsibility (ISR) and Extension
activities: College is fulfilling its Institutional Social Responsibility (ISR) and
Extension activities through NSS, Red-Ribbon Club, gender sensitisation programmnie
and different societies of the college by carrying out the various activities related to
the society and by creating awareness in the society about national integration, blood
donation and other social aspects.

(21). SWOC analysis of the department and Future plans
Strength:

* The departmental laboratory is well equipped.
Weakness:
* Books on advanced topics are not available in the departmental library,
* Extension and consultancy services are not up to the level.
* Less extracurricular activities due busy schedule under RUSA system.
Opportunity:
*  Maedicinal plant identification and its uses
o To study the flora of this distrct.
* Science graduate students of this institution can get admission in different
universities like agriculture, horticulture, veterinary etc.
Challenges:
* Low calibre of students at the entry level
* Financially poor students
s Limitations of CHCS Syllabi

IFuture Plan:
e Start PG programme in Botany
e Apply for major/minor projects

® An ISSN Journal from the Department
SRR e e e ke e e TE R TR R R e R R R R T e o
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uch as minor, Gﬂmpuma‘y

| :fﬁ}%@gﬂnﬂ:ﬁsme&&rﬁmiwbmd'ﬁwt-ayatem:

B Mﬁcpm'Un ent has offered annual programme for 'B.Em_ classes before 2012-|
Bﬂm‘ the uuplnmzm_ﬂliﬂn of RUSA in April, 2013 the department has
semester/choice based credit system for B.Sc. students.

(6). Participation of the department in the courses offered by other depa
The students of Chemistry department have taken different mbjgc_@-ﬁ%h”- :
department, i {

| (7). Number of teaching posts:
, Sanctioned Filled
| Professors - =20
Associate - -
Professors
.' Assistant 02 0l
| professors
| I
I (8). Faculty profile:
3 Name Qualification Pesignation Ng ot e
i Years of Experience
| Mr. Gopi | M.Sc. Assistant Professor 05
| | Chand yeusy

T T <——

| (9). Stisdent-teacher ratio: 73:1
(10). Number of teaching faculty with Qualifications of: P.G. (01)

(11). Student profile programme/course-wise:

NAAC-SSR TSNGC RECKONGPEO
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% of students from same | % of students from
stale -other states

BScl"Semester 100% Nil

[ BSe. 3 Semester 76% 24%

"B.Sc. I year 92% 8%

(13). Detail of infrastructural facilities: The College has provided lihmr;,r facilities

to the students to develop their reading habits, well equipped laboratory, internet
lcilities and ICT/Smart classroom also available in the College, »

(14). No. of students receivin
Pradesh and the Central Govi,
Meritorions students as fi

g financinl assistance : The Govt. of Himachal
of India provided scholarships ta SC, ST, OBC,

erify nancial assistance under which meritorious stidents were
benefited.
‘Session IRDP | OBC [SC [ST | KC(Kalpna |Toml
Chawla
Scholarship)
2010-11 01 Nil 06 55 NIL 62
2011-12. VIR &5 T W (U P &7 W~ 71
2012-13 il NIL |05 (48 NI 50
004 [NL (o1 06 [108 |NIL i1s




e 2

an. '['artl:tipnﬁnn m mumum: Smlal Eﬂpnnﬂﬁﬁll? (ISR) and Extension
activities: College is fulfilling its Ihstitutional Social E:spa;ﬂi‘bllitjr ) an ,_:, :
‘Extension activities through NSS, Red-Ribbon Club and difﬁ'ctlit ﬂmiﬁiﬂﬂ ¢F 18 e
college by carrying out the various netivities related to the Eﬂ'ﬂlﬁt)" like tree plantation,
cleanliness drives in the campus and in nearby villages, creating awareness in ﬁ!:
society about national integration, blood donation and other soeial aspects.
(18). SWOC analysis of the department and Future plans I
Strength: |
*  Term paper writing/ cluss Toom seminars. L
» Participation of students in clubs and societies.
*  Positive response of students to faculty guidance
»  Keen awareness of social responsibifity among the faculty and students
Weakness:
e Reading habits and utilization of library 1o be enhanced.
* Less extru co-curricular activities.
» Lack of PG course
" »  Shortage of permanent teachers = = Rt .
Opportunity:
& Student's progression for higher education.
* 'To make our student ready for the global competition.
* Raising awareness among rural people to educate girls,
Challenges:
¢ Lack of excellence among students due to the poor academic 'L'lm:kgrul.md of
the families.
* Toeducate the students coming from the diverse gmup of the society.
To improve the communication skill of the students in this global mnnﬁa
s |Insufficient number of regular faculty
Tuture Plan:
e Apply for the major/minor projects.
* =~ International/National seminar per year,— " e = ee———

##t##*t#*..ﬂ*&ﬂ!i‘m-#-Httt**.!#ﬂl#***####;thtt-gﬂ****ﬁ!?
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tyaluative Report of the D nt of Zool
(1), Nume of the department; Zoology |
(2). Yeur of Estublishiment: 1907

(3). Name of Programmes: Undergraduste CBCS (seoiester system) and Annual
synl:m_[-E.S: {1 yenr),

(4 Name of the dnterdisciplingry  courses; The students  are  offered

interdisciplinary conrses such o minor, compulsory and hobby subjects from
dilferent departments.

(5} Annualisemester/ehnice based credit system:

The departiment has offered amnual programme for B.Se, clusses before 2012-13, but

after the implementation of RUSA in April, 2013 the department has adopted
semester/choice based credit system for B.Sc. students,

(6} Participation ol the department in the courses offered hy other departments;

The students of Zoology department have taken: different subjects from  other
departiment,

(6). Participation of the department in the courses offered by other departments:

The students of Zoology department have taken different subjects from other
departrinent

(7). Nomber of teaching posts:

e et 3 et

“Sunctioned | Filled
Professors NIL MIL
Associate - 2z
Professors =
| Assistant 0 01
| professors [ -
(8), Faculty profile;
Nome —_T—G_ul—!_mmm T Pesignation MNo. of i
Years of Experignce
m[ M. Phil. Assistant Professor 06 Years
Devender
Singh il

(1), Student-teacher catin: 32:1
(10), Number of teaching faculty with Qualifications of; M Phil (01)

(11}, Publications: 04 research paper (List attached) and one book published
{detniled stiached)
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(13). Diversity of students:

T of The cones % of studenls from | % oF students from Olber
B.Sc.I™ Semester 100% Nil

B.Sc.3" Semester TR 225

B.Sc. 3" Year 83% 17%;

(14). Detail of infrastructural facilities: The College has provided library facilities
to the studenis o develop their reading habits, well equipped laboratory, internet
facilities incloding WiFi and ICT/Smart classroom also available in the College,

(15). No. of students recelving financial assistance : The Govi of Himachal
Pradesh and the Central Govt. of India provided scholarships te SC, ST, OBC,
Meritorious studenis as financial assistance under which mertorions students were

benefited

Session IRDP oBC sC ST KC(Kalpna | Total
Chawla _
Scholarship)

2010-11 0l Nil 06 5 NIL 62

2011-12 01 NIL 12 54 NIL ) |

201213 01 NIL 05 |44 NIL 50
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2013-14 Hil. 01 | 06 | 108 NIL 115

2014-15 02 NIL 12 171 a2 187

(16). Details on student enviehment programmes : Seience club, Career
Counselling Placement and guidance Cell, NSS, Rover and Ranger and red ribbon
Club of the college organizes talks fseminars/lecture on different topics and current
1ssues for the students of the callege under enrichment programmes,

(17). Teaching methods udopted to improve student learning: Teaching methods

adopted are Lecture method, Demonstration Method, Seminar and Discussions, Class
Test, Practical and assianment to students,

(18). Participation in Institutional Social Responsibility (ISR) and Extension
activities: College is fulfilling its Institutional Social Responsibility (ISR) by
organizing socinl awareness camps and Extension nctivities through NSS, Fff-ed-
Ribbon Club and 'different societies of he college by carrying out the various
activities related to the society and by creating awareness in the college.

(19). SWOC anulysis of the department and Future plans
Strength;

Well equipped Zoology laboratory

* Participation of students in clubs and societies:

* Cordinl relationship of faculty with students and (heir purents

Keen awareness of social responsibility among the faculty and students
*  Qualified faculty
Weakness:

L]

* Books on advanced wopics are not available in the departmental librory
* Reading habit and utilization of Tibrary to be enhanced
* Shoriage of faculty under the RUSA/CRCS

Opportunity:

* To develop career- oriented mind sets in students belonging to economically

and socially poor backeground
Challenges:
¢ Luack of excellence among students due to the poor family and academic
background
o Limitations of CRCS Syllabi

* Insufficient number of faculty in the department
Future Plon:

*  Apply for major/mimor projects under UGC scheme

*  One International/National Seminar per year

s  Maore outreach programines



A

m:plemcnmﬁﬂn of RUSA in Apnl 2013 the dcpnr{nmnt Hﬂs adujxet[

Hh .

Prog) IHIII i : :i

sl ,"r:hmce based credit system [or B.Sc. students.

(6). Participation of the department in the courses offered by other departments;
The students of Physics department have taken different subjects from other

department.
(7). Number of teaching posts:
Sanctioned Filled
i Professors NIL NIL
e Associate NIL NIL
! Professors
; Assistant 02 01
| rofessors
, (8). Faculty profile:
,i Name Qualification Designation No. of
' Years of
- Experience
Dr. Raman | M. Phil,, Ph. D. Assistant Professor 6 Years
Kumar

NAAC-SSR

- —
~ = SS——

(9). Student-teacher ratio: 40:1
(10). Number of teaching faculty with Qualifications of: Ph.D.(01).
(11). Publications: 12 (List attached)

(12). Student profile programme/course-wise:




(13). Diversity of students:

‘Name of the course % of students from same | % of students Emnt
state ‘other states

B.Sc.I" Semester 100% Nil

B.Sc.3" Semester 95% 05%

B.Sc. 3" Year 100% Nil

(14). Detail of infrastructural facilities: The College has provided library facilities
to the students to develop their reading habits, internet facilities including Wik,
computational lab. and ICT/Smart classroom also available in the College.

(15). No. of students receiving linancial assistance ; The Govt. of Himachal
Pradesh and the Central Govt. of India provided scholarships to SC, ST, OBC,

Meritorious students as financial assistance under which meritorious students were

[Session | IRDP oBC [SC [ST KC(Kalpna | Total
Chawla _#i
Scholarship)
2010-11 01 Nil 06 |35 NIL 62
2011-12 o NIL 2 |58 NIL 71
2012-13 |01 NIL 05 |44 NIL_ 50
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and guidance Cell, NSS, Rover and Ranger

urgan[m talks .i‘snmmumﬂeclm on different topics and current
of the college under enrichnient PIOErAmmes,

(17). Teaching methods adopted to improve student learning: Teaching methads
adopted are Lecture method, Demonstration Method, Seminar and Dlacmmaﬁ; 155
Test and Practical Pt

(18). Participution in Institutional Social Responsibility (ISR) and sion
activities: College is fulfilling its Institutional Social Responsibility [1333 and
Extension activities through NSS, Red-Ribbon Club and different societies ﬁf 1114'-
college by carrying out the various aclivities related to the society and by creating
awareness in the society about national integration, blood donation and other social
aspects.

(19). SWOC analysis of the department and Future plans
Strength:

s Hardworking and persevering qualified teachers

* Positive response of students to faculty guidance
e |0 publication in national/international journals
¢  Well equipped laboratories in the department
o Useof ICT
* Computer Lab

Wenkness:

» Books on advanced topics are not available in the departmental library,
e Extension and consultancy services are not up.to the level
o Reading habit and utilization of library to be enhanced

Opportunity:
e To develop career- oriented mind sets in students belonging to economically
poor background .
Challenges:
e Lack of excellence among students due to the poor family and academic
background

e Time constraint due to the tight schedule of CBCS syllabus
» Heavy syllabus leading to lack of time for giving personal attention to students

Future Plan:
e Apply for major/miner projects
s One International/National Seminar per year
e An ISSN Journal from the Dupartmem
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Evaluative Report of the Department of Mathematics

(1), Name of the department: Mathematics
(2), Year of Establishment: 1007

(3). Name of Programmes: Undergradisate
svstem(B,Se TIT year)

(). Name of the interdisciplinary  courses! The stdents are offered

mterdisciplinary courses such as minor, compulsory and hobby subjects from
different departments. '

CBCS (semester system) and Annual

(5). Annual/semester/choice hased credit systen;

The department hos offered annual programme for B.5c, classes before 2012-13, but

after the implementation of RUSA in April, 2013 the department has adopted
semester/choice based eredit system for B.Se. students.

(6). Participation of the department in the courses offered by other departments:
The students of Mathematics department have taken different subjects from other
department.

(7). Number of teaching posts:

l

Sancticoned Filled
Professors | NIL NIL
Associnte | NIL NIL
Professors . — |
Assistant 0} Vacant
rofessors |
(8). Facully profile:
Name Qualification Désignation Mo, of
Years of
. Experience
= : :
(). Student-teacher ratio: 54:1{vacant)
(10}, Number of teaching facolty with Qualifications of: Ph.D.(00 ),
(11}, Publications; Nil
{12}, Student profile programme/course-wise:
For Session 2014-15
Nume of the course | Applications recefved Selected Enrolled
M/F
NAAC-SSR TSNGC RECKONGPEQ September, 2015



BSci/B.A 1" 09 09 | 036
Semester (Major)

BSe. /BA 1"|23 23 10713
Semester (Minor) _.
BSe. mBA 3| nn 0 (303
Semester or}

B.Sc. m&f R 10 04/06
Semester (Minor)

BSc. /BA 3706 06 2/
Near

(13). Diversity of students:

Name of the course % of students. from same | % of students from |
sl other states:

B.5e. /BA 1" Semester L00% Nil

B.Sc./B.A 3" Semester L00% il

B.Se, /BA 3 Yeur 100% Nil

(14). Detail of infrastructurnl facilitios:
to the students 1o develop their
classroom also avadlable in the

The College has provided library facilitias
reading habits, intermet (acilities and TCT/Smar
College,
(15). No. of students receiving
Pradesh and the Central Gove, ¢
Meritarions students as finnne
benelited

finnncinl assistanee Bl

I ndia provided scholn
il assistance unde

e Govt of Himachal
tships to SC, ST, onc,
r which meritorious stuclents were

|

Sessian IRDY | oRc sC ST KC(Kalpna Total

Chawla

Scholarship)
2010-11 01 Nil 06 155 NI 62
2011-12 00 NI 12 54 NIL 71
2012-13 01 NIL |05 4 NI 50
2013-14 NIL 01 06 108 | WNIL 115
201415 02 NIL 12 1 02 187
NAAC-S5R TSNGC RECKONGPEQ

Septamber, 2015



Strength:
*  Good team spirit among faculty
! *  Paper presentations & Publications \ "  J
' * Keen awareness of social responsibility among the faculty and students 5
* Books on advanced topics are not available in the departmental library »
* Extension and consultancy services are not up to the level
* Reading habit and utilization of library to be enhanced
* Insufficient computer facility !
Opportunity: -
* Todevelop carcer- oriented mind Sets in students belonging to economically :
poor background : y
Challenges: ' .
* Lack of excellence among students due to the poor family and academic
background &
* Limitations of CBCS Syllabi

Heavy syllabus leading to lack of time for giving persanal atténtion to students '

*¢¢¥*m¢¢+*¢mt****mn;**tmm*¢¢m*¢¢¢*ttm¢*¢u-¢****xm¢¢
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(4). Name of fhe iuj\erd_"""""""""" n!‘—T
(Tumpulsnrjfmun{:ﬁuna’tm&hhy-gﬁﬂ based courses
ﬂmﬂﬁnﬁ

(5). Ammnvsemmm:ﬁhum based credit systen:

English Department participates activity alang with uth:r departmic
inter departmental course such as cummunmu,trve j
Computer Sciences and communicative English & Drganlznhﬂnﬂl". bl
Department of Conmerce.

(6). Participation of the department in the courses offered by other dep:
The students of Physics department have taken different suh]]u;:ts« ﬁﬁm
department.

(7). Number of teaching posls:

Sanctioned Filled )

Professors Nil Nil

Associate Nil Nil

Professors

Assistant 02 : 0z

professors

(8). Faculty profile:

Name Qualification Designation | No, of
Years
E:-Lpnﬁnnce

Sh. Rajesh Negi | M.A, M. Phil Assistant Professor | 10 Years.

Mrs.Shailja MLA, M.Phil | Assistant Professor | 6 years.

Thakur Negt (Pursuing Ph.D.)
l

(9). Student-teacher ratio: 349:2
(10).Numhesr of teaching l‘amﬂty with Qunhﬂcaﬁuns of: M.Phil.(02), P. !{i {#}

(11). Publications: Nil




(13). Diversity of students:

:"Namnof;hamursa 8 % of students from | % of students from other
| same state States

[B.A Tst sem 100 00

[BA Tl sem 100 00

BA Compulsory 92 08

B.A.Functional o8 02

(14). Detail of infrastructural facilities: The department makes use of college's
infrastructural facilities such as library and smart class room for seminars &
preser M:uﬂs* Besides this the department has a functional Language Lab which helps

| OBC SE ST KC(Kalpna | Total
Chawla
Scholarship)

TSN _mﬁﬂwﬂ‘

.-q_,—.n
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2010-11  j 0L - 06 33 NIL 62
2001-12° | O1 —- 12 58 NIL 71
2012-13 |01 -— 05 44 NIL 50
2013-14 | — 01 06 108 NIL 115
2014-15 |02 - 12 U2 DA 4 7 187

(16). Details on student enrichment programmes : The department undertakes
many programmes for students enrichment along with regular college programmes of
NSS, Rover Rangers, Red Ribbon etc, ]

Like seminars by motivational speakers, Presentations, Counselling sessions, Quiz’s,
Project (in-housed by students and Remedial classes for spoken English and grammar.

(17). Teaching methods adopted to improve student learning: are Demonstration
method via presentation in smait class rooms, Discussion in seminars session, Tests
Written and oral and students group discussions in communicative English.

(18). Participation in Institutional Secial Responsibility (ISR) and Extension
aclivities: College and the students are fulfilling ISR or Institutional Social
responsibility and Extension activities through N.S.S. Red Ribbon, Geography

Society, Science clubs and societies creat awareness in the society about various
Social and national issues.

(19). SWOC analysis of the department and Future plans
Strength:
¢ Well qualified, enthusiastic, hardworking and dedicated teachers, one having
ten years of experience and another pursuing Ph.D, with five years of
experience.
Department is student friendly, providing extra attention to weak students and
generating added interest in the subject among rest of the students.

¢ Providing classes on grammar besides regular classes to all the students for
better understanding in the language. '

¢ Using language lab to teach vocabulary and spoken English to increase
efficiency of students in the language. '

e Useof ICT

i Weakness:
i | * Books on literature are less in number in the library.

* Girls of the academically and financially weak backgrounds are apprehensive
i in taking up the language.

d * Extension syllabus requires more time to complete
e | ® Students haye less exposure among peers with respect to communicating in
TG l English.

Lack of P.G. course as many students find it hard to move out of the district
~due to financial

TSNGC RECKONGPEO September, 2015
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Opportunity:

*  Ruising awareness among rural girl students with the opportunities available in
English language,

. I|1furrnjﬂg.l'1’r1.w'idlng students how knowledge of English language leads to
basic life functional skill necessary in everyday life.

* Assisting and incur weak students 1o comimunicate in English,

*  Making students understand how studying English language helps in critical
thinking and analysis.

Challenges: ;
* Syllabus 15 heavy for under Gradunte students miving their weak academic
background and exposure in the langusige.
* Bxtracumicular activities which are an essential part of a balanced persanality
development in students
Future Plan:
* Start P.G. programme in English.
* Start communicative mmd personality Development classes.
* Exposing students to working af organisation and how communications Skills
(Oral & Written) are essential elements in its func loning.
* Start/Initiate interdepartmental and projects related to English language and its
Co-relation to everyday workings.

Sl e S S R o i HE RS e e o e ke
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Evaluative Report of the Department of Political Science
(1). Name of the department: Political Science
(2). Year of Establishment: 1994

(3). Name of Programmes: Undergraduate CBCS (semester system) and Annual
system(B.A 111 year)

(4). Name of the interdisciplinary courses: The students” are offered
interdisciplinary courses such as minor, compulsory and hobby subjects [rom
different departments.

(5). Annual/semester/choice based credit system:

The department has offered annual programme for B.Sc, clusses before 2012-13, but
after the implementation of RUSA in April, 2013 the department has adopted
semester/choice based credit system for B.A. students.

(6). Participation of the department in the courses offered by other departments:
The students of Political Science department have taken different subjects from other
department.

(7). Number of teaching posis:

| Sanctioned Filled
Professors NIL NIL
Assoclate NIL NIL
Professors
Assistant 01 01
professors
(8). Faculty profile:
Name Qualification Designation No. of
Years of
_| Experience
Kapoor M.Phil. Assistant Professor (07 years
Chand

(9). Student-teacher ratio: 293:1 _
(10). Number of teaching faculty with Qualifications of: Ph.D.(00), M.Fhil (1)
(11). Student profile programme/course-wise:

For Session 2014-15

Name of the course | Applications received | Selected Enrolled
M/F
B.AI(Major)sem | 59 59 24/35

NAAC-SSR TSNGC RECKONGPEQ September, 2015
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B.AI(Minor) 108 108 43/65
B.AI(Major)sem | 30 a0 07423
B.AIH(minor)sem | 48 4B 11437
B.A year 48 48 17/31

(12), Diversity of students:

Name of the course % of students from same | % of students from other
slate states
B.AL sem 91% 9%
B.A.II sem 1009 ‘ Nil
[ B.A Il year 8% 2%

(13). Detail of infrastructural facilities: The College has provided library facilities
to the students to develop their reading habits, internet facilities and ICT/Smart
classroom also available in the College.

(14). No. of students receiving financial assistance : The Govt. of Himachal
Pradesh and the Central Govt. of India provided scholarships to SC, ST, OBC,
Meritoricus students as financial assistance under which meritorious students were
benefited

Session IRDP OBC SC ST KC(Kalpna | Total
Chawla
Scholarship)
2010-11 01 Nil 06 55 NIL 520 bl
2011-12 01 NIL 12 58 NIL 71
2012-13 01 NIL 05 44 NIL 50)
2013-14 NIL 01 06 108 NIL 115
2014-15 02 NIL 12 171 02 1187

(15). Details on student enrichment programmes : Career Counselling Placement
and guidance Cell, NSS, Rover and Ranger and red ribbon Club of the college
organizes talks /seminars/lecture on different topics and current issues for the students
of the college under enrichment programmes. *(Record is kept in office file)

NAAC-SSR TSNGC RECKONGPEO September, 2015




181

(16). Teaching methods adopted to improve student learning: Teaching methods
adopted are Lecture method, Demonstration Method, Seminar and Discussions, Class
Test and Practical

(17). Participation in Institutional Social Responsibility (ISR) and Extension
activities: College is fullilling its Institutional Social Responsibility (ISR) and
Extension activities through NSS, Red-Ribbon Club and different socicties of the
college by carrying out the various activities related to the society and by creating
awareness in the society about national integration, blood donation and ather social
aspects.

(18). SWOC analysis of the department and Future plans
Strength:

* Hardworking and persevering qualified teacher

e Positive response of students to faculty guidance

* Participation of students in different co-curricular activities

»  Keen awareness ol social responsibility among the faculty and students
Weakness:

» Reading habit and utilization of library to be enhanced

e Lack of teaching staff in the department

Opportunity:
» Rising awareness among rural people to educate girls,

o Professional and value oriented courses

e To make our students ready for the global competition.

Challenges:
e Lack of excellence among students due to the poor family and academic
background

e Time constraint due to the tight schedule of CBCS syllabus
e [Insufficient number of regular faculty
Future Plan:
* Apply for major/minor projeets
* National Seminar per year

* Personality development classes -
sl e s o s ke s ke ol e e e b e e ok e ok e stk e e sl e S s e e sl e
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Evaluative Report of the Department of Music (I&V)
(1). Name of the department: Music (1&V)

(2), Year of Establishment: 1994

(3). Name of Programmes: Undergraduate CBCS (semester system) and Annual
system(B.A 11T year)

(4}, Name of the interdisciplinary courses: The students are offered

interdisciplinary courses such as minar, compulsory and hobby subjects from
different departments.

(3}, Annual/semester/choice based eredit system:

The department has offered annual programme for B.A. classes before 2012-13, but
after the implementation of RUSA in April, 2013 the department has adopted
semester/choice based credit system for B.A. students.

(6). Participation of the department in the courses affered by other departments:
The students of Music department have taken different subjects from other
department. ,

(7). Number of teaching posts:

Sancticned Filled
Professors NIL NIL
Associate NIL INIL
Professors
Assistant 02 (1 pd
professors
(8). Faculty profile:
Name Qualification Diesignation No. of
Years of
Experience
Dr. Sheela | M. Phil., Ph. D). | Assistant Professor(V) | 14 years
Kumari '
Miss Vidya | M. Phil. Assistant Professor(l) | 02 years
Mam

(9). Student-teacher ratio: 216:02 W

(10), Number of teaching faculty with Qualifications of: Ph.D.(01), M. Phil (01)

(11). Student profile programme/course-wise:

NAAC-SSR TSNGC RECKONGPEO Seplember, 2015
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Name of the course | Applications received Selected Enrolled
M/F

B.A" sem | 08 08 03/05

(Major)

B.A.1" sem | 21 21 11/10

(Minor)

B.A.1" sem | 61 61 27134

(hobby)

B.A3Y . sem | 02 02 01/01

(Major)

B.A3™ sem | 02 02 00/02

(Minor)

B.A.3" sem | 166 166 38/78

(hobby)

B.A.3"™ year 03 03 00/03

(12). Diversity of students:

Name of the course % of students from | % of students from | % of students
same state other states from abroad

B.A. 1" sem 100% Nil Nil

B.A3™ sem 1 009 Nil. Wil

B.A.3" year [00%% Nil Nil

BA/BSc¢/BCom 1¥  sem | 98% 01% 01%

(GI&Hobby)

BA/BSc/BCom 3™ sem | 95% 04 % 01%

(Gl&Hobby)

(13). Detail of infrastructural facilities: The College has provided library facilities
to the students to develop their reading habits, internet facilities and ICT/Smart
classroom also available in the College.

(14). No. of students receiving financial assistance : The Govt. of Himachal
Pradesh and the Central Govt. of India provided scholarships to SC, ST, OBC,

Meritorious students as financial assistance under which meritorious students were

benefited '
~Session IRDP oBC SC ST KC(Kalpna | Total
NAAC-SSR TSNGC RECKONGPED September, 2015
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%
Chawla
- Scholarship)

2010-11 01 Nil 06 55 NIL 62
2011-12 01 NIL ) 58 NIL TR0
2012-13 0l NIL 05 |44 NIL 50
2013-14 NIL 01 - 06' |108 [NIL L15
2014-15 02 NIL 12 171 |02 187

(15). Details on student enrvichment programmes : Career Counselling Placement
and guidance Cell, NSS, Rover and Ranger and red ribbon Club of the college
organizes talks /seminars/lecture on different topics and current issues for the students
of the college under enrichment programmes.

(16). Teaching methods adopted to improve student learning: Teaching methods
—— adopted are Lecture method, Demonstration Method, Seminar and Discussions, Class
Test and Practical.

(17). Participation in Institutional Social Responsibility (ISR) and Extension
activities: College is fulfilling its Institutional Social Responsibility (ISR) and
Extension activities through NSS, Red-Ribbon Club and different societies of the
college by carrying out the various activities related to the society and by creating
awareness in the society about national integration, blood donation and other social
aspects.

! (18). SWOC analysis of the department and Future plans
Strength:
®* Good team spint among [aculty
o Keen awareness of soctal responsibility among the faculty and students.
» Student friendly department.
o  Well furnished separate music room in the both of the vocal and instrumental
department.
& Student are bagging position in youth festival in different events regularly
* Term paper writing /class room seminar.
e Paositive response of students to faculty guidance.

Weakness: ,

¢ Career oriented approach among the student regularly music is missing,
Less contact for consultancy. :
Due to poverty students are unavailable to purchase musical instrument,
Reading habit and utilization of library to be enhanced.
Lack of smart classes and departmental library facilities.

Opportunity:
* To train the student professionally.

MNAAC-55R TSNGC RECKONGIPED September, 2015
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* Linkage to nearby research stationed and professional bodies’ expansion of
consultancy.

Student's progression for Higher Education. _
Raising awareness among rural people to educate girls,
To make our students ready for the global competition.

Challenges:
* Low caliber of student at the entry level. '
* Time constraint due to the tight schedule of CBCS syllabus.
* Lack of excellence among students due (o the poor academic background of
the families.
* To educate the students coming from the diverse group of the society.

Future Plan;
* Start MA programme in music.
* International and national seminar per year.
*  Apply for major/minor Projects.

September, 2015
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| Evaluative Report of the Department of Physical Education

| (1). Name of the department: Physical Education

, (2). Year of Establishment: 1995

(3). Name of Programmes: Undergraduate CBCS (semester system) and Annual
i system(B. 8¢ 111 ) o T

¢ [T year

(). Name of the interdisciplinary courses: The students are offered

interdisciplinary courses such as minor, com

different departments.

(5). Annual/semester/choice based credit system:

pulsory and hobby subjects from

The department has offered annual programme for B.Se. classes before 2012-13, but
after the implementation of RUSA in April, 2013 the department has adopted
semester/choice based credit system for B.Sc. students.

(6). Participation of the department in the courses offered by other departments:
The students of Physical education department have taken different subjects from

other department,

(7). Number of teaching posts:

™ Sanctioned Filled |
- Professors B o
Associale — —_—
- Professors
Assistant 0l 0l
professors
(8). Faculty profile:
Name Qualification Designation No. of
Years of
Experience
Sh.-Tanzin | M.Phil. Assistant 8 years
Nargu professor
(9). Student-teacher ratio: 83:01
P —

(11). Student profile programme/course-wise:

NAAC-S5R

TSNGC RECKONGPEO
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For Session 2014-15

Name of the course | Applications received | Selected Enrolled
' M/F
B.A 1™ sem(Major) | 05 05 02/03
B.A.1" sem(Minor) | 39 39 20/19
B.A 3" sem Major | 02 02 02/00
B.A 3" semMinor | 16 16 08/08
B.A 3" Year 21 21 12/09

(12). Diversity of students:

Name of the course % of students from same | % of students from
state - other states

B.A.1" Sem 100% Nil

B.A.3" Sem 87% 13

B.A3" Year 100% Nil

(13). Detail of infrastructural facilities: The College has provided library facilities
to the students to develop their reading habits, internet facilities and 1CT/Smart
classroom, Gymnasium, sports rooin also available in the College.

(14). No. of students receiving financial assistance : The Govi. of Himachal
Pradesh and the Central Govt. of India provided scholarships to SC, ST, OBC,
Meritorious students as financial assistance under which meritorious students were

benelited

Session IRDP oBC SC ST KC(Kalpna | Total
Chawla
Scholarship)
2010-11 01 Nil 06 33 NIL 62
2011-12 01 NIL 12 58 NIL 71
2012-13 0l NIL. 05 A NIL 50
2013-14 NIL 01 06 108 NIL 115
NAAC-SSR TSNGC RECKONGPEO September, 2015
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[ 2014-15 02 NIL 12 171 02 187

(15). Details on student enrichment programmes : Career Counselling Placement

and guidance Cell, NSS, Rover and Ranger and red ribbon Club of the college

I organizes talks /seminars/lecture on different topics and current issues for the students
of the college under enrichment programmes.

(16). Teaching methods adopted to improve student learning: Teaching methods
adopted are Lecture method, Demonstration Method, Seminar and Discussions, Class

-———-_IELEHQ._L’IWH@“I
- - - “-_'—_““

(17). Participation in Institutional Social Responsibility (ISR) and Extension
| aclivities: College is fulfilling its Institutional Social Responsibility (ISR) and
Extension activities through NSS, Red-Ribbon Club und different societies of fhﬂ
college by carrying out the various activities related to the society and by creating

awareness in the society about national integration, blood donation and other social
aspects,

(18). SWOC analysis of the department and Future plans
Strength: '

*  Qualified, dedicated and competent staff

* Expertise of faculty in different areas of specialization
| *  Well equipped Gymnasinm in the college

* Sports room for indoor practice

* Student friendly department
Weakness:

* Lacking in completely developed play ground

~* " Students coming from for flung areas, devote less ti me for practice —— ==
Opportunity:

* To train rural youth, boys and girls in sports
* Raising awareness among rural people in sports.

Challenges:
* Time constraint due to the tight schedule of CBCS syllabus
* Insufficient number of regular faculty

* Special attention and concessions in internal
Students

Future Plan:
* Alumna to be further strengthened
* _To developed more sports facility and play ground

exams necessary for sports

NAAC-SSR TSNGC RECKONGPED September, 2015
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Evaluative Report of the Department of Sociology

(1). Name of the department: Sociology
(2). Year of Establishment: 1994

(3). Name of Programmes: Undergraduate CBCS (semester system) and Annual
system(B.A I year)

(4). Name of ihe interdisciplinary courses: The students are offered
interdisciplinary courses such as minor, compulsory and hobby subjeets from
different departments.

(5), Annual/semester/choice based credit system:

The department has offered annual programme for B.A. classes before 2012-13, but
after the implementation of RUSA in April, 2013 the department has adopted
semester/choice based credit system for B.A. students.

(6). Participation of the department in the courses offered by other departments:
The students of Sociology department have taken different subjects from other
departments.

(7). Number of teaching posts:

Sanclioned Filled
Professors NIL NIL
Associate NIL NIL
Professors
Assistant 01 0Ol(on PTA)
professors
(8). Faculty prolile:
Name Qualification Designation No. of
Ycars of
Experience
Janak Negi | M. A. Assistant Professor 15 Years

(9). Student-teacher ratio: 101:1

(10). Number of teaching faculty with Qualifications of: Ph.D.(--), M.Phil (-),
PG(O1) %

(11), Publications: Nil

(12). Student profile programme/course-wise:

'NAAC-SSR TSNGC RECKONGPEO September, 2015
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For Session 2014-15
Name of the course | Applications received Selected Enrolled
M/F

B.A.I(Majorjsem | 09 09 04/05
B.A.l(Minor) 43 43 12/3]
B.Al(Major)sem | 06 06 02/04
B.Al{minor)sem | 20 20 09/11

B.AIIT year 3l 3l 14/17

(13). Diversity of students:
Name of the course % of students from same state % of students from

other states

B.Al 1009 Nil
B.AI 1005 Nil
B.AII 100% Nil

(14). Detail of infrastructural facilities: The College has provided library facilities
to: the students to develop their reading habits, internet facilities and ICT/Smart
classroom also available in the College.

(15). No. of students receiving financinl assistance : The Govt. of

Himachal

Pradesh and the Central Govt. of India provided scholarships to SC, ST, OBC,
Meritorious students as financial assistance under which meritorious students were

benefited ]
Session IRDP OBC SC ST KC(Kalpna | Toetal
Chawla
Schnlarshilr}
2010-11 01 Nil 06 55 NIL = 62
2011-12 01 NIL 12 58 NIL 71
2012-13 01 NIL 05 44 NIL 50
2013-14 NIL 01 06 108 NIL 115
NAAC-SSR TSNGC RECKONGPEO




191

2014-15 02 NIL 12 171 02 187

(16), Details on student enrichment programmes : Career Counselling Placement
and guidance Cell, NSS, Rover and Ranger and red ribbon Club of the college
organizes talks /seminars/lecture on different topics and current issues for the students
of the college under enrichment programmes.

(17). Teaching methods adopted to improve student learning: Teaching methods
adopled are Lecture method, Demonstration Method, Seminar and Discusgsions, Class
Test and Practical

(18). Participation in Institutional Social Responsibility (ISR) and Extension
activities: College is fulfilling its Institutional Social Responsibility (ISR) and
Extension activities through NSS, Red-Ribbon Club and different socicties of the
college by carrying out the various activities related to the society and by creating
awareness in the society about national integration, blood donation and other social
aspects..

(19). SWOC analysis of the department and Future plans
Strength:
s Hardworking and persevering qualified teacher
* Positive response of students to faculty guidance
e Participation of students in different co-curricular activities
¢ Keen awareness of social responsibility among the faculty and students
Wealkness:
e Books on advanced topics are not available in the departmental library
Extension and consultancy services are not up to the level
¢ Reading habit and utilization of library to be enhanced
» Less extracurricular activities
Opportunity;
e To develop career- orieiited mind sets in students belonging to economically
poor background
¢ Raising awareness among rural people to educate girls,

Challenges:
e Lack of excellence among students due to the poor family and academic
background

¢ Limitations of CBCS Syllabi

e Lack of English proficiency for students
Future Plan:

e Start PG programme in Sociology

¢ International/National Seminar per year
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Eyvaluative Report of the Department of Public Administration

(1). Name of the department: Public Administration
(2). Year of Establishment: 1994

(3). Name of Programmes: Undergraduate CBCS (semester system) and Annual
system(B.A 111 year) '

(4). Name of the interdisciplinary courses: The students are offered
interdisciplinary courses such as minor, compulsory and hobby subjects from
different departments.

(3). Annual/semester/choice based credit system:

The department has offered annual programme for B.A. classes before 2012-13, but
after the implementation of RUSA in April, 2013 the department has adopted
semester/choice based credit system for B.A. students.

(6). Participation of the department in the courses offered by other departments;
The students of Public administration department have taken different subjects from
other department.

(7). Number of teaching posts:

Sanctioned Filled
Professors NIL. ' NIL
Associate NIL NIL
Professors
Assistant 0l 01
professors
(8). Faculty profile:
Name Qualification Designation No. of
Years of
Experience
Bhagwan M.Phil Assistant Professor 06 Years
Singh Negi

(9). Student-teacher ratio: 91:1

(10). Number of teaching faculty with Qualifications of: Ph.D.(-), M.Phil (01),
P.G.(-)

(il}. Publications: Nil

(12). Student profile programme/conrse-wise:

NAAC-SSR ) TSNGC RECKONGPEO September, 2015



133

For Session 2014-15
Name of the course | Applications received Selected Enrolled
M/F

B.A lst (Major) 02 02 0/2

B.A.1st (Minor) 14 14 03/11
B.AJ/B.Se./B.Com. |75 75 23/42

| Ist (Compulsory)
B.AII Year, 03 03 00/03
(16). Diversity of students:
Name of the course % ol students [rom | % of students from other

same state

stales

B.A.Ist (Major) 100% Nil
B.A.Ist (Minor) 1005 Nil
B.AI Year 100% il

(17). Detail of infrastructural facilities: The College has provided library facilities
to the students to develop their reading habits, internet facilities and ICI'.-"Smmt
classroom also avmlui:-lc in the College.

(18). No. of students receiving financial assistance : The Govt. of Himachal
Pradesh and the Central Govt. of India provided scholarships to SC, ST, OBC,

Meritorious students as financial assistance under which meritorious students were

| benefited
| Session IRDP OBC SC ST KC{Kalpna | Total
' ¥ Chawla
| Scholarship)
2010-11 01 Nil 06 |55 | NIL 62
2011-12 ] NIL (12 |58 [N 7
2012-13 NIL 05 44 NIL 50
01 06 [108 [NIL 115
'NIL 12 171 |02 187
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(19). Details on student enrichment programmes : Career Counselling Placement
and guidance Cell, NSS, Rover and Ranger and red ribbon Club of the college
arganizes talks /seminars/lecture on different topics and current issues for the students
of the college under enrichment programmes.

(20). Teaching methods adopted to improve student learning: Teaching methods

adopted are Lecture method, Demonstration Method, Seminar and Discussions, Class
Test and Practical

(21). Participation in Institutional Social Responsibility (ISR) and Extension
activities: College is fulfilling its Institutional Social Responsibility (ISR) and
Extension activities through NSS, Red-Ribbon Club and different societies of the
college by carrying out the various activities related to the society and by creating

awareness in the society about national integration, blood donation and other social
aspects..

(22). SWOC analysis of the department and Future plans
Strength:

¢ Good team spirit among faculty

* Positive response of students to faculty guidance
Weakness:

¢ Reading habit and utilization of library to be enhanced
* |ess extracurricular activities

Opportunity:
* To develop career- oriented mind sets in students belonging to economically
poor background
* Rising awareness among rural people to educate girls.
Challenges:
o Lack of excellence among students due to the poor family and academic
background

s Limitations of CBCS Syllabi

¢ Lack of English proficiency for students
Future Plan:

e Start PG programme in Public Administration

o International/National Seminar per year
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Evaluative Report of the Department of Eeconomics

(1). Name of the department: Economics
(2). Year of Establishment: 1994

(3). Name of Programmes: Undergraduate CBCS (Semester system) and Annual
system(B.A 1L year)

(4). Name of the interdisciplinary courses: The students are offered
interdisciplinary courses such as minor, compulsory and hobby subjects from
different departments.

(5). Annual/semester/choice based credit system:

The department has offered annual programme for B.A. classes before 2012-13, but
after the implementation of RUSA in April, 2013 the department has adopted
semester/choice based credit system for B.A students.

(6). Participation of the department in the courses offered by other departments:

The students of Economics department have taken different subjects from other
department. The faculty of this department is taking the classes of Commerce
department

(7). Number of teaching posts:

Sanctioned ; Filled

Professors NIL NIL

Associate NIL NIL

Professors

Assistant 01 01

professors

(8). Faculty profile:

Name Qualification Designation No. of
Years of
Experience

Geeta Negi | Ph.D. Assistant Professor 5 Years

(9). Student-teacher ratio: 75:1

(10). Number of teaching faculty with Qualifications of: Ph.D.(1)
(11). No. of faculty with ongoing projects: Nil

(12). Departmental project funded by UGC: Nil

(13). Publications: Nil

(14), Seminars : Nil
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(15), Student profile programme/course-wise:
For Session 2014-15
Name of the course | Applications received Selected Enrolled
M/F

B.AIsem (Major) | 12 12 2/10
B.A.I(Minor) 08 08 5/3
B.Allsem (Major) | 05 03 0/5
B.A IlIsem (Minor) | 02 (2 171
B.A 11T Year 09 09 | 4/5
B.Com.Ist{minor) 39 30 : 20/19

{16). Diversity of students:
Name of the course % of students from same | % of students from other

state ] states

B.A.Tsem 100%: Nil
B.A Mzem 1009 Nil
B.ATIT Year 100% Nil
B.Com.1 100% ' Nil

(17). Detail of infrastructural Facilities: The College has provided library facilities
to the students to develop their reading habits, internet facilities and ICT/Smart
classroom also available in the College.

(18). No. of students receiving financial assistance : The Govt. of Himachal
Pradesh and the Central Govt. of India provided scholarships o SC, ST, OBC,
Meritorious students as financial assistance under which meritorious students were
benefited

Session IRDP OBC sSC ST KC(Kalpna | Total
Chawla
Scholarship)

2010-11 01 Nil 06 55 NIL 62

2011-12 01 NIL 12 58 NIL 71
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2012-13 01 NIL 05 44 NIL 50
2013-14 NIL 01 06 108 NIL 115
2014-15 02 NIL 12 171 02 187

(19). Details on student enrichment programmes . Career Counselling and
guidance Cell, NSS, Rover and Ranger and red ribbon Club of the college organizes
various activities for the students of the college under enrichment programmes,

(20). Teaching methods adopted to improve student learning: Teaching methods
adopted are Lecture method, Demonstration Method, Seminar and Discussions, Class
Test and Practical

(21). Participation in Institutional Social Responsibility (ISR) and Extension
activities: College is fulfilling its Institutional Social Responsibility (ISR) and
Extension activities through NS§ by carrying out the various activities related to the
society and by creating awarencss in the society about national integration, blood
donation and other social aspects,

(22). SWOC analysis of the department and Future plans
Strength:

» Strength:

 Termn Paper Writing/Class room Seminars.

¢ Special lecture on the emerging topics.

¢ Participation of students in clubs and societies (Departmental).

e Positive response of students to faculty guidance
e Keen awareness of social responsibility among the faculty and students
Weakness:

e Reading habit and utilization of library to be enhanced

o Less extra co-curricular activities

e Lack of smart classes and departmental library facilities
Opportunity:

» Students progression for Higher Education.

e To make our students ready for the global competition.

« Raising awareness among rural people to educate girls.
Challenges:

o Lack of excellence among students due to the poor academic background of
the families

 To develop research instinct among the students.

e To educate the students coming from the diverse group of the society.

o To improve the communication skill of the students in this global scenario
Tuture Plan:

e Start PG programme in Economics

e Apply for major/minor projects

o Tnternational/National Seminar per year
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Evaluative Report of the Department of Geography

(1). Name of the department: Geography

(2). Year of Establishiment: 1994

(3). Name of Programmes: Undergradunte CBCS (semester system) and Annual
system(B.A. 111 year)

(4. Name of the interdisciplinary courses: The students are offered
interdisciplinary courses such as minor, compulsory and hobby subjects from
different departments.

(5). Annual/semester/choice based credit system:

The department has offered annual programme for B.A. classes before 2012-13, but
after the implementation of RUSA in April, 2013 the department has adopted
semester/choice based eredit system for B.A. students.

(6). Participation of the department in the courses offered by other departments:
The students of Geography department have taken different subjects from other
department, '

(7). Number of teaching posts:

Sanctioned Filled

Professors NIL NIL

Associate NIL NIL

Professors

Assistant 01 01

professors

(8). Faculty profile:

Name Qualification Designation No. of
Years of
Experience

Dharam M. Phil Assistant Professor [

Kirti ; years

(9). Student-teacher ratio: 280:1
(10), Number of teaching faculty with Qualifications of: Ph.D.(Nil), M.Phil (01)
(11). Publications: Nil

(12). Student profile programme/course-wise:
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For Session 2014-15
Name of the course | Applications receiyed Selecled Enrolled
M/F
B.A.Isem (Major) 16 16 02/14
B.Alsem (Minor) 68 68 [4/54
B.A/B.Sc./B.Com. | 105 105 42/63
Ist Sem
o -+

B.A.llsem (Major) | 06 06 01/05
B.A.Illsem (Minor) | 27 27 02/22
B.A/BSc/B.Com. |58 58 16/42
1list Sem
B.ATI Year 13 13 04/09
(13). Diversity of students:

Name of the course % of students from same | % of students from

state other states

B.A. l(Major/Minor) 1007 . Nil
| B.ATI(Major/Minor) 100% Nil

B.A.IlI Year 100%: Nil

(14), Detail of infrastructural facilities: The College has provided library facilities
to the students to develop their reading habits, internet facilities and ICT/Smart
classroom, laboratory also available in the College.

(15). No. of students receiving financial assistance : The Govi. of Himachal
Pradesh and the Central Govt. of India provided scholarships to SC, ST, OBC,
Meritorious students as financial assistance under which meritorious students were
benefited

| IRDP OBC SC ST KC(Kalpna | Total
Chawla
Scholarship)

Session
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2010-11 01 Nil 06 35 NIL 62
2011-12 01 NIL 12 58 NIL 7l
2012-13 01 NIL 05 A NIL 30
2013-14 NIL 01 06 108 NIL | 115
2014-15 02 NIL 12 171 02 187

(16). Details on student enrichment programmes : Carcer Counselling Placement
and guidance Cell, NSS, Rover and Ranger and red ribbon Club of the college
organizes talks /seminars/lecture on different topics and current issues for the students
of the college under enrichment programmes.

(17). Teaching methods adopted to improve student learning: TFachiqg methods
adopted are Lecture method, Demonstration Method, Seminar and Discussions, Class
Test and Practical.

(18)., Participation in Institutional Social Responsibility (ISR) and Extension
activities: College is fulfilling its Institutional Social Responsibility (ISR) and
Extension activities through NSS, Red-Ribbon Club and different societies of the
college by carrying out the various activities related to the society and by creating
awareness in the society about mational integration, blood donation and other social

aspects.

(20). SWOC analysis of the department and Future plans
Strength:

* Hardworking and persevering qualified teachers one of which is PhD

* Cordial relationship of faculty with students and their parents

* Keen awareness of social responsibility among the faculty and students
Weakness:

¢ [Economical, educationally poor and rural background of the students is the
important hindrance to access for higher courses of education.

* Books on advanced topics are not available in the departmental library
Extension and consultancy services are not up to the level
* Reading habit and utilization of library to be enhanced
Opportunity:
* There are so many opportunities found for the Geography students such as
IAS, IPS, IFS and other Competitive Exams. B.A Geography student also
have the opportunity for appearing cartographer, Agriculture Officers elc.,

* Facultics offer expertise in various fields so there is scope for consultancy
development in our instructional area.

* Consultancy is to be developed with other university and industries.

Challenges:
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* Since our college is in rural area, industries and industrial collaborations are
lacking.

e The department of Geography had identified the poor and economically
backward students from rural areas, whose academic and family back ground
H ] " o 1 Ll c #
Geography contacts those students personally and guide motivates them in all
aspects.

Future Plan:
* The Department of Geography appeal to the higher authorities to introduce
new U.G. Courses in B.A., i.e remote sensing, cartography, arial photography
etc.,
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Evaluative Report of the Department of Sanskrit

(1), Name of the department: Sanskrit

(2). Year of Establishment: 1994

3). Name of Programmes: Undergraduate CBCS (semester system) and Annual
system(B.A. TIT year)

(4). Name of the interdisciplinary courses: The students are offered

interdisciplinary courses such as minor, compulsory and hobby subjects from
different departments.

(5). Annual/semester/choice based credit system:

The department has offered annual programme for B.A. classes before 2012-13, but

after the implementation of RUSA in April, 2013 the department has adopted
semester/choice based credit system for B.A. students.

(6). Participation of the department in the courses offered by other departments:
The students of Sanskrit department have taken different subjects from other

department. The faculty of this department is taking the classes of Commerce/Science
department.

(7). Number of teaching posts:

Sanctioned Filled

Professors NIL NIL
Associate NIL NIL
Professors
Assistant 01 01

rofessors

(8). Faculty profile:
Name Qualification Designation No, of
Years of Experience

Dr Vivek | Ph.D. Assistant Professor 02 Years
Sharma

(9). Student-teacher ratio: 41:1

(10). Number of teaching faculty with Qualifications of: FiLD{Uti,' M.Phil (--),
P.G.(-)

(11), Student profile programme/course-wise:
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Name of the course | Applications received Selected Enrolled
M/F

B.A.1" (Major) sem | 01 01 00/01

BAI®  (Minor) | 04 04 01/03

5€Em

B.A3Y  (Major) | 02 02 01/01

SCIM

B.A3™  (Minor) | 10 10 02/08

sem

B.A.3" 12 12 01711

(Compulsory) sem

B.A.3™ sem | 09 09 01/08

(Compulsory

functional skill

hased)

B.A. 3" vear 03 (13 00/03

(12). Diversity of students:

Name of the course

% of sludents from same
state

% of students from other
stales

B.A/B.Com./B.Sc. 1™ 100% Nil
B.A.3" sem 10055 Nil
B.A.3 year 100%% Nil

(13). Departmental project funded by UGC: Propodal submitted

(14). Publications: 01 (List attached)

(15). Seminars: 01

(16). Detail of infrastructural facilities: The College has provided library facilities
to the students to develop their reading habits, internet facilities and ICT/Smart
classroom also available in the College.

(17). No. of students receiving financial assistance ; The Govt. of Himachal
Pradesh and the Central Govt. of India provided scholarships to SC, ST, OBC,
Meritorious students as financial assistance under which meritorious students were

benefited
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Session IRDP | OBC SC ST - KC(Kalpna | Total
Chawla
Scholarship)

2010-11 01 Nil (6 55 NIL 62

2011-12 0l NIL 12 58 NIL 71

2012-13 01 NIL 05 44 NIL 50

2013-14 NIL 01 06 108 NIL 115

2014-15 02 NIL |12 171 (2 187

(18). Details on student enrichment programmes : Career Counselling Placement
and guidance Cell, NSS, Rover and Ranger and red ribbon Club of the college
organizes talks /seminars/lecture on different topics and current issues for the students
of the college under enrichment programmes. .

(19). Teaching methods adopted to improve student learning: Teaching methods
adopted are Lecture method, Demonstration Method, Seminar and Discussions and
Class Test, lectures in open area in college campus(outside classroom) for
development of innovative thinking.

(20), Participation in Institutional Social Responsibility (ISR) and Extension
activities: College is fulfilling its Institutional Social Responsibility (ISR) and
Extension activities through NSS, Red-Ribbon Club and different societies of the
college by carrying out the various activities related to the society and by creating
awareness 1n the society about national integration, blood donation and other social
aspects.

(21). SWOC analysis of the department and Future plans
Strength:

* Hardworking and persevering qualified teachers with PhD

* Cordial relationship of faculty with students and their parents

* Keen awareness of social responsibility among the faculty and students
Weakness:

* [nsufficient faculty

* Reading habit and utilization of library to be enhanced

* Less extra co-curricular activities

Opportunity:
* Raising awareness among rural people to educate girls.
* To develop career- oriented mind sets in students belonging 1o economically
poor background
Challenges:
* Lack of excellence among students due to the poor family and academic
background
* Time constraint due to the tight schedule of CCSS syllabus
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Evaluative Report of the Department of Hindi

(1). Name of the department: Hindi
(2). Year of Establishment: 1994 i

3). Name of Programmes: Undergraduate CBCS (semester system) and Annual
system(B.A. 111 year)

(4). Name of the interdisciplinary courses: The students are offered
interdisciplinary courses such as minor, compulsory and hobby subjects from
different departments.

(5). Annual/semester/choice based credit system:

The department has offered annual programme for B.A. classes before 2012-13, but
after the implementation of RUSA in April, 2013 the department has adopted
semester/choice based credit system for B.A. students.

(6). Participation of the department in the courses offered by other departments:
The students of Hindi department have taken different subjects from other

department.
(7). Number of teaching posts: |

Sanctioned Filled
Professors —_ -
Asgociate - —
Professors
Ascistant 01 0l
professors

(8). Faculty profile :

Name Qualification Designation No. of
Years of Experience

Balam Devi | M.Phil. Assistant Professor 15Years

(9). Student-teacher ratio: 105:1
(10). Number of teaching facully with Qualifications of M. Phil. (01) .

(11). Student profile programme/course-wise:
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Name of the course | Applications received Selected Enrolled
M/F

B.A.1" sem | 12 12 2/10
(Major)
B.A.1"sem (Minor) | 47 47 13/34
B.A.3"sem (Major) | 5 5 0/5
B.A.3%sem (Minor) | 23 23 3/20
BA/BSc/ BCom 3™ | L] I 0/11
sem. (compulsory)

B.A. 3" year 7 7 1/6
(12). Diversity of students:

Name of the course % of students from | % of students from other

same state slates

B.A.1" sem 97 % 03%

B.A.3" sem 100% Nil

B.A.3" year 100% Nil

(13). Detail of infrastructural facilities: The College has provided library facilities
to the students to develop their reading habits, intemet fucilities and ICT/Smart
classroom also available in the College.

(14). No. of students receiving financial assistance : The Govi. of Himachal
Pradesh and the Central Govt. of India provided scholarships to SC, ST, OBC,
Meritorious students as finaneial assistance under which meritorions students: were

benefited

Session IRDP OBC SC ST KC(Kalpna | Total
Chawla
Scholarship)

2010-11 01 Nil 06 5_5_ NIL 62

2011-12 0l NIL 12 58 NIL 71
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2012-13 01 NIL 05 44 NIL 50
1201314 NIL 01 06 108 NIL 115
2014-15 02 NIL 12 171 02 187

(15). Details on student envichment programmes : Carcer Counselling Placement
and guidance Cell, NSS, Rover and Ranger and red ribbon Club of the college

+ organizes talks /seminars/lecture on different topics and current issues for the students
of the college under enrichment programmes.

(16). Teaching methods adopted to improve student learning: Teaching methods

adopted are Lecture method, Demonstration Method, Seminar and Discussions, Class
Test and Practical

(17). Participation in Institutional Social Responsibility (ISR) and Extension
activities: College is fulfilling its Institutional Social Responsibility (ISR) and
Extension activilies through NSS, Red-Ribbon Club and different societies of the
college by cartying out the various activities related to the society and by creating
awareness in the society about national integration, blood donation and other social
aspects,

(18). SWOC analysis of the department and Future plans
Strength:

® Term Paper Writing/Class room Seminars.
* Special lecture on the emerging topics.

e—Participation of students in elubs and societie®Departmental ).
* Positive response of students to faculty guidance

* Keen awareness of social responsibility among the faculty and students
Weakness:;

* Reading habit and utilization of library to be enhanced
® Less extra co-curricular activities
* Lack of smart classes and departmental library facilities

Opportunity:
* Students progression for Higher Education.
* To make our students ready for the global competition.
* Raising awareness among rural people to educate girls.
Challenges:
* Lack of excellence among students due to the poor academic background of
the families :
* Todevelop research instinct among the students.
——iCducate the students coming from the diverse group of the society.
* Toimprove the communication skill of the students in this global scenario
Future Plan: '
® Start PG programme in Hindi
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Evaluative Report of the Department of History

(1). Name of the department: History
(2). Year of Establishment: 1994

(3). Name of Programmes: Undergraduate CBCS (semester system) and Annual
system(B.A. I1I year) '

(4), Name of the interdisciplinary courses: The students are offered
interdisciplinary courses such as minor, compulsory and hobby subjects from
different departments.

(5). Annual/semester/choice based credit system:

The department has offered annual programme for B.A. classes before 2012-13, bul
after the implementation of RUSA in April, 2013 the department has adopted
semester/choice based credit system for DAL students.

(6). Participation of the department in the courses offered by other departments:
The students of History department have taken different subjects from other
department.

|
(7). Number of teaching posts:

Sanctioned Filled

Professors s e
Associate - —
Professors
Assistant 01 01
professors
(8). Faculty profile:

Name Qualification | Designation No. of

Years of Experience
Sh. Onkar | M. Phil. Assistant Professor 10 years
Chand

(9). Student-feacher ratio: 298:1

(10). Number of teaching lfaculty with Qualifications of; Ph.D.(--), M.Phil (1)

(11). Student profile programme/course-wise:

For Session 2014-15
Name of the course | Applications received Selected Enrolled
M/F
B.A.l sem (Major) | 10 10 06/04
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ey
B.Alsem (Minor) | 36 36 18/18
B. A lllsem (Major) | 03 03 00/03
B.Allsem (Minor) | 19 19 02/17
BA/B.Sc./B. 210 210 60/150
Com.lsem
(Compulsary)
B.A.Illyear 20 20 05/15
(12). Diversity of students: *
Name of the course % of students from | % of students from
same state other states
B.A.lsem 100% Nil
B.A Illsem 1005 Nil
B.A IMyear 100% Nil

(13). Detail of infrastructural facilities: The College has provided library facilities
to the students to develop their reading habits, internet facilities and ICT/Smart

classroom also available in the College.

(14). No. of students receiving financial assistapee : The Govt. of Himachal
Pradesh and the Central Govt, of India provided scholarships to SC, ST, OBC,
Meritorious students as financial assistance under which meritorious students were

benefited
Session IRDP | OBC [SC [ST [KC(Kalpna | Total
Chawla
Scholarship)
2010-11 01 Nil 06 55 NIL 62
2011-12 01 NIL 12 58 NIL 71
2012-13 01 NIL 05 A NIL 50
2013-14 NIL 01 06 108 NIL 115
2014-15 02 NIL 12 171 02 187
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(15). Details on student enrichment programmes : Career Counselling Placement
and guidance Cell, NSS, Rover and Ranger and red ribbon Club of the college
organizes talks /seminars/lecture on different topics and current issues for the students
of the college under enrichment programmes. *(Record is kept in office file)

(16), Teaching methods adopted to improve student learning: Teaching methods
adopted are Lecture method, Demonstration Method, Seminar and Discussions and
Class Test

(17). Participation in Institutional Social Responsibility (ISR) and Extension
activities: College is fullilling its Institutional Scecial Responsibility (ISR) and
Extension activities through NSS, Red-Ribbon Club and different societies of the
college by carrying out the various activities related to the society and by creating
awarcness in the society about national integration, blood donation and other social
aspects. -

(18). SWOC analysis of the department and Future plans
Strength:

* Good team spirit among faculty

* Positive response of students to faculty guidance

* Cordial relationship of faculty with students and their parents

* Keen awareness of social responsibility among the faculty and students
L]

Student friendly department
Weakness:

* Alumna to be further strengthened
* Insufficient faculty

* More clerical work to the teacher
Opportunity:
* Raising awareness among rural people to educate girls.

®* To develop career- oriented mind sets in students belonging to cconomically

poor background
Challenges:

* Lack of excellence among students due to the poor family and academic
background ‘

* Time constraint due to the tight schedule of CBCS syllabus

* [Insufficient number of regular faculty

® Heavy syllabus leading to lack of time for giving personal attention to students

Future Plan:

e Personality development classes
L L e o A T T T E AT P oE B e i S e Say
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Evaluative Report of the Department of Commerce

(1). Name of the department: Commerce

(2). Year of Establishment: 200|

(3). Name of Programmes: Undergraduate CBCS (semiester system) and Annual
system(B.Com. I1I year)

(4). Name of the interdisciplinary courses; The students are offered
interdisciplinary courses such as minor, compulsory and hobby subjects from
different departments.

(5). Annual/semester/choice based credit system:

The department has offered annual programme for B.Com. classes before 2012-13,
but after the implementation of RUSA in April, 2013 the department has adopted
semester/choice based credit system for B.Com. students.

(6). Participation of the department in the courses offered by other departments:

The students of Commerce department have taken different subjects from other
department,

(7). Number of teaching posts:

Sectioned Filled
Professors =% ==

Associate -
Professors
Assistant 02 02
professors '

(8). Faculty profile -

Name

Qualification

Designation

No. of
Years of Experience

Ms Vijaita
Changkum

M. Phil

Assistant Professor

5 Years

sh. Gaurav
Sharma

M. Com.

Assistant Professor

2 years

(9). Student-teacher ratio: 173:2

(10). Number of teaching faculty with Qualifications of: M.Phil (01), PG(01)
(11}, Publications: Nil

(12). Student profile programme/course-wise:

NAAC-SSR
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Name of the course | Applications received Selected Enrolled
M/E

B.Com.1"sem 39 39 20419

(Major)

B.Com. Msem 39 39 20/19

(Minor)

B.Com.|*sem 39 19 20/19

(Compulsory)

B.Com.3"sem 24 24 08/16

(Major)

B.Com.3"sem 24 24 08/16.

(Minor)

B.A. 3" year 08 08 04/04

(13). Diversity of students:

Name of the course

%% of students from same state

% of students from other
states

B.Com. 1 sem 100%: Nil
B.Com. 2™ sem 100% Nil
B.Com.3™ year 100%: Nil

(14). Detail of infrastructural facilities: The College has provided library facilities
to the students to develop their reading habits, internet facilities and ICT/Smart.
classroom also available in the College.

(15). No. of students receiving financial assistance : The Govt. of Himachal
Pradesh and the Central Govt. of India provided scholarships to SC, ST, OBC,
Meritorious students as financial assistance under which meritorious students were

benefiled
Session IRDP OBC SC ST KC(Kalpna | Total
Chawla
Scholarship)
2010-11 01 Nil 06 55 NIL 62
2011-12 01 NIL 12 54 NIL 71
NAAC-SSR TSNGC RECKONGPEQ September, 2013
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2012-13 01 NIL 05 44 NIL 50
2013-14 NIL 01 06 108 NIL 115
2014-15 02 NIL 12 171 02 187

(16). Details on student enrichment programmes : Career Counselling Placement
and guidance Cell, NSS, Rover and Ranger and red ribhnn.CIuh of the college
organizes talks /seminars/lecture on different topics and current issues for the students
of the college under enrichment programimes.

(17). Teaching methods adopted to improve student learning: T?achqu methods
adopted are Lecture method, Demonstration Method, Seminar and Discussions, Class

Test and Practical.

(18). Participation in Institutional Social Responsibility (ISR) and Extension
activities: College is fullilling its Institutional Social Responsibility (ISR) and
Extension activities through NSS by carrying oul the various activities related to the
society and by creating awareness in the society about national integration, blood
donation and other social aspects.

(19), SWOC analysis of the department and Future plans
Strength: :

» Huardworking and persevering qualified teachers.

o (Cordial relationship of faculty with students and their parents

e Keen awareness of social responsibility among the faculty and students
Weakness:

e Reading habit and utilization of library to be enhanced.

* Insufficient facully.

e Less extra co-curricular activities.

L]
Opportunity:

¢ Raising awareness among rural people to educate girls.

¢ To develop career- oriented mind sets in students belonging to economically

poor background,

Challenges:

# Lack of excellence among students due to low understanding.

* Time constraint due to the tight schedule of CBCS syllabus.

= Heavy syllabus leading to lack of time for giving personal attention to

students. :

Future Plan: &
Inviting Resource person from reputed universities to motivate students.
Apply for major/minor projects
International/National Seminar per year

Personality developmient elasses
e e e e e e e o ol e e o o e e et el e sl el b s o e e e bl e e o e
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Evaluative Report of the Department of BCA
(1). Name of the department: Bachelor of Computer Application
(2). Year of Establishment: 2010

(3). Name of Programmes: Undergraduate (B.CAL B.CAIL B.CAII, C-
Language-Compulsory, Gl & Hobby and PGDCA

(4). Name of the interdisciplinary courses! The students are offered
interdisciplinary courses in B.C.ALL, B.CAIL B.CAII subjects from different
departments.

(5). Annual/semester/choice based credit system:
The department has offered annual programme for B.C. A Year.

(6). Participation of the department in the courses offered by other departments:
The students of BCA department have taken different subjects from other department.
The faculty of this department is taking the classes of other departments in
Compulsory and G1 & Hobby subjects

(7). Number of teaching posts:

Sectioned Filled

Professors — ;

Associate — =

Professors o

Assistant 04 04

Professors

(8). Faculty profile;

Name Qualification Designation No, of

Years of

15 Experience
Mrs M. C. A Assistant  Professor(on | 05 Years
Meenakshi Self finance basis)

Mrs. M.C.A. Assistant  Professor(on | 03 years
Shivagni Self Minance basis)

Mrs Jaya | M.C.A, Assistant  Professor{on | 01 Year
Pradha Self finance basis)

Miss Alpna | M.C.A. Assistant  Professor(on | 01 years

Self finance basis)

(9). Student-teacher ratio;: 34:4

NAAC-S5R
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(10). Number of teaching faculty with Qualifications of: Ph.D.(00), M.Phil (00),

PG(04)
(11). Publications: Nil

(12). Student profile programme/course-wise:

For Session 2014-15
Name of the course | Applications received Selected Enrolled
M/F
B.C.A.l sem 09 09 08/01
B.C.AII year 05 05 05/00
B.C.AII year 1 i 04707
PGDCA Isem 09 09 02/07

(13). Diversity of students:

Name of the course % of students from same state % of students from other
states

B.CAI 100% Nil

B.C.AIl 100% Nil

B.C.AIL 100% Nil

PGDCA Isem 100% Nil

(14). Detail of infrastructural facilities: The College has provided library facilities
to the students to develop their reading habits, internet facilities and ICT/Smant
classroom also available in the College.

(15). No. of students receiving financial assistance : The Govt. of Himachal
Pradesh and the Central Govt. of India provided scholarships to SC/ST, OBC,
Meritorious students as financial assistance under which meritorious students were
benefited -

Session IRDP [OBC [S€ [ST KC(Kalpna [ Total
Chawla
Scholarship)
NAAC-SSR TSNGC RECKONGPEQ September, 2015
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2010-11 0l Nil 06 55 NIL 62
2011-12 01 NIL 12 58 NIL 71

[ 2012-13 01 NIL 05 44 NIL 50
2013-14 NIL 0l 06 108 | NIL 115
LGm-ls 02 NIL 12 171 |02 187

(16). Details on student enrichment programmes : Career Counselling Placement
and guidance Cell, NSS, Rover and Ranger and red ribbon Club of the college

organizes lalks /seminars/lecture on different topics and current issues for the students
of the college under enrichment programmes.

(17). Teaching methods adopted to improve student learning: Teaching methods

adopted are Lecture method, Demonstration Method, Seminar and Discussions, Class
Test and Practical

(18). Participation in Institutional Social Responsibility (ISR) and Extension
activities: College is fulfilling its Institutional Social Responsibility (ISR) and
Extension activities through NSS by carrying out the various activities related to the

sociely and by creating awareness in the society about national integration, blood
donation and other social aspects. :

(19). SWOC analysis of the department and Future plans
Strengths:
Expertise of faculty in different areas of specialization
* Good team spirit among faculty

* Positive response of students to faculty guidance

* Student friendly department

* English Language assistance provided

* Useof ICT
Weakness:

Books on advanced topics are not available in the departmental/college library
Extension and consultancy services are not up to the level
Reading habit and utilization of library to be enhanced
* Less contact for consultancy
Less extracurricular activities
Opportunity:
* Raising awareness among rural people to educate girls,
* To develop career- oriented mind sets in students belonging 1o economically
poor background
* Insufficient computer Lab

* The increasing interest of students in the computer education.
Challenges: !

* Low computer calibre

of students at the entry level and financially poor
students

NAAC-SSR TSNGC RECKONGPEQ September, 2015
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e Lack of excellence among students due to the poor family and academic
background

Time constraint due to the tight schedule of CBCS syllabus
Insufficient number of regular faculty
Lack of English proficiency for students
* Heavy syllabus leading to lack of time for giving personal attention (o students
Future Plan:
*  To start MCA course in the college
o Personality development classes

. .
HHIEEEEEIII.I‘Efl;I:'Pﬁ HTEEIEIEUIE‘EEEIHI.FEEIEIillIIIlllllllllll-lll'lII'Illl
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F: Appendices
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Appendix-1
List of Books Authored/Published
Name of the [ Subject | No of Books published
Teacher
Dr. Vivek Sharma | Sanskrit 1. San: Kinnaurbhumau (Vol-I) 2014 Published
by, Create Space Independent Publishing
Platform, United States.
2. Prasrtih:  Kinnaurbhumau  (Vol-IT) 2015
Published by,Create Space Independent
Publishing Platform, United States.
Sh.  Devender | Zoology |1. An Ecological Tale of Scer-A Shivalik
Singh Himalayan Hill Stream, 2014, Lambert
Academic Pub, Germany.
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Appendix-TI
List of OP/RC Attended/Participated

Name  of | Subject Details of the OP/RC/Training
the
Teacher

Janak Negi | Sociology l.  Attended 3-weeks OP from 04.04.2005 to 30.04.2005,
organized by ASC, HP University, Shimla

2 Attended 3-weeks RC from (9.03.2004 to 17.04.2004 in
sociology organized by ASC, HF University, Shimla.

3. Attended 3-weeks RC from 02.03.2009 to 27.03.2009 in
sociology, organized by ASC, IN University, Delhi.

4.  Attended 3-weeks RC from 03.03.2010 to 23.03.2010 in
human values, organized by ASC, HP University, Shimla.

5. Attended the Induction Training from 08.07.2013-
15.07.2013, organized by SCERT Solan (HFP).

6. Attended the Training from 12.06.2012-13.06.2012,0n
Natural Disaster management organized by IGNOU
Reckongpeo (HP).

Dr H C | Botany I.  Attended 3-weeks RC from 10.11.2010 to 30.11.2010 in
Negi Biosciences, organized by ASC, HP University, Shimla.

2. Attended 3-weeks RC from 04.07.2011 to 23.07.2011 in
Environmental science, organized by ASC, HP University,
Shimla.

Dr. Vivek | Sanskrit I. Attended the Induction Training from 01.08.2014-
Sharma 12.08.2014, organized by SCERT Solan (HP.

2. Attended 3-weeks OP from 06.01.2015 to 02.02.2015,
organized by ASC, Banaras Hindu University, Varanasi.

Dr Raman | Physics 1. Auended the AICTE Spousored Faculty Development
Kumar Programme on “Computer Aided VHDL" from March,
03-13(2008), Organized by J P University of Information
Technology, Waknaghat, Solan (HP).

2. Attended the Short term Programme on “Nanotechnology:
Opportunity & Challenges” from May,04-08(2009),
[4 Organized by NITTTR Chandigarh.

3. Attended the Short term Course on “Manoscience &
Technology(NANO-2010)"  from May, 31-04(2009),
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Organized by NIT Hamirpur.
Attended the Induction Training from 21.05.2012-
02.06.2012, organized by SCERT Solan (HP).
Devender | Zoology Attended Two Week in service (raining programme
Singh Organised by GCTE Dharmshala from 24/12/12 to
05/01/13.
Shailja English Attended the Induction Training from 12.05.2013-
Thakur 26.05.2013, organized by GCTE Dharmshala (HP).
Balam Hindi Attended the Induction Training from 18.02.2015-
Negi 03.03.2015, organized by SCERT Solan (HP).
Gauray Commerce Attended the Induction Training from 01.08.2014-
Sharma 12.08.2014, organized by SCERT Solan (HF).
Vijata Commerce Attended the Induction Training from 21.11.2012-
Changkum 05.12.2012, organized by SCERT Solan (HP).
Dr. Geeta | Economics Attended the Induction Training from 21.11.2012-
Negi 05.12:2012, organized by SCERT Solan (HP).
Dr. Sheela | Music Attended the Induction Training from 18.02.2015-
Kumari 03.03.2015, organized by SCERT Solan (HP).
Rajesh English Atlended 3-weeks OP from 18.02,2008 to 15.03.2008,
Kumar organized by ASC, HP University, Shimla
Attended training programme on “Right to Information
Act, 2005" w. e. f. 29.03.2010 to 30.03.2010 at HPIPA,
Fairlwns, Shimla.
Artended training programme on “Diaster Management”
wef. “01.12.2009 to 05.12.2009 at HPIPA, Fairlwns,
Shimla.
Onkar History Attended the Induction Training from 18.02.2015-
Chand 03.03.2015, organized by SCERT Solan (HP).
ani Chemistry Attended the Induction Training from 21.05.2012-
Chand 02.06.2012, organized by SCERT Solan (HP),
Dharm Geography Attended the Induction Training from 01.08.2014- |
Kiriti 12.08.2014, organized by SCERT Solan (HP).
Kapoor Political Attended the Induction Training from 01.08.2014-
Chand Science 12.08.2014, organized by SCERT Solan (HP).
Tanzin Physical Attended the Induction Training from 18.02.2015-
Negi Education 03.03.2015, organized by SCERT Solan (HP).
NAAC-SSR TSNGC RECKONGPEO September, 2015
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Vinod Librarian 1. Attended in service training programme Organised by
Kumar SCERT Solan from 16/03/15 1o 21/03/15.

2. Trining programme on installation _&_ operation  of
Soul2.0 w.e.f 16/022015 10 21/02/02/2015 at Gandhi
nager (Gujrat),
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&
Appendix-ILI
List of Major and Minor Projects
Nature | Duration | Title of the project Name of | Total grant Total
of the | Year the Sanctioned | Received | grant
Project | From To funding received
agency till date
Minor | 2014-15 | A Study of | UGC Proposal — e
projects Sambandhatattva: The Submitted
concept of relation in
classical Indian school
of phiulosophy and
theology with special
focus on CONSCiOUSNEss
and cognition
NAAC-S5R TSNGC RECKONGPED September, 2015
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Appendix-1V

—

Name
Teacher

of

Subject

Conference/Seminar Attended/Participated

Dr
Sharma

Vivek

Sanskrit

Attended a one day seminar on "Good
Governance in Sanskrit Literature”, organized
by “Haryana Sanskrit Academy, Panchkula, on
11" January 2014 at Sohan Lal D A V College
of Education.

Participated in a National Sanskrit conference
and recited poetry in Sanskrit langoage
organized by Himachal Sanskrit Academy on
22-23 th November 2014 at Reckongpeo,
Kinnaur(H P)

Participated in National' Symposium on Recent

~~-Advances in' Analytical Sciences and Application

held at H P University, Shimla (HP) on April 09-
11, 2007.

Dielectric Relaxation of N-methylacetamide in
Benzene Solution from Microwave Absorption
Studies. Raman Kumar and V S Rangra, Material
for Advanced Technology:Proc. NASMAT-2006,
Depit of Physics, Shivaji University Kolhapur,
2006,261-265. i
Dielectric Relaxation of N,N-dimethylacetamide
in Benzene Solution from Microwave Absarption
Studies, Raman Kumar and V S Rangra, Recent
Advances in Innovative Materials, Deptt of
Applied Sciences and Humanities, NIT Hamirpur,
2008,85-88.

Dielectric Relaxation of Methnol in Benzene
Solution from Microwave Absomption Data,
Raman Kumar and V S Rangra, Proc. DAE Sol.
Stat. Phys. Symp. 52 (2007) 211-212.

Participated in National Symposium on “Recent
Advances in _ Analytical Sciences and
Application” held at H P University, Shimla (HF)
on April 09-11, 2007,

Presented paper in National Seminar on
“Application of Geospatial Technology in
Teaching and Research” held at RKMV Shimla
(HP) on February 27-28, 201 1.

Participated in National Seminar on “Corporate
Social Responsibility and Business Ethics for

NAAC-SSR
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Good Corporate Governance” held at RKMV
Shimla (HP) on June 04-05, 201 1.

* Participated in  Workshop-cum-Seminar  on
"Microscopic Techniques in Nino
Science(WSMTN-11)" held at HP University
Shimla (HP) on March/April 30-05, 201 1.

* Patticipated in  National Conference on
“Governance in Neo-liberal Era” held at RKMV
Shimla (FIP) on June/July 30-01, 2012.

» Participated in Two day Workshop on “Antenna
Materials” held at Jaypee University of
Information Technology, HP on December 14-15,
2012,

» Participated in One day Workshop on CBCS held
at RKMV Shimla (HP) on June 05, 2013,

» Paricipated in National Workshop ‘on “Nano
Science and Technology™ held at NIT Hamirpur
(HP) on June 03-07, 2013.

Dr H C Negi Botany * Presented paper in International symposium on
“Perspective in Pteridophytes” held at National
Botanical Research Institute Lucknow (UP) on
Nonember 27-29, 2008.

* Presented paper in UGC sponsored seminar on
“Plant Diversity, Retrospect & Prospects” held at
PG College Dharamshala on Febuary 26, 2012.

* Presented paper in UGC sponsored seminar on
“Ethribotany in the third Miiennium, Role and
expectation in H P" held at Sidharth Govt College
Nadaun on March 17-18, 2012,

Janak Negi Sociology * Presenicd paper in National seminor entitled
“Media, Society and Sarokar" held at “Govt
College Haripur (HP) in December 21-22, 2012.

* Participated in Two day International seminor on
“Economy, Society and Sociology” held at ] N
University, Delhi on March 07-08, 2009,
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Certificate of 12-B of UGC
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~Appendix-VI
Certificate of 2(f) of UGC
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Appendix-VII -
Certificate of 12" Plan of UGC under UG-Scheme
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Latest Affiliation Letter from the University for the Year 2015-16
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